Regular Meeting of the
Board of Trustees of the Utah Transit Authority

Wednesday, May 20, 2020, 9:00 a.m.
Remote Electronic Meeting — No Anchor Location — Live-Stream at
https://www.youtube.com/results?search gquery=utaride

NOTICE OF SPECIAL MEETING CIRCUMSTANCES DUE TO COVID-19 PANDEMIC:

In keeping with recommendations of Federal, State, and Local authorities to limit public gatherings in order to

control the continuing spread of COVID-19, and in accordance with Utah Governor Gary Herbert’s Executive Order

on March 18, 2020 suspending some requirements of the Utah Open and Public Meetings Act, the UTA Board of

Trustees will make the following adjustments to our normal meeting procedures.

e All members of the Board of Trustees and meeting presenters will participate electronically via phone or video
conference.

e  Public Comment will not be taken during the meeting but may be submitted through the means listed below.
Comments submitted before 4:00 p.m. on Tuesday, May 19" will be distributed to board members prior to the
meeting:

o online at https://www.rideuta.com/Board-of-Trustees

o via email at boardoftrustees@rideuta.com

o by telephone at 801-743-3882 option 5 (801-RideUTA option 5) — specify that your comment is for
the board meeting.

e  Meeting proceedings may be viewed remotely through YouTube live-streaming.
https://www.youtube.com/results?search query=utaride

1. Call to Order & Opening Remarks Chair Carlton Christensen
2. Safety First Minute Sheldon Shaw
3. Consent Chair Carlton Christensen

a. Approval of May 6, 2020 Board Meeting Minutes
b. UTA Policy 6.2.1 — Use of Electronic Devices While
Driving

4, Agency Report Carolyn Gonot
a. Budget Amendment #2 Addition - Capital Planning and
Environmental Funding
b. UTA Recovery Guidelines

5. Resolutions
a. R2020-05-02 Resolution Establishing a Debt Reduction  Bob Biles
Reserve Fund
b. R2020-05-03 Resolution Approving the Execution of an  Mary Deloretto
Interlocal Cooperation Agreement (ILA) with the Utah
Department of Transportation (UDOT) and Lehi City for
a Pedestrian Bridge over SR-92.

Website: https://www.rideuta.com/Board-of-Trustees
Live Streaming: https://www.youtube.com/results?search _query=utaride
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c. R2020-05-04 Resolution Approving the Execution of An
Interlocal Cooperation Agreement (ILA) with Millcreek
City for Provision of Additional Funds to Supplement
the Existing TIGER Stakeholder Agreement
d. R2020-05-05 Resolution Authorizing Execution of a
Collective Bargaining Agreement (CBA) with
Amalgamated Transit Union Local 382
6. Contracts, Disbursements and Grants
a. Contract: Vendor Managed Inventory - Light Rail Parts
(Siemens Mobility, Inc.)
b. Contract: Northern ADA Complementary Paratransit
and Route Deviation Provider Services
(MV Transportation, Inc.)
c. Contract: Southern ADA Complementary Paratransit
and Route Deviation Provider Services
(United Way of Utah County)
d. Contract: Accident Repair for Light Rail Vehicle 1137
(Siemens Mobility, Inc.)
e. Change Order: Employer Dental Insurance Agreement —
Administrative Employees (EMI Health)
f. Change Order: Employer Dental Insurance Agreement —
Bargaining Employees (EMI Health)
g. Change Order: Employee Assistance Program
(Blomquist Hale)
h. Change Order: Organizational Development Consultant
Contract Extension (Nesso Strategies)
7. Discussion Items
a. Facilities Strategic Plan
8. Other Business
a. Next meeting: June 3, 2020 at 9:00 a.m.
9. Adjourn

Mary Deloretto
Heather Benning

Kim Ulibarri

Todd Mills

Eddy Cumins

Eddy Cumins

Eddy Cumins,
Bryan Sawyer
Kim Ulibarri

Kim Ulibarri

Kim Ulibarri

Kim Ulibarri
Alisha Garrett
Mary Deloretto,

Hal Johnson

Chair Carlton Christensen

Chair Carlton Christensen

Special Accommodation: Information related to this meeting is available in alternate format upon request by
contacting calldredge@rideuta.com or (801) 287-3536. Request for accommodations should be made at least
two business days in advance of the scheduled meeting.

Website: https://www.rideuta.com/Board-of-Trustees

Live Streaming: https://www.youtube.com/results?search _query=utaride
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MEMORANDUM TO THE BOARD

TO: Utah Transit Authority Board of Trustees

FROM: Jana Ostler, Board Manager

BOARD MEETING DATE: May 20, 2020

SUBJECT:

AGENDA ITEM TYPE:

RECOMMENDATION:

BACKGROUND:

ATTACHMENTS:

Approval of May 6, 2020 Board Meeting Minutes

Consent

Approve the minutes of the May 6, 2020 Board of Trustees meeting

A regular meeting of the UTA Board of Trustees was held electronically and broadcast
live on YouTube on Wednesday, May 6, 2020 at 9:00 a.m. Minutes from the meeting
document the actions of the Board and summarize the discussion that took place in the
meeting. A full audio recording of the meeting is available on the Utah Public Notice
Website and video feed is available on You Tube at
https://www.youtube.com/results?search_query=utaride

1) 2020-05-06_BOT_Minutes_unapproved



Minutes of the Meeting
of the
Board of Trustees of the Utah Transit Authority (UTA)
held remotely via phone or video conference
and broadcast live for the public via YouTube
May 6, 2020

Board Members Participating:
Carlton Christensen, Chair
Beth Holbrook

Kent Millington

Also participating were members of UTA staff.

Call to Order and Opening Remarks. Chair Christensen welcomed attendees and called the
meeting to order at 9:00 a.m.

Public Comment. It was noted that no online comment was received for the meeting.

Safety First Minute. Sheldon Shaw, UTA Director of Safety & Security, provided a brief safety
message.

Consent Agenda. The consent agenda was comprised of:
a. Approval of April 29, 2020 Board Meeting Minutes

A motion to approve the consent agenda was made by Trustee Millington and seconded by
Trustee Holbrook. The motion carried unanimously.

Agency Report.

Ridership Update. Carolyn Gonot, UTA Executive Director, was joined by Eddy Cumins,
UTA Chief Operating Officer, and Lorin Simpson, UTA Regional General Manager — Salt
Lake Business Unit. Mr. Cumins summarized service modifications made in response to
the COVID-19 pandemic. He provided a ridership update for fixed route bus, TRAX,
FrontRunner, and paratransit, and spoke about measures being implemented to protect



operators. Mr. Cumins was followed by Mr. Simpson, who addressed pandemic recovery
strategies.

Discussion ensued. Questions on retaining the confidence of employees and riders,
feedback from riders regarding the recently installed sneeze shields on buses, and depth
of customer and employee surveys were posed by the board and answered by staff.

Ms. Gonot mentioned the agency will be distributing masks to riders tomorrow, May 7,
2020, at key locations.

Financial Report — March 2020. Bob Biles, UTA Chief Financial Officer, reviewed the March
2020 financial dashboard, sales tax collections, cumulative revenue loss and Coronavirus Aid,
Relief, and Economic Security Act (CARES) drawdown, expense variance by mode, expense
variance by chief officer, and expense variance by type. Discussion ensued. Questions on use of
reserves, identification of CARES items in the accounting system, and potential adjustments to
ed pass contracts due to lower than anticipated ridership were posed by the board and
answered by Mr. Biles.

Resolutions.

R2020-05-01 Resolution Authorizing the Request of Emergency Funding
Reimbursement for Coronavirus Aid Relief Through the Federal Emergency
Management Agency (FEMA) Public Assistance (PA) Program. Mary Deloretto, UTA
Chief Service Development Officer, explained the resolution, which authorizes UTA to
request emergency funds through FEMA.

A motion to approve R2020-05-01 was made by Trustee Holbrook and seconded by
Trustee Millington. The motion carried unanimously, with aye votes from Trustee
Holbrook, Trustee Millington, and Chair Christensen.

Ms. Gonot committed to providing an update of FEMA reimbursements as part of the
monthly financial report.

Contracts, Disbursements, and Grants.
Change Order: Actuarial Services (Milliman). Trustee Millington described the change

order, which extends the contract with Milliman through October 2020. He noted this
will be the last extension on the contract and the agency will be issuing a request for



proposal for these services this coming fall. Discussion ensued. A question on the start
date of the new contract was posed by the board and answered by Trustee Millington.

A motion to approve the change order was made by Trustee Holbrook and seconded by
Trustee Millington. The motion carried unanimously.

Change Orders Related to Employer Health Insurance Agreements:

e Change Order: Employer Health Insurance Agreement — Administrative
Employees (Public Employers Health Plan)

e Change Order: Employer Health Insurance Agreement — Bargaining
Employees (Public Employers Health Plan)

e Change Order: Employer Health Insurance Agreement — Administrative
Employees (SelectHealth)

e Change Order: Employer Health Insurance Agreement — Bargaining
Employees (SelectHealth)

Kim Ulibarri, UTA Chief People Officer, explained the change orders, which
renew the contracts with the Public Employers Health Plan and SelectHealth for
medical insurance for administrative and bargaining employees for the 2020
benefit plan year. Discussion ensued. Questions on considering a high-deductible
plan option, term of medical insurance contracts, and employee network
utilization were posed by the board and answered by Ms. Ulibarri.

A motion to approve the four employer health insurance agreement change
orders was made by Trustee Millington and seconded by Trustee Holbrook. The
motion carried unanimously.

Real Estate Contract: Disposition of Real Property for Porter Rockwell Bridge Project —
Parcels 215:B, 215:C, and 215:E (Utah Department of Transportation). Paul Drake, UTA
Director of Real Estate & Transit-Oriented Development, outlined the contract, which
sells three parcels at 15702 South Pony Express Road in Bluffdale to the Utah
Department of Transportation as part of the Porter Rockwell Boulevard project. The
project includes building a bridge over the FrontRunner tracks at the site. The total
purchase price is $457,300. Discussion ensued. Questions on width of the bridge



included in the project, seismic specifications for the bridge, and fee structure of the
disposition were posed by the board and answered by Mr. Drake.

The board expressed concern about the bridge construction limiting the ability of the
agency to double track sections of FrontRunner in the area in the future. Mr. Drake
assured the board the disposition documents allow UTA to construct double track at the
site. The board again reiterated their concern and made it clear to staff that the
property disposition should in no way limit UTA’s options for future construction at the
site.

A motion to declare the property as surplus, approve disposition of the property, and
authorize the executive director to execute the real estate contract and related
documents was made by Trustee Holbrook and seconded by Trustee Millington. The
motion carried unanimously.

Service and Fare Approvals.

Fare Approval: Ogden Twilight Concert Series Tickets for Transit Agreement (Ogden
City). Monica Morton, UTA Fares Director, summarized the fare arrangement, which
allows concert ticket holders to use their event ticket to ride UTA services to the event.
The agreement is priced at a flat rate of $23,405 and covers 10 shows between July and
September of 2020. Discussion ensued. Questions regarding the timespan for the
concerts and how the concerts and agreement would be affected by COVID-19
restrictions were posed by the board and answered by Ms. Morton.

A motion to approve the fare was made by Trustee Holbrook and seconded by Trustee
Millington. The motion carried unanimously.

Fare Approval: Salt Lake Twilight Concert Series Tickets for Transit Agreement (S&S
Presents). Ms. Morton described the fare arrangement, which allows concert ticket
holders to use their event ticket to ride UTA services to the event. The agreement is
priced at a flat rate of $7,185 for 5 shows in 2020. Discussion ensued. A question on the
inclusion of FrontRunner service in the fare was posed by the board and answered by
Ms. Morton.

A motion to approve the fare was made by Trustee Millington and seconded by Trustee
Holbrook. The motion carried unanimously.



Discussion Items.

Rocky Mountain Power Memorandum of Understanding (MOU). Ms. DelLoretto was
joined by Hal Johnson, UTA Manager of Project Development & Systems Planning. Mr.
Johnson shared the MOU vision and summarized partnership opportunities between
Rocky Mountain Power and UTA in areas such as energy efficiency, electric vehicles,
electrical infrastructure, grid resilience, and research and grants.

Discussion ensued. A question on UTA’s relationship with municipal power providers
was posed by the board and answered by staff.

Trustee Holbrook suggested forming similar partnerships with municipal power
providers.

Proposed 2020 Budget Amendment Number 2. Mr. Biles outlined proposed operating
budget changes that include increasing other revenues and paratransit expense by
$250,000, reallocating $22,000 in funds from contingency to facilities for park-and-ride
maintenance costs, and transferring $638,000 in operating contingency to capital
contingency. He then explained proposed capital budget changes as follows:

2020 Budget After Amendment #1 $196,034,000
2019 Capital Carryforward Projects 49,398,300
Project Reductions (36,196,800)
FrontRunner & Light Rail SOGR Projects 4,250,000
New Projects 9,086,900
Reallocations 638,000
2020 Budget After Proposed Amendment #2 $223,210,400

Mr. Biles concluded by providing more detailed information on the capital revenue and
expense budgets.

Mr. Biles noted a few errors on his presentation slides. Chair Christensen requested the
errors be corrected before the presentation is posted for public access.

Other Business.

Next Meeting. The next meeting of the board will be on Wednesday, May 20, 2020 at
9:00 a.m.



Adjournment. The meeting was adjourned at 10:29 a.m. by motion.

Transcribed by Cathie Griffiths
Executive Assistant to the Board Chair
Utah Transit Authority
cgriffiths@rideuta.com

801.237.1945

This document is not intended to serve as a full transcript as additional discussion may have
taken place; please refer to the meeting materials, audio, or video located at
https://secure.utah.qov/pmn/sitemap/notice/602539.html for entire content.

This document along with the digital recording constitute the official minutes of this meeting.
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MEMORANDUM TO THE BOARD

TO: Utah Transit Authority Board of Trustees
THROUGH: Carolyn Gonot, Executive Director
FROM: Kim S. Ulibarri, Chief People Officer

PRESENTER(S): Kim S. Ulibarri, Chief People Officer

BOARD MEETING DATE: May 20, 2020

SUBJECT:

AGENDA ITEM TYPE:

RECOMMENDATION:

BACKGROUND:

DISCUSSION:

ALTERNATIVES:

FISCAL IMPACT:

ATTACHMENTS:

UTA Policy 6.2.1 - Use of Electronic Devices While Driving
Consent
Adopt the attached UTA policy 6.2.1 Use of electronic devices while driving.

UTA has addressed the use of electronic devices while driving through three different
SOPs with varying standards, definitions and corrective measures. A single UTA policy
sets a clear expectation for all employees.

The UTA policy on the Use of Electronic Devices While Driving includes the following key
goals:

e UTA preserves and documents a well-established and known performance
expectation —the use of electronic devices while driving is a serious offense, and
likely terminable. UTA is a transit agency, should follow the law and set the
example for the community.

e UTA establishes that termination for employees using electronic devices while
driving is a near certainty yet allows for an objective investigation and
consideration of any mitigating circumstances.

e UTA adopts an enforceable, reasonable, clear policy generally prohibiting the use
of electronic devices while operating UTA vehicles.

UTA continues to address this important employee expectation with three SOPs, with
different standards, definitions and corrective measures.

There is no fiscal impact with the policy.

e UTA Policy 6.2.1 — Use of Electronic Devices While Driving



UTAH TRANSIT AUTHORITY POLICY

No. 6.2.1

USE OF ELECTRONIC DEVICES WHILE DRIVING

L. Purpose. To promote the safety of Employees and the public and the responsible use of UTA
vehicles.

II.Definitions.

A. “Electronic Device” means cellular phones, smart phones, smart watches, tablets,
and any other device on which one can text, make phone calls, and or access the
internet. Excluded from this definition are communication and navigation devices
specifically authorized by the appropriate UT'A Chief Executive, including radios,
tablets used for route navigation, and GPS devices.

B. “Vehicle” means any vehicle owned or leased by UTA for revenue or non-
revenue purposes, including car-sharing programs.

III.Policy.

A. Employees and Contract Employees will operate UTA-owned vehicles (including
UTA cars, vans and trucks) in a safe and courteous manner in compliance with all
applicable laws including, but not limited to the following:

B. Use of Electronic Devices while operating a Vehicle. Employees and Contract
Employees may only use Electronic Devices that are voice-activated or connected to
hands free devices while operating UT'A vehicles. Employees may not handle
Electronic Devices, or text, message, email, dial a phone number, make a phone call,
access the internet, view or enter a data message, send an instant message, send or
read email while operating a UTA Vehicle. Except for voice-activated or hands-free
use, an employee must pull over and stop at a safe location before using an
Electronic Device.

C. Exceptions from Electronic Device Prohibition. This prohibition does not apply to
1. Transit Police Officers acting in the scope of their work;

Communication systems that are physically or electronically integrated into
support vehicles;

3. A medical emergency;

4. Reporting criminal activity or requesting assistance relating to a criminal
activity; or

5. Reporting a safety hazard to authorities or requesting assistance relating to a
safety hazard.
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D. Penalties for using an Electronic Device while operating a UTA Vehicle. UTA is
committed to providing a safe and reliable transportation service and is dedicated to
ensuring the safety of employees, riders and the general public. Violating this policy is
considered a serious, terminable work infraction.

IV. Cross-References. Corporate SOP 4.3.1 — Employee and Public Safety

This UTA Policy was reviewed by UTA’s Chief Officers on April 29, 2020, by the Board of Trustees
on and approved by the Executive Director on this day of . This
policy takes effect on the latter date.

Carolyn Gonot
Executive Director

Approved as to form:

Counsel for the Authority

Revision History Owner
Rescind Corporate SOP - 2.1.4 Use of Support 5/17/16 Chief People Officer
Vehicles 7/1/14
1/28/14

Rescind Corporate SOP — Cell Phones Use in 12/22/14 Chief People Officer
UTA Maintenance Areas

Rescind Corporate SOP — Cell Phones 11/25/13 Chief People Officer
Operations
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MEMORANDUM TO THE BOARD

TO: Utah Transit Authority Board of Trustees
FROM: Carolyn Gonot, Executive Director
PRESENTER(S): Carolyn Gonot, Executive Director
BOARD MEETING DATE: May 20, 2020

SUBIJECT: Agency Report

AGENDA ITEM TYPE: Report

RECOMMENDATION: Informational report for discussion

DISCUSSION: Carolyn Gonot, UTA Executive Director will report on recent activities of the agency
and other items of interest.

- Budget Amendment #2 Addition - Capital Planning & Environmental Funding

- UTA Recovery Guidelines



MEMORANDUM TO THE BOARD

TO: Utah Transit Authority Board of Trustees
THROUGH: Carolyn Gonot, Executive Director
FROM: Bob Biles, Chief Financial Officer

PRESENTER(S): Bob Biles, Chief Financial Officer

BOARD MEETING DATE: May 20, 2020

SUBJECT:

AGENDA ITEM TYPE:

RECOMMENDATION:

BACKGROUND:

DISCUSSION:

Resolution R2020-05-02 Establishing a Debt Reduction Reserve Fund
Resolution
Approve resolution R2020-05-02 establishing a Debt Reduction Reserve Fund

In 2012, the Board of Trustees established a policy to capture annual cash savings from
bond refundings and place those funds into a Debt Service Reserve and Rate Stabilization
Fund with the primary use being early debt retirement in 2022.

In June 2019 under resolution R2019-06-01, the Board of Trustees adopted a new
financial management policy (Board Policy 2.1) which established four specific reserves
and rescinded all former Board policies. Those reserves authorized in 2019 are the
General Operating, Service Stabilization, Bond, and Capital Replacement. Under the
financial management policy, the Board may also choose to establish other reserves. At
that time, the Chief Financial Officer reported that accumulated bond refunding savings
were being maintained in a separate account.

In November 2019 and March 2020, the current Board of Trustees approved additional
bond refundings which refunded all of the bonds slated for retirement in 2022.

In light of these refunding successes, at its meeting of April 29, 2020, the Board of
Trustees approved the reallocation of $53.5 million from the bond refunding savings to
the General Operating Reserve, increasing the current fund balance from 12% to 18% of
operating expense, and Capital Replacement Reserves, bringing it up to the policy level
of 1% of capital assets. These actions reduced the bond refunding savings account to
$30 million.

The resolution provides for the formal establishment of the Debt Reduction Reserve
setting the initial reserve amount at $30,000,000.

The resolution includes the following provisions:
e Additional funding into the reserve may be included in the annual budget.



e The primary purpose of the reserve is to retire outstanding bonds but, with
advance notice to the Board of Trustees, it may be used to supplement the
General Operating Reserves.

e Upon the use of the reserve for any purpose besides debt reduction, the Chief
Financial Officer will present a plan to the Board of Trustees for the full
reimbursement of the reserve within 60 months after first use and begin to
restore reserves used no later than 24 months after the first use.

ALTERNATIVES: None

FISCAL IMPACT: None

ATTACHMENTS: e Resolution 2020-05-02 — Establishing a Debt Reduction Reserve Fund



RESOLUTION OF THE BOARD OF TRUSTEES OF THE UTAH TRANSIT
AUTHORITY ESTABLISHING A DEBT REDUCTION RESERVE FUND

R2020-05-02 May 20, 2020

WHEREAS, the Utah Transit Authority (the “Authority”) is a large public transit
district organized under the laws of the State of Utah and was created to transact and
exercise all of the powers provided for in the Utah Limited Purpose Local Government
Entities - Local Districts Act and the Utah Public Transit District Act;

WHEREAS, in June 2019, the Board of Trustees (the “Board”) of the Authority
adopted Board Policy 2.1 (the “Policy”), establishing the financial policy of the Authority;
and

WHEREAS, the Policy established four reserve funds for the Authority: the General
Operating Reserve, the Service Stabilization Reserve, the Bond Reserve, and the Capital
Replacement Reserve; and

WHEREAS, following adoption of the Policy, the Board requested that the
Executive Director and Chief Financial Officer return to future meetings of the Board in
2020 to discuss further the reserves policy; and

WHEREAS, at an April 8, 2020, regular meeting of the Board of the Authority, the
Chief Financial Officer provided an update on recent events which supported a change
to certain reserve accounts, including the establishment of a Debt Reduction reserve with
a balance of $30 million; and

WHEREAS, the Board desires to establish a fifth reserve, the Debt Reduction
reserve.

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of the Utah
Transit Authority:

1. That the Board hereby authorizes the Chief Financial Officer of the Authority to
create and fund a Debt Reduction Reserve at $30,000,000.

2. That additional funding for the Debt Reduction Reserve may be included in the
annual budget.

3. That the primary purpose of the Debt Reduction Reserve will be to retire
outstanding bonds but, with advance notice to the Board of Trustees, it may be
used to supplement the General Operating reserves.

4. Upon the use of the Debt Reduction Reserve for any purpose besides debt
reduction, the Chief Financial Officer will present a plan to the Board of Trustees
for the full reimbursement of the Debt Reduction Reserve within 60 months after



the first use and begin to restore reserves used no later than 24 months after the
first use.

5. That the Board formally ratifies actions taken by the Authority, including those
taken by the Executive Director, Chief Financial Officer, other staff and legal
counsel, that are necessary or appropriate to enact this Resolution.

6. That this Resolution remain in force and effect until rescinded, amended, or
superseded by further action of the Board.

Approved and adopted this 20™ day of May 2020.

Carlton Christensen, Chair
Board of Trustees

ATTEST:

Robert K. Biles, Secretary/Treasurer

(Corporate Seal)

Approved As To Form:

Legal Counsel



MEMORANDUM TO THE BOARD

TO: Utah Transit Authority Board of Trustees
THROUGH: Carolyn Gonot, Executive Director
FROM: Mary Deloretto, Chief Service Development Officer

PRESENTER(S): Mary Deloretto, Chief Service Development Officer

BOARD MEETING DATE: May 20, 2020

SUBJECT:

AGENDA ITEM TYPE:

RECOMMENDATION:

BACKGROUND:

DISCUSSION:

ALTERNATIVES:

FISCAL IMPACT:
ATTACHMENTS:

R2020-05-03 Resolution Approving the Execution of an Interlocal Cooperation
Agreement with the Utah Department of Transportation and Lehi City for a Pedestrian
Bridge Over SR-92

Resolution

Approve Resolution R2020-05-03 authorizing execution of an Interlocal Cooperation
Agreement (ILA) with the Utah Department of Transportation (UDOT) and Lehi City for a
Pedestrian Bridge Over SR-92.

This Interlocal Cooperation Agreement between UTA, UDOT, and Lehi is to define roles
and responsibilities for construction and maintenance of the new Pedestrian Overpass
Bridge over SR-92 that is part of the TIGER First/Last Mile Program of Projects.

UTA and Lehi City entered into a Stakeholder Agreement for design and construction of
the Pedestrian Bridge over SR-92 as part of the TIGER First/Last Mile Program of Projects
on March 30, 2018. As specified in the Stakeholder Agreement, UTA will construct the
Pedestrian Bridge over SR-92 and after construction, UTA will transfer by Bill of Sale, the
ownership and maintenance of the Pedestrian Bridge to Lehi City. The Pedestrian Bridge
will be constructed on UTA Property and over the portion of SR-92 which is licensed to
UDOT to be within UTA Property. This ILA defines roles and responsibilities for
construction and maintenance of the new Pedestrian Overpass between UTA, UDOT, and
Lehi City.

The existing Stakeholder Agreement between UTA and Lehi City makes Lehi City
responsible for ownership and maintenance of the Pedestrian Bridge over SR-92
following construction completion. This ILA further defines UTA and Lehi City’s roles and
responsibilities and includes UDOT as they own and maintain SR-92, which the
Pedestrian Bridge crosses over.

There is no impact to the TIGER First/Last Mile Project Budget.

e Resolution R2020-05-03 Approving the Execution of an ILA with The Utah
Department of Transportation and Lehi City for a Pedestrian Bridge Over SR-92 (with
exhibits).



RESOLUTION OF THE BOARD OF TRUSTEES OF THE UTAH

TRANSIT AUTHORITY APPROVING THE EXECUTION OF AN

INTERLOCAL COOPERATION AGREEMENT WITH THE UTAH
DEPARTMENT OF TRANSPORTATION AND LEHI CITY

FOR A PEDESTRIAN BRIDGE OVER SR-92
R2020-05-03 May 20, 2020

WHEREAS, Utah Transit Authority (the “Authority”) is a large public transit district
organized under the laws of the State of Utah and was created to transact and exercise all
of the powers provided for in the Utah Limited Purpose Local Government Entities — Local
Districts Act and the Utah Public Transit District Act; and

WHEREAS, the Utah Department of Transportation (‘UDOT”) and Lehi City (“Lehi”)
and the Authority are “public agencies” as defined by the Utah Interlocal Cooperation Act,
UTtaH CoDE 8 11-13- 101 et seq. (the “Cooperation Act”), and, as such, are authorized by
the Cooperation Act to each enter into an interlocal cooperation agreement to act jointly
and cooperatively on the basis of mutual advantage; and

WHEREAS UTA and Lehi previously entered into a Stakeholder Agreement for
design and construction of a Pedestrian Bridge over SR-92 on March 30, 2018, and

WHEREAS, under that original Stakeholder Agreement, Lehi City was
responsible for the ownership and maintenance of the pedestrian bridge over SR-92
following completion of construction; and

WHEREAS, the Authority, UDOT, and Lehi wish to enter into a new Interlocal
Cooperation Agreement defining the roles and responsibilities for construction and
maintenance of the new pedestrian overpass bridge over SR-92; and

WHEREAS, under the new Interlocal Cooperation Agreement, UDOT is included
as a party, and the roles and responsibilities of each of the parties is further defined.

NOW, THEREFORE, BE IT RESOLVED by the Board of the Authority:

1. That the Board hereby approves the Interlocal Cooperation Agreement with UDOT
and Lehi, as set forth in Exhibit A.

2. That the Board authorizes the Executive Director and her designee(s) to execute the
Interlocal Cooperation Agreement with UDOT and Lehi in substantially the same
form as attached as Exhibit A.



That the Board hereby ratifies any and all actions previously taken by the Authority’s
management, staff, and counsel to prepare the Interlocal Cooperation Agreement
with UDOT and Lehi.

That the corporate seal be attached hereto.

Approved and adopted this 20th day of May 2020.

Carlton Christensen, Chair
Board of Trustees

ATTEST:

Robert K. Biles, Secretary/Treasurer

(Corporate Seal)

Approved As To Form:

Legal Counsel



Exhibit A

(Interlocal Cooperation Agreement)



20-P00004

COOPERATIVE AGREEMENT
AMONG
THE UTAH DEPARTMENT OF TRANSPORTATION, UTAH TRANSIT AUTHORITY,
AND
LEHI CITY

FOR A
PEDESTRIAN BRIDGE OVER

SR-92

This COOPERATIVE AGREEMENT is made by and between the UTAH DEPARTMENT OF
TRANSPORTATION (“UDOT”), an agency of the State of Utah, UTAH TRANSIT AUTHORITY
(“UTA”), a large public transit district, and LEHI CITY (“CITY?”), a political subdivision of the State of
Utah.

RECITALS

WHEREAS, UDOT and UTA entered into Amendment No. 3-LRT-2 to Cooperative Agreement SR-
92/Railroad Bridge on August 31, 2010 (“2010 Agreement”) relating to UDOT’s widening of SR-92 and
preservation of UTA’s railroad corridor rights and right of way; and

WHEREAS, UDOT and UTA entered into an Agency License Agreement on November 3, 2016 (“2016
Agreement”) regarding the construction of an existing at grade roadway crossing at SR-92, marker #117 of
UTA’s Provo Industrial Lead Line; and

WHEREAS, UTA owns the right-of-way across SR-92 (“ROW?”), in Lehi City, Utah County, Utah, a portion
of which is licensed to UDOT pursuant to the 2016 Agreement as shown and described in attached Exhibit
“A”, upon which a pedestrian bridge and ramps will be built (“Pedestrian Bridge”); and

WHEREAS, UTA and City entered into a Stakeholder Agreement dated March 30, 2018, UTA Contract #18-
2656BM, (“Stakeholder Agreement”) for the construction of the Pedestrian Bridge over SR-92; and

WHEREAS, in the Stakeholder Agreement, UTA will construct the Pedestrian Bridge over SR-92. After the
construction of the bridge, UTA will transfer by bill of sale the Pedestrian Bridge to the City. The final transfer
of the bridge will be subject to approval by the Federal Transit Administration (“FTA”); and

WHEREAS, after the transfer, the City will be obligated to maintain and repair the Pedestrian Bridge at its
expense; and

WHEREAS, UDOT is willing to permit the construction, installation, use, operation, repair, and maintenance of
the Pedestrian Bridge within UTA’s ROW; and UTA is willing to permit the City to use, operate, repair and
maintain the Pedestrian Bridge within its ROW in accordance with the terms and conditions of this Agreement;
and

WHEREAS, this Cooperative Agreement is made to set forth the terms and conditions for the construction
and maintenance of the Pedestrian Bridge.

AGREEMENT
NOW, THEREFORE, in consideration of the mutual covenants and promises set forth herein, and the mutual

benefits to the parties to be derived therefrom, and for other good and valuable consideration, the receipt and
sufficiency of which the parties acknowledge, UDOT, UTA, and City agree as follows:


GLarsen
Typewritten Text
20-P00004


UDOT has reviewed and approved the Pedestrian Bridge plans (“Plans™), attached hereto as Exhibit
“B”.. The Pedestrian Bridge shall be constructed in accordance with current UDOT’s standards and
specifications. The construction and installation of the Pedestrian Bridge shall be strictly performed
in accordance with the Plans. UTA and City, or their respective contractor(s), shall obtain traffic
control permits from UDOT Region 3 or the I-15 Tech Corridor Project for work performed in ROW.

UDOT shall have the right to review and approve of any amendments, supplements or modifications
to the Plans and, further, any other plans and specifications for any improvements, modifications,
alterations, or changes to the Pedestrian Bridge with the understanding that UDOT’s first priorities
shall be the functioning and safety of the ROW, review and/or approval shall not be unreasonably
withheld, conditioned or delayed. If UDOT objects to any such plans and specifications or proposes
a modification, any such concerns shall be in writing and in reasonable detail, after which UDOT and
UTA shall promptly meet and attempt to resolve any objections submitted by UDOT, and UTA shall
not commence construction of any portion of the Pedestrian Bridge until all such objections have been
resolved. UDOT has the right to monitor the construction and maintenance of the Pedestrian Bridge.
UTA shall timely notify UDOT when construction is occurring for the Pedestrian Bridge.

Until the transfer of Pedestrian Bridge to the City occurs, UTA shall be responsible for the ongoing
maintenance, repair, and inspection of the Pedestrian Bridge in accordance with the current UDOT
standards and specifications and this Agreement. Once the transfer occurs, the City shall be
responsible for the maintenance and repair of the Pedestrian Bridge with good construction practices
and in a good and workmanlike manner in accordance with UDOT standards and specifications as
required in this Agreement. The City shall promptly repair any damage to the Pedestrian Bridge unless
the damage is caused by UDOT. UTA shall notify UDOT in writing when the transfer of the
Pedestrian Bridge occurs. Any repair, reconstruction, modification, or addition to the Pedestrian
Bridge outside the approved plans will require UDOT’s review and written approval of the work. For
repairs, reconstruction, modification, or addition to the Pedestrian Bridge, plans and specifications
conforming to standard UDOT practice must be submitted to UDOT prior to the work being
performed. If UDOT objects to the submitted plans and specifications or proposes a modification, the
City shall address the concerns in writing with reasonable detail. UDOT and City shall meet to resolve
any objections submitted by UDOT, and the City shall not commence any portion of the proposed
repairs, modifications, or additions until all such objections have been resolved.

Any work performed across SR-92 will require a permit from UDOT in compliance with Utah Code
Admin. R930-6 and Paragraph 9 of the 2016 Agreement. Except on a temporary basis and with the
advanced written consent of UDOT through the permitting process in compliance with UDOT’s rules,
equipment used in connection with the repair, modification or addition of the Pedestrian Bridge shall
not be allowed within the ROW or hinder the free flow of traffic on SR-92. The City will only access
the Pedestrian Bridge from the ramps. The City will not access the Pedestrian Bridge within the no-
access (limited access) SR-92 right-of-way lines.

If UDOT determines that the City has failed to maintain and repair the Pedestrian Bridge as required
by this Agreement, UDOT shall provide to the City written notice of such failure, in which event City
shall have sixty (60) days in which to undertake and complete such repairs (or, in the event that more
than sixty (60) days are required to complete such repairs, City shall commence such repairs within
such sixty (60) day period and, then, diligently prosecute the same to completion), except for conditions
that affect the safety and operation of the ROW. For the conditions that affect the safety and operation
of the ROW, the City shall soon as practicable repair the Pedestrian Bridge. If the City fails to complete
such repairs in accordance with the provisions of this paragraph, UDOT shall have the right, at its
option, to (a) upon thirty (30) days advance, written notice to the City and, unless, within such thirty
(30) day period, the City completes any such repairs, terminate this Agreement, or (b) cause the
maintenance or repair work specified in such notice to be commenced and completed and, in any such
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10.

1.

event, the City shall reimburse UDOT for the total cost to undertake the repair work within thirty (30)
days after receipt of written notice, together with reasonably satisfactory evidentiary documentation of
the costs and expenses incurred by UDOT in the performance of any such repair work.

UDOT will perform the Pedestrian Bridge inspections. The City shall pay for all costs associated with
the bridge inspection, including, but not limited to, traffic control, railroad flagging, right of entry, and
all other costs related to gaining access to the Pedestrian Bridge from the ground. The City shall
address any findings that require repairs, modification, or maintenance in a timely manner for the
continued safe operation of the Pedestrian Bridge. If the City fails to address any finding within a
reasonable time depending upon safety concerns, UDOT has the option but not the obligation to
perform the required work. The City shall pay UDOT’s invoice within 30 days from the date of the
invoice to reimburse UDOT’s costs for performing any work on the Pedestrian Bridge.

UTA and the City shall abide by any and all applicable ordinances, laws, rules and regulations, and the
requirements of any governmental authorities having jurisdiction over the ROW, including all
applicable state and federal laws, rules and regulations pertaining to safety and traffic control, including,
particularly, but not limited to, the Manual of Uniform Traffic Control Devices in the construction,
maintenance and repair work of the Pedestrian Bridge.

Except as otherwise specified in the UDOT approved plans and specifications or as otherwise
approved by UDOT, no graffiti, advertising, subdivision names, street addresses, banners, or flags,
subject to and in accordance with Utah Code Section 72-7-104, shall be located or allowed on the
Pedestrian Bridge. The City will remove any such advertising, as well as any graffiti, on the Pedestrian
Bridge within 10 days following notification from UDOT. Except as otherwise specified in the Plans
and specifications or otherwise approved by UDOT, the City is prohibited from performing any
landscaping within the ROW.

Access to the Pedestrian Bridge shall be permitted only from non-UDOT owned property located near,
adjacent or contiguous to the ROW, but not from the ROW. Any existing UDOT fencing shall
not be removed or relocated and no gates or openings shall be created unless specified in the plans and
specifications or otherwise approved by UDOT in writing,.

UTA and the City shall be responsible, cost or otherwise, for any utilities necessary for, or affected by,
the Pedestrian Bridge, including, as and to the extent necessary and with the understanding that UTA
and City will endeavor to avoid any such utilities and, to the extent reasonably practicable, relocation
of any such utilities. UTA and the City acknowledge and agree neither this Agreement nor any work
for the Pedestrian Bridge, except as otherwise agreed by any applicable governmental authorities and
UDOT, shall affect any existing utilities or the rights of UDOT, any governmental authorities or utility
providers to use, repair or inspect any such utilities.

In the event that UDOT reasonably determines that the Pedestrian Bridge becomes a safety or security
hazard, UDOT shall provide written notice to the City and, unless UDOT and the City, within 180 days
following any such notice, agree how any such hazard can be remediated and, then, within 180 days
(or as soon as reasonably practicable) thereafter, the City, at its sole cost and expense, shall take or
cause to be taken such actions as may be necessary to remediate any such hazard, UDOT shall have the
right and option, upon thirty (30) days’ notice to the City, unless any such hazard shall be remediated
within any such thirty (30) day period, to terminate this Agreement and, in that connection, require that
City, at its sole cost and expense, remove the Pedestrian Bridge, subject to any governmental
requirements, within 180 days following any such termination notice.

In the event a UDOT transportation project occurs in or along the ROW and affects the Pedestrian
Bridge, the City, at its sole cost and expense, shall take or cause to be taken such actions as may be
necessary to remove, alter, modify or otherwise improve the Pedestrian Bridge so that it
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13.

14.

15.

16.

17.

18.

19.

accommodates, and does not interfere with, any such project in or along the ROW. UDOT is not
abandoning any rights conferred by the 2016 License Agreement or interests in the ROW for
transportation purposes as defined in Utah Code Section 72-5-102.

The parties shall defend, protect, indemnify and hold harmless the other parties, and their directors,
officers, agents and contractors, from and against all claims or demands, including any action or
proceedings brought thereon, and all costs, losses, expenses and liability of any kind relating thereto,
including reasonable attorneys' fees and cost of suit, arising out of or resulting from the responsible
entity’s performance, or failure to perform, the maintenance and repair of the Pedestrian Bridge
obligations set forth in this Agreement..

The City shall obtain and keep in force a policy of liability insurance in the amount of $2,000,000 or
have self-insurance coverage sufficient enough to meet its obligations consistent with applicable law.

The indemnification and other agreements, obligations and liabilities set forth in and/or arising under
the terms and conditions of this Agreement shall survive the expiration or earlier termination of this
Agreement.

UDOT, UTA, and City are governmental entities under the Governmental Immunity Act, Section 63G-
7-101 et seq. 1953 of the Utah Code (as amended) (the “Governmental Immunity Act”).
Notwithstanding any provision to the contrary in this Agreement, (i) the obligations of any party to
indemnify, defend and/or hold harmless in this Agreement are limited to the dollar amounts set forth
in the Governmental Immunity Act and are further limited only to the claims that arise from the
negligent acts or omissions of such party, and (ii) nothing in this Agreement shall be construed to be
a waiver of either party of any defenses or limits of liability available under the Government Immunity
Act.

This Agreement not assignable. Except as expressly set forth, this Agreement does not otherwise
create any rights in any third party.

The failure of any party to insist upon strict performance of any of the terms, covenants, conditions or
agreements contained herein shall not be deemed a waiver of any rights or remedies that such party
may have and shall not be deemed a waiver of any subsequent breach or default in any of the terms,
covenants, conditions or agreements contained herein.

Invalidation of any one of the covenants or restrictions set forth in this Agreement by judgment or
court order shall in no way affect all other provisions, which shall remain in full force and effect. The
captions that precede the paragraphs of this Agreement, if any, are for convenience only and shall not
be deemed to be part of this Agreement and in no way define, limit, augment, extend or describe the
scope, content or intent of any part or parts of this Agreement. This Agreement shall be governed by
and construed in accordance with the laws of the State of Utah.

This Agreement may be executed in counterparts, all of which taken together shall constitute one
agreement, binding upon and inuring to the benefit of the parties hereof and their successors and
assigns, notwithstanding all the parties are not signatories to the original or the same counterpart. All
recitals and exhibits referred to herein and attached hereto are incorporated herein by this reference.

This Agreement, the 2010 Agreement, the 2016 Agreement and the Stakeholder Agreement contain
the entire agreement by and among the parties with respect to the matters addressed herein. Any
amendment, modification or supplement hereto, such as the forthcoming license agreement between
the City and UTA, shall take effect only upon the full and complete execution of such amendment,
modification or supplement by the parties.
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20. All communications, consents, approvals, and other notices provided for in this Agreement shall be
sent to:

The Utah Department of Transportation
Attention: Region 3 Right of Way Manager
658 North 1500 West

Orem, Utah 84057

davila@utah.gov

801-227-8021

Utah Transit Authority
Attention: Property Management
669 West 200 South

Salt Lake City, Utah 84101

Lehi City
21. This Agreement does not create any type of agency relationship, joint venture, or partnership between
UDOT, UTA and Lehi City.
22. The rights and remedies of the parties hereto shall not be mutually exclusive, and the exercise of one
or more of the provisions of this Agreement shall not preclude exercise of any other provisions
hereof.

[signature pages follow]
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IN WITNESS WHEREOF, the Parties hereto have executed this Agreement by and through their
respective duly-authorized representatives. The date of this Agreement is the date this Agreement is signed by
the last Party.

UTAH DEPARTMENT OF TRANSPORTATION

Rob Clayton Charles Stormont
Region Three Director Right-of-Way Director
Date: Date:

UTAH TRANSIT AUTHORITY

Title:
Date:

Approved as to form:

Tim Merrill
Assistant Attorney General

LEHI CITY

Title:
Date:

ATTEST:

Approved as to form:

Lehi City Counsel
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MEMORANDUM TO THE BOARD

TO: Utah Transit Authority Board of Trustees
THROUGH: Carolyn Gonot, Executive Director
FROM: Mary Deloretto, Chief Service Development Officer

PRESENTER(S): Mary Deloretto, Chief Service Development Officer

BOARD MEETING DATE: May 20, 2020

SUBJECT:

AGENDA ITEM TYPE:

RECOMMENDATION:

BACKGROUND:

DISCUSSION:

ALTERNATIVES:

FISCAL IMPACT:

ATTACHMENTS:

R2020-05-04 Resolution Approving Interlocal Cooperation Agreement with Millcreek
City for Provision of Additional Funds to Supplement the Existing TIGER Stakeholder
Agreement

Resolution

Approve Resolution R2020-05-04 authorizing execution of an Interlocal Cooperation
Agreement (ILA) with Millcreek City comprising the initial Stakeholder Agreement,
Supplement No. 1, and Supplement No. 2. Supplement No. 2 provides additional funds
for the Millcreek Sidewalk and Bike Lane Projects as part of the TIGER First/Last Mile
Program.

TIGER Stakeholder Agreement and Supplement No. 1 between UTA and Millcreek City
(Stakeholder Agreement 18-2657BM) were executed on March 30, 2018 between UTA
and Millcreek for the Millcreek Sidewalk Project as part of the TIGER First/Last Mile
Program. This Supplement No. 2 is to add scope for the Millcreek Bike Lanes Project and
to increase the budget of the City Sidewalk and Bike Lane Projects by $219,213, to be
funded by Millcreek.

The additional funding is required for construction of the Millcreek City Projects under
the TIGER First/Last Mile Grant Project. Millcreek City will pay the actual project costs
incurred beyond the original budget of $394,711 with City funding and/or additional
funding provided by Salt Lake County.

Without the additional funding, there would not be enough budget to pay for
construction of the Millcreek City TIGER Grant Projects.

The additional local project partner funding will increase the overall TIGER Grant Project
Budget by up to $219,213.

e R2020-05-04 Approving the ILA with Millcreek City for the Provision of Additional
Funds to Supplement the Existing TIGER Stakeholder Agreement (including ILA,
Supplement No. 1 and Supplement No. 2)



RESOLUTION OF THE BOARD OF TRUSTEES OF THE UTAH
TRANSIT AUTHORITY APPROVING THE EXECUTION OF AN
INTERLOCAL COOPERATION AGREEMENT WITH MILLCREEK
CITY FOR PROVISION OF ADDITIONAL FUNDS TO SUPPLEMENT
THE EXISTING TIGER STAKEHOLDER AGREEMENT

R2020-05-04 May 20, 2020

WHEREAS, Utah Transit Authority (the “Authority”) is a large public transit district
organized under the laws of the State of Utah and was created to transact and exercise
all of the powers provided for in the Utah Limited Purpose Local Government Entities —
Local Districts Act and the Utah Public Transit District Act; and

WHEREAS, Millcreek City (“Millcreek”) and the Authority are “public agencies”
as defined by the Utah Interlocal Cooperation Act, UTAH CoDE 8§ 11-13- 101 et seq. (the
“Cooperation Act”), and, as such, are authorized by the Cooperation Act to each enter
into an interlocal cooperation agreement to act jointly and cooperatively on the basis of
mutual advantage; and

WHEREAS, the Authority and Millcreek previously executed a TIGER
Stakeholder Agreement (the “Agreement”), UTA Contract Number 18-2657BM on
March 30, 2018 for Millicreek’s TIGER First/Last Mile Project: the Main Street-3900
South to Bike Cottonwood Creek Sidewalk Project (MIL_SWK_1). The Agreement
contemplated execution of a Supplement outlining specific details for the City project;
and

WHEREAS the Authority and Millcreek previously executed Supplement
Number 1 to the Agreement on March 30, 2018, for the design and construction of the
Main Street-3900 South to Bike Cottonwood Creek Sidewalk Project (MIL_SWK_1),
and a budget for the project of $394,711; and

WHEREAS, Millcreek and the Authority now desire to enter into an Interlocal
Cooperation Agreement, the Supplement Number 2, which is attached hereto as Exhibit
C, to add scope for the Main Street-3900 South to Bike Cottonwood Creek Bike Lanes
Project (MIL_BKL_1) and to define the increase in the budget of the City Projects
(MIL_SWK_1 and MIL_BKL_1) by $219,213 for a total budget of $613,924; and

WHEREAS, of the $613,924 budgeted for this project, $315,769 will come from
TIGER Grant funds, $78,942 from Salt Lake County CATNIP funds, $94,213 from
Millcreek City funds, and $125,000 from potential additional Salt Lake County funds or
Millcreek City funds; and



NOW, THEREFORE, BE IT RESOLVED by the Board of the Authority:

. That the Board hereby approves the Interlocal Cooperation Agreement with
Millcreek City, comprising of the Agreement, as set forth in Exhibit A; Supplement
Number 1, as set forth in Exhibit B; and Supplement Number 2, as set forth in
Exhibit C.

That the Board authorizes the Executive Director and her designee(s) to execute the
Interlocal Cooperation Agreement (Supplement No. 2) with Millcreek in substantially
the same form as attached as Exhibit C.

That the Board hereby ratifies any and all actions previously taken by the Authority’s
management, staff, and counsel to prepare the Interlocal Cooperation Agreement,
comprising of the Agreement, Supplement Number 1, and Supplement Number 2.

That the corporate seal be attached hereto.

Approved and adopted this 20th day of May 2020.

Carlton Christensen, Chair
Board of Trustees

ATTEST:

Robert K. Biles, Secretary/Treasurer

(Corporate Seal)

Approved As To Form:

Legal Counsel
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(Interlocal Cooperation Agreement)



MILLCREEK, UTAH
RESOLUTION NO. 18-07

A RESOLUTION AUTHORIZING AND DIRECTING THE MAYOR TO ENTER
INTO A STAKEHOLDER AGREEMENT WITH THE UTAH TRANSIT
AUTHORITY REGARDING A SIDEWALK PROJECT ON MAIN STREET-3900
SOUTH TO BIG COTTONWOOD CREEK USING A FEDERAL GRANT
KNOWN AS THE TRANSPORTATION INVESTMENT GENERATING
ECONOMIC RECOVERY DISCRETIONARY GRANT

WHEREAS, the Millcreek Council (“Council") met in regular meeting on
February 12, 2018, to consider, among other things, a resotution authorizing and directing
the Mayor to enter into stakeholder agreement with the Utah Transit Authority regarding
a sidewalk project on Main Street-3900 South to Big Cottonwood Creek using a Federal
grant known as the Transportation Investment Generating Economic Recovery
discretionary grant; and

WHEREAS, City staff has presented a stakeholder agreement ("Agreement™)
between the City and the Utah Transit Authority to utilize a United State Department of
Transportation grant know as the Transportation Investment Generating Economic

Recovery discretionary grant for a sidewalk project on Main Street-3900 South to Big
Cottonwood Creek; and

WHEREAS, the Council finds that approving the Agreement for a sidewalk
project on Main Street-3900 South to Big Cottonwood Creek is a valid public purpose;
and

WHEREAS, the Council has reviewed the form of the Agreement and has found
the terms and conditions thereof acceptable to the City; and

WHEREAS, after careful consideration the Council has determined that it is in
the best interest of health, safety, and welfare of the residents of the City to authorize and
direct the Mayor to execute and deliver the Agreement.

NOW, THEREFORE, BE IT RESOLVED, that the Mayor and City Recorder
are hereby authorized and directed to execute and deliver the Agreement in substantially
the fom presented to this meeting and the Mayor may make such changes to the
Agreement and related documents as the Mayor deem necessary or desirable, such
approval to be conclusively evidenced by the execution and delivery thereof.

PASSED AND APPROVED by the Council this 12th day of February, 2018.



IMIL

ATTEST:

Gy Ipore

MILLCREEK CITY COUNCIL

Elyse Greiner, CMC City Recorder

JefESilvestini, Mayor

Roll Call Vote:

Silvestrini cYes’ No

Marchant Yes> No
Jackson %?2 No
Catten ﬁ

Uipi (Ye® No




STAKEHOLDER AGREEMENT

MILLCREEK

TIGER GRANT
TIGER 2016 UTA CONTRACT NO. STAKENOIDER CONTRACT NO.
GRANT No. 2oig-02 1B-2657 B |
SumMMARY OF CITY PROJECTS: PROJECT VALUE OF CITY PROJECTS

MIL_SWK_[: SIDEWALK; MAIN STREET-3900 S T0 BIG CoTTONWOOD CR | $394,712

Ciry REPRESEN;I:ATIVE:
JOHN MILLER

This Stakeholder Agreement (“Agreement”) is entered into this3¥ day of pMgect 2018 by and
between the Utah Transit Authority, & public transit district ("UTA™) and Millcreek (“City™.

RECITALS

WHEREAS, UTA provides public transit services in all or parts of Salt Lake, Davis, Weber, Box Elder, Utah
and Tooele Counties, and certain interlocal public transit within portions of Summit County;

WHEREAS, Wasatch Front Regional Council ("WFRC"} and Mountainland Association of Governments
(“MAG") are the Metropolitan Planning Organizations for the areas included within the UTA service district;

WHEREAS, in 2016, UTA, in cooperation with the City, WFRC, MAG, the Utah Department of
Transportation (“"UDOT") and approximately 30 other public entities (collectively the “Stakeholders™,
submitted a grant application (the “Grant Application”) to the United States Department of Transportation
seeking a Transportation Investment Generating Economic Recovery (“TIGER") discretionary grant;

WHEREAS, on or about July 29, 2016, the United States Department of Transportation published notice of its
intent to award UTA a TIGER discretionary grant {the “TIGER Grant™) in the amount of $20 million;

WHEREAS, the eligible scope of the TIGER Grant will be to fund a portion of the design and construction of
several multimodal projects {the “TIGER Projecis”) that improve transportation conneclions to UTA’s
commuter rail and light rail systems;

WHEREAS, City is a project funding partner with respect (o one or more of the TIGER Projects (such subset
of the TIGER Projects hereinafler referred to as the “City Projects”) referenced in the Grant Application;

WHEREAS, City has committed to provide or secure local matching funds for the City Projects;

WHEREAS, several other Stakeholders have committed to provide local matching funds for additional TIGER
Projects and it is contemplated that UTA will execute identical agreements with such other Stakeholders;

WHEREAS, UTA has committed to provide local matching funds for additional TIGER Projects to be
constructed at UTA stations;

WHEREAS, it is economically and logistically in the best interests of UTA and City (as well as the Stakeholders
with respect to other TIGER Projects) for UTA to complete both the City Projects and other TIGER Projects
under one set of design and construction contracts, with UTA managing the TIGER Grant funds and managing
the contractual relationships with selected contractors; and



WHEREAS, the parties and the other Stakeholders all intend that the TIGER Projects wiil be coordinated and
managed in a collaborative manner that reflects good regional planning, the consistent treatment of il
Stakeholders and the coordination of ail TIGER Projects as one regional first/last mile connection strategy.

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein set forth, the mutual
benefits to the parties to be denived herefrom, and for other valuable consideration, the receipt and
sufficiency of which the parties hereto acknowledge, the parties agree as follows:

1. PROJECT DESCRIPTION.

A All of the Stakeholders intend to collaborate to complete the TIGER Projects (including the
City Projects), over the course of approximately five (5) years, with UTA responsible for
project management and TIGER Grant oversight.

B. City has committed to provide funds and/or in-kind contributions, as more particularly set forth
herein, for the City Projects.

2. PROJECT ADMINISTRATION AND MANAGER. UTA shall be responsible for administration of
the design and construction contracts for the TIGER Projects, and any additional contracts as deemed
necessary by UTA. In no event shall UTA be expected or required to enter into conltracts, or to take on
any obligations, committing UTA to pay amounts in excess of funds that have already been committed
to the TIGER Projects. UTA shall administer these contracts in accordance with its procurement and
contracting policies and all TIGER Grant requirements.

UTA will assign a Project Manager to manage and administer the TIGER Projects. The Project
Manager will be responsible to report to the Policy Committee for oversight and management of the
TIGER Projects. The Project Manager shall be Richard Miller.

City will assign a City Representative to coordinate with and participate in decisions with the Project
Manager. The City Representative shall be as set forth in the introductory teble of this Agreement. The
City Representative will have the authority to approve design submittals and make or cause to be made
the decisions required of City under this Agreement.

3. TERM. This Agreement shall remain in full force and effect until the TIGER Grant funds, together
with the committed local funds, are fully expended and the TIGER Grant has been closed out.

4. PROJECT POLICY COMMITTEE. A Policy Committee has been established for the TIGER Projects,
consisting of one individual from each of UTA, UDOT, WFRC, and MAG. The initial representatives
are Jerry Benson for UTA, Carlos Braceras for UDOT, Andrew Gruber for WFRC, and Andrew
Jackson for MAG. In the event one of the representatives leaves his or her position with an above-
referenced agency, such agency will be responsible for appointing & new representative to the Policy
Committee and communricating that to the Stakeholders. The Policy Committee will focus on the
overall results and ongoing work of the TIGER Projects, will address any disputes among the
Stakeholders involving the TIGER Projects, will seck additional funding as needed and will review and
approve budgeting, accounting and other project oversight. All actions of the Policy Committee shall
be taken by a majority determination of UTA, UDOT, WFRC, and MAG. All members of the Policy
Committee shall be equal in authority. It is acknowledged that all actions of the Project Policy
Committee must comply with applicable iaws and with the scope, conditions and other requirements
applicable to the TIGER Grant, as ultimately executed between UTA and the United States Department
of Transportation.



5. WORK SCOPE. A general description of the City Projects to be included in the TIGER Projects,
together with the City’s financial commitment to each of the City Projects, is set forth in Exhibit “A”,
attached hereto and incorporated herein by this reference. Specific scopes of work will be devetloped
for the City Projects and will be included in a separate Supplement to Stakeholder Agreement
(“Supplement”), in the form of Exhibit “B", attached hereto and incorporated herein by reference, The
Supplement will identify a budget for design and construction (which shall include a reasonable
apportionment of the project management and construction management costs, and a reasonable
allocation of the total contingency budget for all TIGER Projects). The budget will be determined based
upon information furnished by City and UTA will not be required to verify the accuracy or sufficiency
of such information prior to commencing design of each City Project. Each Supplement will also
identify a schedule for each City Project. Each Supplement will include apprapriate national and/or
local standards, including but not limited to NACTO, APWA, AASHTOQ, UDOT and MUTCD.

6. PAYMENT/ACCOUNTING. The local maiching funds for each of the City Projects, for each fiscal
year as committed by the Stakeholder, will be due to UTA in advance on July 1 of such year, or as
otherwise designated in a Supplement. Funds shall be delivered to UTA, payable to “Utah Transit
Authority", and delivered /o Chief Financial Officer, 669 West 200 South, Salt Lake City, Utah. Each
specific City Project will not be commenced until the local matching funds for that City Project have
been delivered to UTA. To the extent that the Supplement for a City Project indicates additional funding
sources {in addition to the TIGER Grant proceeds and corresponding local matching funds), City shall
also be responsible for ensuring that the proceeds from such additional funding sources are also
delivered to UTA in advance on July | or as otherwise designated in a Supplement. UTA shall maintain
a financial database of all City funds, additional funding source praceeds, and all expenditures toward
the City Projects.

City shall be responsible for any cost overruns (to the extent such overruns are not mitigated by value
engineeting or scope modifications) with respect lo the City Projects. Payment for any cost overruns,
as well as any additional scope or modifications requested by City (as more specifically described in
Section 11 of this Agreement), shall be made promptly, in the same manner as described herein, and in
the case of modifications, in advance, upon receipt of an invoice for the same from UTA. UTA may
defer or suspend performance with respect to any City Project for which UTA has not received payment
as indicated above. If City is unable to either secure additional funding for a City Project or modi fy the
scope of City Project to fit within the available funding, then City may request that UTA not move
forward with the City Project. Upon receipt of such request, UTA shall emplay commercially
reasonable efforts to remove the City Project from the scope of TIGER Projects and mitigate the
incurrence of further costs toward such City Project. City shall be responsible for all costs previously
incurred with respect to the City Project and any change order costs or partial termination costs incurred
in conjunction with the removal of the City Project from the scope of the TIGER Projects. As
applicable, City shall be entitled to any engineering deliverables previously prepared with respect to
such City Project in their then-current condition.

To the extent that the actual total cost of designing and constructing the City Projects (exclusive of
apportioned project management and construction management costs) is less than the budget indicated
in the Supplement, City shall be entitled to a proportionate refund of the local matching funds
committed for design and construction cosis pursuant to the Supplement. Any such refund shall be
payable within a reasonable time afier the TIGER Grant has been closed out.

7. APPROVALS; FEES. Throughout the Term hereof, City shall expedite any required processes or
approval steps o facilitate commencement of work on the City Projects; and further shall pay or waive



11.

12,

any and all filing fees, impact fees, or other charges in completing the approvals and permitting
necessary or required for a City Project.

TIGER PROJECTS CONTRACTOR; SELECTION. City acknowledges that, in accordance with the
quantity and diversity of the TIGER Projects, a contractor or contractors shall be selected to complete
the work contemplated hereunder. UTA, City, and the other Stakeholders anticipale selection of a
contractor and a contracting method that will maximize efficiency in designing and constructing the
various separate City Projects and TIGER Projects. UTA will prepare and distribute a Request for
Qualifications and/or Request for Proposals for the TIGER Projects. UTA shall assemble a selection
committee to review proposals by qualified firms and to select a designer and/or contractor to complete
the TIGER Projects. The selection committee shall consist of representatives of UTA and one
representative designated by each other member of the Policy Committee. The procurement and
selection of a designer and/or contractors will be conducted in compliance with applicable state and
federal procurement requirements, as well as applicable UTA policies and procedures for procurement.
Negotiations will be conducted with the designer and/or contractor to establish a final work program
and fee for the TIGER Projects. Upon selection of the designer and/or contractor, UTA will enter into
a contract with the selected designer and/or contractor, UTA shall coordinate with the Policy
Committee in such matters as issuing notices to proceed, change orders, accepting the work products
of the designer and/or contractor, and similar items.

FEDERAL REQUIREMENTS. Any and all procurements, contracts and subcontracts related in any
way to the City Projects shall be subject to all applicable state and federal laws, rules, regulations and
requirements, including but in no way limited to, Buy-America requirements, payment of Davis-Bacon
wages, Utah contractor insurance requirements, etc.

. UTILITIES; RIGHT-OF-WAY. City and UTA do not contemplate any necessary property acquisitions

or utility relocations for the City Projects. In the event any property acquisition or utility relocation is
necessary, such acquisition or relocation shall be completed by City. Any such acquisitions or
relocations shall be completed prior to such City Project being placed on that fiscal year’s project list;
and further &l such acquisitions shall be completed in accordance with all applicable federal and state
property acquisition rules, regulations, and guidelines, including but not limited to the requirements of
the Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, as amended,
and regulations promulgated thereunder, and in accordance with UTA (and where applicable, UDOT)
policies and procedures. Full documentation of the acquisition process shall be delivered to UTA prior
to commencement of work on such City Project.

COMPLETION OF CITY PROJECTS; SCOPE MODIFICATIONS. No work shell be completed on
any City Projects without a fully-executed Supplement, and without payment having been received for
the same by UTA, in advance, as outlined herein. The Stakeholders acknowledge that, as a result of the
number and scope of City Projects included within the TIGER Projects, any changes to standardized
design and plans will likely result in increased costs and schedule impacts. Any changes or additions
requested by a Stakeholder to any of the City Projects shall be reviewed by the Policy Committee, and
in the Policy Committee's sole discretion, unless necessitated by a crilical safety concern, will only be
approved if the Stakeholder requesting the change enters into a Modification Supplement, substantially
in the form attached hereto as Exhibit “C”, agreeing to pay one hundred percent of the cost of such
change.

COORDINATION. City and UTA shall keep each other, and other Stakeholders as appropriate, abreast
of substantive communications and activities related to the City Projects.
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TIGER FUNDING A CONDITION PRECEDENT. The terms of this Agreement, and the
commitments and obligations hereunder, are conditioned upon and subject to UTA executing a final
grant agreement with the Federal Transit Administration, committing the TIGER Grant funds. UTA
and the City agree to execute amendments to any Supplement executed pursuant to this Agreement that
may be necessary to conform to the final requirements of the TIGER Grant agreement.

AMENDMENTS. Alterations, extensions, supplements or modifications to the terms of this
Agreemenl as detailed herein shall be agreed to in writing by the parties concerned, incorporated as
amendments to this Agreement, and made a part hereof.

. COMPLETION/CONTINUING CONTROL. UTA and City acknowledge that the City Projects are

being or will be constructed on City (or, in the case of certain roadway rights-of-way, County or State)
property. Except as otherwise indicated in a Supplement, UTA will not have title to any of such
property. Nevertheless, the Federal Transit Administration rules and regulations require that UTA, as
“grantee” under the TIGER Grant, maintain continuing control over the City Projects. Upon
completion of each of the City Projects, UTA will prepare a proposed bill of sale transferring to City
(or, if appropriate, the County or State) ownership and maintenance responsibitity with respect to the
improvements constructed as part of the City Projects and providing for the City’s acceptance of such
improvements, Final transfer of the improvements will be subject to FTA approval. The bill of sale will
contain an acknowledgement and agreement by City to operate, maintain and repair the improvements
constructed as part of City Projects in a manner that protects FTA s investment in the City Projects (for
the full useful life of such improvements as defined in FTA Circular 5010.1 E. and set forth in the bill
of sale). Thereafier, City shall provide UTA with an annual report, in the form attached hereto as Exhibit
“D", throughout the life of the City Projecis {as further described on the report) that will (a) account
for the City Projects and include City Project inventory records, (b) detail procedures for asset
management and adequate maintenance of equipment and facilities that are a part of the City Projects,
(¢) ensure that effective and continuing control and accountability are maintained by City for all City
Projects, and (d) ensure that the City Projects are properly used and safeguarded, and used solety for
their authorized and intended purposes. In the event City shalt not complete and provide UTA with the
annual report, or in the event City shall not properly maintain the City Projects throughout the life of
such City Projects, City shall reimburse the depreciated amount of TIGER Grant funds remaining in
the City Projects. Upon completion, any warranty provided by the contractor or manufacturer of any
materials, as applicable, shall be transferred to City.

- RECORDS. The Stakeholders acknowledge disclosure and retention of records pursuant to this

Agreement is subject to the Utah Government Records Access and Management Act, Utah Code Ann,
§63G-7-101, et seq.



IN WITNESS WHEREOF, UTA and City have entered into this Agreement effective the date first set forth
herein.

UTAII TRANSIT AUTHORITY

By .ﬁM\_
Title_ o~ B

Date:_'}/_ﬂ.fr‘; 5

By m‘kﬁ“)‘r’ﬂ/
Title RV ATIN

Date: <4 [ S{LI‘E

MILLCREEK

B
Title Py g™
Date =t =0g .

By_ gyt fpore-
Title  {.e¢ tvglen
Dale: ’2/!11, HE




EXHIBIT “A”

TIGER Projects
City Projects/Financial Commitments



MIL_SWK_1 Main Street: 3900 South to Big Cottonwood Creek/Murray City Sidewalk $394,712 $32,591 $63,069 $61,287 $46,461 $28,696 $78,942 County - Local $78,942 $315,769
Boundary; Main Street Connecting Sidewalk and
Protected/Buffered Bike Way: Sidewalk, Signing and Striping,
ADA Ramps, Raised Pedestrian Crossings
$394,712 $32,591 $63,069 $61,287 $46,461 $28,696 $78,942 $o $78,942 $315,769




EXHIBIT “B"

Form of Supplement to Stakeholder Agreement



SUPPLEMENT NO. __ TO

STAKEHOLDER AGREEMENT
__CITY
TIGER GRANT
TIGER 2016 UTA CONTRACT No. STAKEHOLDER CONTRACT NO.
GRANT No.
SUMMARY OF CITY PROJECTS INCLUDED IN THIS SUPPLEMENT: VALUE OF CITY PROSECTS
s
CITY REPRESENTATIVE:

THIS SUPPLEMENT NO. _ TO STAKEHOLDER AGREEMENT {(“Supplement”), made and

entered into this day of +201_, by and between UTAH TRANSIT AUTHORITY, a
public transit district (“UTA™), and (“City").
The parties hereto entered in to a Stakeholder Agreement dated o __, (the

“Agreement”), which Agreement contemplated execution of this Supplement cutlining specific details for
the City Projects to be completed thereunder. All definitions and terms of the Agreement remain in full
force and effect unless otherwise specified herein,

The parties hereto agree to the specific City Projects, including scope, schedule and budget as
follows:

Description of work to be performed, including proposed location:
{Plans/Plan Sheets Attached)

Anticipated duration of work:

Estimated Total Cost of Work:
{Detailed Estimate Attached)

ESTIMATED BUDGET OF THIS SUPPLEMENT: 3
ESTIMATED AMOUNT OF TIGER GRANT PARTICIPATION: b
ESTIMATED AMOUNT OF CITY PARTICIPATION: $
ADDITIONAL FUNDING SOURCES: $

[Add additional Paragraphs and details, as required]
Upon full execution of this Suppleinent and receipt by UTA of the City participation funds to UTA, the
contractor will be authorized to proceed with the wark covered herein.

IN WITNESS WHEREQF, the parties hereto have caused these presents to be executed by their
duly authorized officers as of the day and year first written above.



UTAH TRANSIT AUTHORITY

By
Title

Date:

By
Title

Date:

Approved as to Form:

UTA Legal Counsel

CITY

By__
Title
Date:

By

Title___

Date:




EXHIBIT “C"

Form of Modification Supplement



MODIFICATION SUPPLEMENT TO

STAKEHOLDER AGREEMENT
This Modification Supplement to Stakeholder Agreement (“Modification™) is made and entered
intothis  dayof 2018 by and between Utah Transit Authority, a public transit district
("UTA™), and City , a political subdivision of the laws of the State

of Utah {the “City”™). UTA and the City are hereinafier collectively referred to as the “parties™ and either
may be referred to individually as “party,” all as governed by the context in which such words are vsed.

RECITALS

WHEREAS, the parties hereto entered in to a Stakcholder Agreement dated
, (the “Agreement™) regarding the construction of TIGER Projects;

WHEREAS, the Agreement contemplated execution of this Supplement outlining specific details
for the City Projects to be completed as part of the TIGER Projects;

WHEREAS, the City desired to enhance, modify and/or increase the scope of certain of one or
more of the City Projects (the “Modifications”);

WHEREAS, UTA, as the contracting party for the TEGER Projects, is willing to cause the TIGER
Projects contractor to complete the Modifications provided that the City pay for the incremental costs
associated with the Modifications; and

WHEREAS, this Modification is consistent with, and entered in accordance with, the Agreement.
AGREEMENT

NOW THEREFORE, on the stated Recitals, which are incorporated herein by reference, and for

and in consideration of the mutual covenants and agreements hereinafter set forth, the mutual benefits to

the Parties to be derived herefrom, and for other valuable consideration, the receipt and sufficiency of which
the Parties acknowledge, it is hereby agreed as follows:

1. Modifications. The City desires to include additional Madifications to the
City Projects described and set forth in Supplement No. __ to the Agreement, as such

Madifications are described on Schedule 1, attached hereto and by this reference made a part
hereof, UTA will manage and monitor the work consistent with the other construction
performed in conjunction with the TIGER Projects.

[ALTERNATIVE PARAGRAPH | - 1. Modifications. Contractor and/or UTA

have determined that the City
2. Costs of Modifications. The City will be solely responsible for all actual, allocable and

reasonable incremental costs attributable to the Modifications including, without limitation,
labor, materials, construction, administrative overhead, taxes and other out of pocket expenses.
Payment shall be made to UTA as described in the Agreement; or in the event that such
modifications occur or arise as a result of changed conditions, (including by way of example
only, soil conditions affecting footings, unidentified utilities, schedule delays, contractor-



requested change orders, etc.), within thirty {30) days of execution of this Modification
Supplement.

IN WITNESS WHEREOF, the parties hereto have caused this Modification Supplement to be
execuled in duplicate as of the date first herein written.

UTAH TRANSIT AUTHORITY (CITY)
By: By:
Title: Title:
?yi ATTESTED AND COUNTERSIGNED
tle:
By:

Reviewed and Approved as to Form

UTA Engineering

UTA Legal



EXHIBIT D"
Annual City Projects Maintenance Report

This report shall be submitted on an annual basis, addressed to UTA as follows:

Utah Transit Authority
Asset Management Group
669 West 200 South

Salt Lake City, UT 84101

This report shall be submitted for ten years from the completion of the City Property, or such longer period as may be
requested by UTA.

This report will include the following information submilted in a format reasonably acceptable to UTA:

A description of the assets constructed as part of the City Project.
Current photographs of such assets,

Most recent inspection date.

Summary of maintenance activities conducted since last report.
Summary of long term mainicnance and capital replacement plan.



Exhibit B

(Supplement Number 1 to Interlocal Cooperation Agreement)



SUPPLEMENT NO.1TO

STAKEHOLDER AGREEMENT
MILLCREEK
TIGER GRANT
TIGER 2016 UTA CONTRACT NoO, STAKEHOLDER CONTRACT NO,
GRANTNO. 2018-072 [B-LL5F3BmMm
SUMMARY OF CITY PROVECTS INCLUDED IN THIS SUPPLEMENT: PROJECT VALVE OF CITY PROJEC TS

MIL_SWE_I: SIDEWALK; MAIN STREET-3900 S TO BIG COTTONWOOD CR | $394,712

CITY REPRESENTATIVE:
JOHN MILLER

THIS SUPPLEMENT NO. | TO STAKEHOLDER AGREEMENT (“Supplement”), made and
entered into this B* day of _mMaaqié . 2018 by and between UTAH TRANSIT AUTHORITY. a
public transit district (“"UTA™), and Millereek (“City™).

The parties hereto entered in to a Stakeholder Agreement dated m&mh 2"0. ZOIg , (the
“Agreement™), which Agreement contemplated execution of this Supplement outlining specific details for
the City Projects to be completed thereunder. All definitions and terms of the Agreement remain in full
force and effect unless otherwise specified herein.

The parties hereto agree to the specific City Projects, including scope, schedule and budget as
follows:

Description of work to be performed. including proposed location:
(Plans/Plan Sheets Attached)

Anticipated duration of work:

2020 TIGER Projects will begin once the funding partners deposit their City participation
funds on or before July 15, 2019. UTA commits the pre-design meeting to occur no later than 2
months upon receipt of participation funds.

Estimated Total Cost of Work:
{Detailed Estimate Attached)

ESTIMATED BUDGET OF THIS SUPPLEMENT: $394,712
ESTIMATED AMOUNT OF TIGER GRANT PARTICIPATION: $315.769
ESTIMATED AMOUNT OF CITY PARTICIPATION: $ N/A
ADDITIONAL FUNDING SOURCES (CATNIP SL County): $78942

Salt Lake County is providing the entire local share on the City’s behalf. As such, UTA and the
City agree that any funds which are to be returned to the City under the terms of the Stakeholder
Agreement shall be paid by UTA directly to Salt Lake County.



Upon full execution of this Supplement and receipt by UTA of the City participation funds to UTA,
the contractor will be authorized 1o proceed with the work covered herein.

IN WITNESS WHEREOF, the parties hereto have caused these presents to be executed by their
duly authorized officers as of the day and year first writien above.

UTAH TRANSIT AUTHORITY

4 8

Tile_ 7 /7~ [ZPo
Date: o - - i

By bﬁ%ﬂf\i‘\vﬁw

Title ACTING \!P 2\
Date:__4- 3‘!6
A orm:

UTA Legal Counsel

MILLCREEK

Title_pta my, ™
Date-@?\l 1Y B

By_ﬂr'ﬂ"' é_w\-'_
Title_ {agordar
Date: %/1 11§




MIL_SWK_1 Main Street: 3900 South to Big Cottonwood Creek/Murray City Sidewalk $394,712 $32,591 $63,069 $61,287 $46,461 $28,696 $78,942 County - Local $78,942 $315,769
Boundary; Main Street Connecting Sidewalk and
Protected/Buffered Bike Way: Sidewalk, Signing and Striping,
ADA Ramps, Raised Pedestrian Crossings
$394,712 $32,591 $63,069 $61,287 $46,461 $28,696 $78,942 $o $78,942 $315,769
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PROJECT NAME: Waest Millcreek Paved Walkway Concrete

Funding Type: TAP
Cost Estimate - Concept Level
Propared By: Georgs Denaris Dale 14152018
Proposed Project Scope:; Multi Purpose PavedTrail-Way
Whoownssiafecity? | County
Approsimain Route Ralersnce Mis Post (BEGIN) = (END) =

Project Length = 0.19¢ mdes 1,003 1
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toma not Estimated (% of Consiruction) = 15.0%
= Engineering (% of C + Incantives) = 17.0%
< Son Engs g (% of C lion + by )= 15.0%

] Informalion Nesds 10 be Provided on Separste Spreadshest

Sublowd
flema nol Esbimated  (15%) s27.842.26]
Construction Subtots $213,457.3]
P.E. Sublotal
[ =
Right of Way Subtotal =)
Utiles Sublotal
Incanives Sublolal =
Miscellanecus Sublolal = dud on Sep
P Thia fleld could be ussd for those type
{Project Cost Estimeta 2017 1 2019
Concept Report Cost $2.000
Work Prior to an Approved Environmental Document s7.500| Cout ot Elble for Federal
Environmentsl D: $1,
PE. $34,
Right of Way
Utliitles
Construciien £201
CE. $30
Incentives
Asathetics D% "
Change Order Contingency 11.50% 323
UDOT Cversight 1.00% Y
PP
TOTAL 82074000 TOTAL
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[Expisin
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{ PROPOSED FEDERAL FUNDS REQUESTED [ Tora | ToTaL| [Locat pasch s 205
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| Project sponsors TOTAL Estimated investment | 2017 [ 2019 $330,000 | 1521,600)

1/15/2018

Concept Level Est Form
Rev, 12/5/2013



Exhibit C

(Supplement Number 2 Interlocal Cooperation Agreement)



SUPPLEMENT NO.2TO
STAKEHOLDER AGREEMENT

MILLCREEK

TIGER GRANT
TIGER 2016 UTA CONTRACT NO. STAKEHOLDER CONTRACT NO.
GRANT NO. 2018-02 18-2657BM
SUMMARY OF CITY PROJECTS INCLUDED IN THIS SUPPLEMENT: PROJECT VALUE OF CITY PROJECTS
MIL_SWK_1: SIDEWALK; MAIN STREET-3900 S TO BIG COTTONWOOD $613,924
CREEK; CITY REPRESENTATIVE:
MIL_BKL,_1: BIKE LANES; MAIN STREET-3900 S TO BIG COTTONWOOD | 751N MILLER
CREEK

THIS SUPPLEMENT 50. 2 \T O STAKEHOLDER AGREEMENT (“Supplement”), made and
entered into this ay of el , 2020, by and between UTAH TRANSIT AUTHORITY, a
public transit district (“UTA"), and Millcreek (“City™).

The parties hereto entered in to a Stakeholder Agreement dated March 30, 2018, (the “Agreement”),
which Agreement contemplated execution of a Supplement outlining specific details for the City Projects
to be completed thereunder.

The parties hereto entered in to a Supplement No. 1 to Stakeholder Agreement dated March 30,
2018 to outline specific details for City Project MIL SWK 1: Sidewalk; Main Street-3900 S to Big
Cottonwood Creck to be completed thereunder, including the scope, schedule, and estimated budget of the
City Project.

The parties hereto desire to enter into this Supplement No. 2 to include additional scope, identified
as City Project MIL_BKL 1: Bike Lanes; Main St-3900 S to Big Cottonwood Creek, to be completed
thereunder, and to increase the estimated budget of the City Projects. All definitions and terms of the
Stakeholder Agreement and Supplement No. 1 remain in full force and effect unless otherwise specified
herein.

1. Project Scope: The parties agree to the scope of the specific City Projects as follows:

a. MIL_SWK_1: Sidewalk improvements along Main Street between 3900 S and Big
Cottonwood Creek. Improvements include, but are not limited to, installation of new
sidewalk, curb and gutter, pedestrian ramps, driveway modifications, roadway
modifications, utilities, and signing and striping (included in Supplement No. 1).

b. MIL BKL 1: Bike lane improvements along Main Street between 3900 S and Big
Cottonwood Creek. Improvements include, but are not limited to, bike lane striping,
messages, and signing.

2. Estimated Total Cost of Work: The parties hereto desire to increase the estimated budget for
the City Projects by Two Hundred Nineteen Thousand Two Hundred Thirteen Dollars
($219,213.00), for an estimated budget of Six Hundred Thirteen Thousand Nine Hundred
Twenty Four Dollars ($613,924.00). The Estimated Total Cost of Work and funding sources
is summarized below:




SUPPLEMENT | SUPPLEMENT | TOTAL
NO. 1 NO. 2

ESTIMATED BUDGET: $394,711 $219,213 $613,924
ESTIMATED AMOUNT OF TIGER $315,769 $315,769
PARTICIPATION:
ESTIMATED AMOUNT OF CITY N/A $94,213 $94,213
PARTICIPATION
ADDITIONAL FUNDING SOURCES $78,942 §78,942
(CATNIP SL County)
ADDITIONAL POTENTIAL N/A $125,000 $125,000
FUNDING SOURCES (SL County)

Upon full execution of this Supplement No. 2, UTA will be authorized to proceed with construction
of the work covered herein. The estimated cost of the City Projects was determined using Contractor pricing
from December 10, 2019 and includes construction contingency. City shall be responsible for all costs in
excess of the TIGER Grant funding and Salt Lake County CATNIP funding identified in Supplement No.
1 regardless of whether it obtains additional County funding for these City Projects. The City will be
invoiced for total actual construction costs incurred less TIGER Grant funding and Salt Lake County
CATNIP funding following Final Completion. Invoices shall be paid by the City within sixty (60) days of
being invoiced for those costs by UTA.

IN WITNESS WHEREOF, the parties hereto have caused these presents to be executed by their
duly authorized officers as of the day and year first written above.
UTAH TRANSIT AUTHORITY
By

Title
Date:

By
Title
Date:

Reviewed and Approved as to Form:

UTA Legal Counsel

MILLCREEK

a0 )

Title—ymoY bir qMT[(,rch/_
Date: ZD

By
Title
Date:




MEMORANDUM TO THE BOARD

TO: Utah Transit Authority Board of Trustees
THROUGH: Carolyn Gonot, Executive Director
FROM: Kim S. Ulibarri, Chief People Officer

PRESENTER(S): Kim S. Ulibarri, Chief People Officer,
Rich Murry Director of HR Services & Labor Relations

BOARD MEETING DATE: May 20, 2020

SUBJECT:

AGENDA ITEM TYPE:

RECOMMENDATION:

BACKGROUND:

DISCUSSION:

ALTERNATIVES:

FISCAL IMPACT:

ATTACHMENTS:

R2020-05-05 Resolution Authorizing Execution of a Collective Bargaining Agreement
(CBA) with Amalgamated Transit Union Local 382

Resolution

Adopt Resolution 2020-05-05 authorizing UTA’s Executive Director, Chief People
Officer and Treasurer to execute and deliver the new terms of a collective bargaining
agreement (CBA) with Amalgamated Transit Local 382.

Approximately 1600 Operators, Maintenance, and Parts employees of UTA are
represented by ATU Local 382 for wages, benefits, and working conditions. In August
2019, representatives for the Utah Transit Authority (UTA) and ATU Local 382 entered
negotiations on new terms for the CBA, which expired on December 10, 2019.

Parties came to a Tentative Agreement (TA) on new terms on March 16, 2020. On May
6, 2020, the membership of ATU Local 382 voted to accept the terms as presented in
the TA. The terms negotiated in the TA will help ensure UTA is competitive in hiring
and retaining the great workforce that keeps UTA running. This need has become even
more evident during the current COVID pandemic, where our employees have
continued to provide essential services to our customers.

In addition to wage and healthcare increases, the TA also includes improvements to
working conditions that will better support our operators as they implement our
service.

If this resolution is not adopted, parties would need to return to negotiations to
attempt to bargain different terms that would be acceptable to both parties.

The costs associated with the new contract are programmed into UTA’s Long Range
Financial Plan and those costs in 2020 were accounted for in the 2020 budget.

e Resolution R2020-05-05 - Authorizing execution of a Collective Bargaining
Agreement with Amalgamated Transit Union Local 382 (including exhibit)



RESOLUTION OF THE BOARD OF TRUSTEES OF THE UTAH TRANSIT
AUTHORITY AUTHORIZING EXECUTION OF A COLLECTIVE BARGAINING
AGREEMENT WITH AMALGAMATED TRANSIT UNION LOCAL 382

R2020-05-05 May 20, 2020

WHEREAS, the Utah Transit Authority (the “Authority”) is a large public transit
district organized under the laws of the State of Utah and was created to transact and
exercise all of the powers provided for in the Utah Limited Purpose Local Government
Entities - Local Districts Act and the Utah Public Transit District Act;

WHEREAS, the Board of Trustees (“Board”) of the Authority previously approved
a Collective Bargaining Agreement (“Agreement”) with Amalgamated Transit Union Local
382 (“ATU”) in Resolution R2017-06-03 on June 28, 2017; and

WHEREAS, that Agreement has expired, and the Authority and ATU have been
negotiating a new Agreement between the parties; and

WHEREAS, the ATU and the Authority have negotiated in good faith, and together
have reached accord on a new Agreement between the parties; and

WHEREAS, the Board has reviewed the proposed Agreement between the ATU
and the Authority, and believes it represents the best interests of both of the parties, and
promotes the Authority’s ability to retain and build an excellent, highly-committed,
productive, and involved workforce; and

WHEREAS, the Board desires that the Authority execute the new Agreement with
the ATU.

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of the Utah
Transit Authority:

1. That the Executive Director, Chief People Officer, and Treasurer of the Authority
are hereby empowered to execute and deliver the Collective Bargaining
Agreement, in substantially the same form as the one attached as Exhibit A,
subject to approval by the Authority’s legal counsel.

2. That the Board formally ratifies actions taken by the Authority, including those
taken by the Executive Director, Chief People Officer, other staff and legal counsel,
that are necessary or appropriate with regard to participation with the negotiations
with the ATU and to give effect to this Resolution.



3. That Resolution R2017-06-03, enacted on June 28, 2017, is hereby rescinded and
superseded.

4. That this Resolution remain in force and effect until rescinded, amended, or
superseded by further action of the Board.

Approved and adopted this 20" day of May 2020.

Carlton Christensen, Chair
Board of Trustees

ATTEST:

Robert K. Biles, Secretary/Treasurer

(Corporate Seal)

Approved As To Form:

Legal Counsel



EXHIBIT A
Collective Bargaining Agreement between
Utah Transit Authority and Amalgamated Transit Union, Local 382

(December 11, 2019 — December 20, 2022)



SECTION I: GENERAL PROVISIONS ...
ARTICLE 1: DURATION OF AGREEMENT ..o

ARTICLE 2: UNION RECOGNITION ....oiiiiiiiiiiieiiiste ettt sttt
UNHON BUSINESS ...ttt sttt sttt sttt e s etttk e be et et e e e e eeeb e e be s Eeeb e e b e es e e s e e eb e ke ebeebeebeeneeseeneesbenbenbeaneaneas
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Avrbitration: Rockney Anderson Termination December 12, 1980

Avrbitration: Subcontracting Out Shop Janitor Work December 21, 2011

Avrbitration: Subcontracting Out TRAX Service Employee's Duties January 13, 2013
Arbitration; Facilities Bidding January 31, 2014

ARTICLE 3: RECOGNITION OF MANAGEMENT ..ottt sttt
Avrbitration: Michael Nuss Termination March 21, 1989
Arbitration: Thomas Smokoff Termination August 2, 1990
Arbitration: Billie Knight Termination September 18, 1991
Avrbitration: Frank Freeman Termination January 28, 1992
Avrbitration: Robert Creager Termination November 29, 1994
Avrbitration: Definition of Benefits June 10, 2002
Avrbitration: Farrell (Butch) Williams Termination November 16, 2005
Avrbitration: Ross Parsell Termination January 22, 2010
Arbitration: Facilities Bidding January 31, 2014

ARTICLE 4: EMPLOYEE COOPERATION AND NON-DISCRIMINATION .....ccccovviiiiiiiiiiiie,
ARTICLE5: NO STRIKES OR LOCK-OUTS ....c.oiiiiitiiii e

ARTICLE 6: ADMINISTRATION OF THE AGREEMENT ..ottt
Avrbitration: Subcontracting Out Shop Janitor Work December 21, 2011
Avrbitration: Subcontracting Out TRAX Service Employee's Duties January 13, 2013

ARTICLE 7: PROBATIONARY PERIOD .....oooiiiiiiit ettt st nee e
New Operations and PartsS EMPIOYEES. ..o
New Maintenance EMPIOYEES ........ccviiuiiiecieie ettt s e st e st e b e e e e e e sraesreesteenteenseeneennee e
Transfers to ANOther DEPartMENT ........ccvi it be et e aesrae e e sreesreeeas
Bidding Out of Departments During a New Hire Probationary Period ...........c.ccccocvviiiieiicie v,
30 Shfit EVAIUALION PEIIOMU. .......eiiiiiiie ettt bbb e bbbttt e bbb s

Avrbitration: Facilities Bidding January 31, 2014
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Transfers from one Department t0 ANOTNET .........cooiiiiiiiiiee et
Position Outside the Bargaining UNit...........ccooiiiiiiiiiiee e
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Avrbitration: Assignment of A and B Board August 3, 1987

Avrbitration: Ann Hunter Termination October 14, 1991

Avrbitration: Non-Selection of John Webster September 19, 1994

Avrbitration: Farrell (Butch) Williams Termination November 16, 2005

Avrbitration: Ross Parsell Termination January 22, 2010

Arbitration; Subcontracting Out Shop Janitor Work December 21, 2011

Arbitration: Subcontracting Out TRAX Service Employee's Duties January 13, 2013
Arbitration; Facilities Bidding January 31, 2014



ARTICLE 9: LAYOFFS AND RECALLS. ..o 5
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Arbitration; Subcontracting Out Shop Janitor Work December 21, 2011
ARTICLE 10: EMPLOYEES’ PERSONNEL RECORDS.......cccoctiiiiitienieirenee s 6
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PEISONNEI FIIES ...t s s b e et e e ae e e ae e st e e st e e beesbesreesbeesbeesbeebeenteenrenneesns 6
OFAI WAITINGS ..ttt b bbbt b e bt s b s e e bt e b s £ bt e b s £ e bt e b st e bt nb s e eb e ab et ebenb e s e et e nb e ebennes 6
REVOCALION Of DFIVEIS LICENSE. ..o.viiiiiiie ettt ettt sttt et e st e et e e bestaesreesbeesbeesbeenteenresnee e 6

Avrbitration: Dorthy Martinez Termination March 3, 1982
Avrbitration: Veronica Edet Termination April 25, 1989
Arbitration: Melanie Benson Termination July 9, 1991
Avrbitration: Michael Nuss Termination March 21, 1989
Avrbitration: Ann Hunter Termination October 14, 1991

ARTICLE 11: NOTICE OF DISCIPLINE .....ocoiiiiiiiiiirictce et 7
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OFAI WAITINGS ..ottt b et b et b e st bbbt bt e b s eb e s b s e e bt s b st eb e s b e s e e bt s b et eb e st e bt et e nbe e ebennes 7
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Chargeable ACCIARNTS ......c.vi ittt bbbt bt b e bt et b e et nr et e 7

Avrbitration: Keith Setser Termination September 12, 1978
Avrbitration: Michael Nuss Termination March 21, 1989

Arbitration: Veronica Edet April 25, 1989

Arbitration: Thomas Smokoff Termination August 2, 1990
Arbitration: Melanie Benson Termination July 9, 1991

Arbitration: Billie Knight Termination September 18, 1991
Arbitration: Frank Freeman Termination January 28, 1992
Arbitration: Gabriele Basile Termination January 18, 2002
Avrbitration: Farrell (Butch) Williams Termination November 16, 2005
Avrbitration: Ross Parsell Termination January 22, 2010

ARTICLE 12: SUSPENSION OR DISCHARGE.........ooiiiee e 7
11 CAIENUAT DAYS ...ttt bbbt bbb bbb bbb bbb b e bt e bbbt bt b e b n b 7
Grievance ReSOIUtION COMMILIEE .........oiiiiiiiiiiiiite ettt ettt bbbt nnes 8
Preliminary Hearing OPTION..........coi ittt b bbbttt e e et bbb esneeneas 8
.................................................................................................................................................................... 10
INEW INFOFMALION ...ttt bt bbbttt b e bt e bt s b e bt b e e ne e e e ab e benbeebeene e 11

Avrbitration: Keith Setser Termination September 12, 1978
Avrbitration: Dorthy Martinez Termination March 3, 1982
Arbitration: Cora Vigil Termination February 11, 1982

Arbitration: Michael Nuss Termination March 21, 1989

Arbitration: Veronica Edet April 25, 1989

Arbitration: Thomas Smokoff Termination August 2, 1990
Arbitration: Melanie Benson Termination July 9, 1991

Arbitration: Billie Knight Termination September 18, 1991
Avrbitration: Ann Hunter Termination October 14, 1991

Avrbitration: Frank Freeman Termination January 28, 1992
Avrbitration: Robert Creager Termination November 29, 1994
Avrbitration: Gabriele Basile Termination January 18, 2002
Avrbitration: Paul Flynn Psychiatric Examination December 20, 2002
Avrbitration: David Holly Termination August 11, 2003

Arbitration; Farrell (Butch) Williams Termination November 16, 2005



ARTICLE 13: PROCEDURE FOR GRIEVANCES..........coiii s 13
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Arbitration; Keith Setser Termination September 12, 1978
Avrbitration: Dorthy Martinez Termination March 3, 1982

Avrbitration: Veronica Edet April 25, 1989

Avrbitration: Non-Selection of John Webster September 19, 1994
Avrbitration: Frank Freeman Termination January 28, 1992
Arbitration: Arnold Jenkins “BYU Flyer” August 28, 1995
Avrbitration: Farrell (Butch) Williams Termination November 16, 2005

ARTICLE 14: ARBITRATION PROCEDURES........cccooiititieitie ettt e 15
SEIECTION OF AFDIIFATON ......eeiiii e bbb bbbt bt e e et et b e b sbeeneas 15
Transcripts or POSt-HEAr NG BIIEfS ......c.ccciiiiicce et 15

Arbitration: Keith Setser Termination September 12, 1978
Arbitration: Assignment of A and B Board August 3, 1987
Avrbitration: Vacation Accrual October 8, 1987

Avrbitration: Veronica Edet April 25, 1989

Avrbitration: Billie Knight Termination September 18, 1991
Avrbitration: Ann Hunter Termination October 14, 1991
Avrbitration: Frank Freeman Termination January 28, 1992
Arbitration: Non-Selection of John Webster September 19, 1994
Arbitration: Robert Creager Termination November 29, 1994
Arbitration: Arnold Jenkins “BYU Flyer” August 28, 1995
Avrbitration: Bert Wink Miss-Out December 15, 2000
Arbitration: Gabriele Basile Termination A January 18, 2002
Arbitration: Farrell (Butch) Williams Termination November 16, 2005
Avrbitration: Ross Parsell Termination January 22, 2010

ARTICLE 15: LEAVES OF ABSENCE .......ooiiiiiiie e 16
Leaves LoNger than 90 DAYS.........couciiiiiriiirieeitsie ettt bbbttt bt 16
Returning from Leaves Of ADSENCE .......cviiiiiiie bbb 16
12 MoNths NON-RENEWEADIE LEAVE ........oviuiieiiiiiiieieirie bbbttt 16
MEAICAI TNSUFANCE ...ttt ettt bbbt bt bt et e b sb e e bt bt e bt e b e e ne e e e b e besbesbeene e 17

Avrbitration: Gabriele Basile Termination January 18, 2002

ARTICLE 16: JURY DUTY LEAVE ..ottt 17
ARTICLE 17: COURT ATTENDANCE ..ottt nenees 17
ARTICLE 18: PERSONAL TIME ..ottt nene e nees 18
ACCTUAL Of PEISONAL TIME ...cvveiiieie sttt te st e e e e e e ste st e s reenaeseensenaeseeneennenrennes 18
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4% Daily Time Off SIOtS (OPEIratiONS) .......cceieiieiiiieiti ittt ettt se bbb s 18
PAITIAL DAYS ... euee ettt st b ekt he bt et et e sh e bt S be b e e b £ e Re e b e eb e bt e Rt eb e Rt e Re et et e nbeebeebeene e 18
P Y ettt h e bt b e R bt R b e R e e SEE e R e e eRe ARt oA Rt eR e e eR e e eE e e bt e be e R beeheenRe e ereenbeeeas 18
AAVANCE NOTICE ...ttt h ettt e b s et bt b e b e e b e e R e e e e eb e ke sbeeb e e bt e bt e seenb et seesbenbeebeans 19
UNfOreseen 11INESS OF EMEIGEINCY ....oouiitiieiieiieieite ettt ettt see bttt et e see st b e sbe e b e ene e e e b e sbesbesbeene e 19
CANCEITALION. ... r et r et n s 19



Retiree Medical ACCOUNT PFOGIAM. ......ooviiitiiiiiiiieiisie ettt nb e e 19
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Voluntary Employee Benefit ASSOCIALION. .........ccceiiieiicieecie s s areens 19
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RV 1 T =T oo SR 20
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Conversion t0 Retiree MediCal ACCOUNT. .........coouiiiiiiiii ettt st srr e s st e e sbe e s s rae s srb e s srae e sree s e 20
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VESHING SCNEAUIE. ...ttt bbbt b e bbbt r bbbt nn e ene e 20
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SEITOUS TTINESS ACCOUNT ......iviieiitii i ettt e ettt e ettt e e s st e e s et et e e sebbeeessabeeessabeseesbaeeesssbbaessabessesssneesssbenessns 21
40 CONSECULIVE WOTK HOUIS ...ttt ettt ettt ettt ettt e et a e e s st e e s sttt e e s sat e e e e sabbeessssbansesabenessirannas 21
PUIDOSE ... e e 21
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Arbitration: Sick Pay on Holidays November 24, 1986
ARTICLE 19: BEREAVEMENT LEAVE ...ttt ettt e s abbaee s 22
ARTICLE 20: PHYSICAL EXAMINATIONS ...ttt et 23
NON-RENEWADIE LEAVE OF ADSENCE ... .eeeeiieeiie ettt ettt e ettt e s et e e sttt e e s ettt e e ssabeaessbeeessasreeessanes 23

Avrbitration: Veronica Edet April 25, 1989
Avrbitration: Silvia Sherwood October 16, 1989
Arbitration: Paul Flynn Psychiatric Examination December 20, 2002

ARTICLE 21: WACATIONS ..ottt bbbt bbbttt 24
PaIT VACATION ...tk b et Rt n ettt 24
Seperation Of EMPIOYEMENT ........ooiiiieiiece ettt et e e te e e s e s e e s e e steesreenbeenbeensennee e 24
Maintenance and Parts Employees Vacation ACCIUAL...........ccocviiiiriniiiencseses e 24
OPErator AITOTEMENT ...ttt et b et b e et b e bbb e ettt sttt sb e b b 25
Vacation Weeks for REGUIAE OPEIALOTS ..........oiiiiiiiiiteieie sttt 25
Pay for Unused Available VACALION............coiiiiiiiie e 26
SINGIE DAY VACALION ...ttt e b et b e bbbt b e bbb bbbttt be et sb et nae e 26
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VACALION PAY.......i ittt et b e bt b et e e s bt b e bt b £ e Rt e ae e b e eb e b e e bt e bt e be e st e e et et ebeebeenes 27

Arbitration: Vacation Accrual October 8, 1987
Avrbitration: Vacation Eligibility August 3, 1998

ARTICLE 22: HOLIDAY'S ...ttt bbb bbbkt bbbkt bbb 27
PAIH HOTIOAYS ...t bbbkt b ettt b ettt st e ne et 27
HOIIAAY ODSEIVANCE ..ottt bbbt bbbttt b ettt ettt be e 27
Employees Working FOUr TEN HOUE DAYS.......ccoiiiiiiieinieieisiesiees et 28
Employees that WOrk the HOIIAY.........ccciiiiiii e 28
Holiday Pay EHGIDIILY ......ccoviiiiiiee bbbt 28
FIOBEING HONAAYS ...ttt bbbttt bbbt nee s 28

Avrbitration: Maintenance Holiday Pay November 9, 1983
Avrbitration: Vacation Accrual October 8, 1987

ARTICLE 23: ANNUAL PASS AND EDUCATIONAL ASSISTANCE PROGRAM ......cccocvniiinininnn. 29
RELIFEA EMPIOYEES ...ttt ettt et b e bbb e b sb e s bt s bt eb e e b e e ne e e et e besbeebeene e 29
PAFTICIPALION ...ttt bbbttt e b et bt s be bt e b e e ae e besbeebe s b e eb e e beene e e et e nbesbeebeane e 29



ARTICLE 24: WAGE RATES ... 29

MINTMUM WAGE RALES ...ttt bbbt b bbbt b bbbttt nrns 29
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SENIOF FIEXIFANS OPEIALOIS ....vcvvevieveteitectesteetete st este e ste s e eseesaesetestestesseeseesee s estestesaesseensesseseseeseearenneaneas 30
SENIOT PATS CIEBIKS ...ttt et ettt sttt et bbb b b bt e bttt et st e re st 30
SHIft DIFFEIENTIAL ...eveveieiee e ettt et st b et b se et 30
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THAINEE POSITIONS ...ttt ettt bbbt sb st e b s b e st ebe st e s e ebesb e s e ebe st e s e sbenreseeteneas 30
ARTICLE 25: INSURANCE........ci ittt sttt st sttt b et et e et st eseabe st eseate s ene st 31
JOINt INSUFANCE COMMITIEE ....viiitiiiiee et e b e et e e s ba e beebeeseesreesbeesbeenbeenreensenreenns 31
PIAN SIFUCULUIES ...ttt ettt ettt e e b e et e e s te e s beesbeesbeeaeeeaeesbeesbeesbeesbeestesseesaaesreesaeeanas 31
Extra-Board and FIEXIrans OPEIALOFS. .........ciuiiririiirieieiirienieitste ettt bbbt b e e en s 31
UTA CONEIBULIONS. ...ttt ettt et et e et e st e s te e s be e sbe e beeabeeasesbsesbeesbeesbeesbesreesaaesreesaeeanas 32
JOINE INSUFANCE ACCOUNT ...ttt etk bkttt b bbb e bt e s e e b e b s bt bt e b e e ne e b e nnenbenbeebeens 32
$300,000 BAIANCE .....cuvvvvveieieieie ettt bbbttt b s et bt bbbt ettt b bbb e e e n e 32
ARTICLE 26: PAY DAY'S ..ottt sttt s b ettt bbbt e et e e besbe b e be st s ene st 33
WWOTKWEEKS ...ttt bttt et bbb bt e e e b e bt e bt e bt e bt e bt e b e et et sb e st e bt et e ens 33
WOIKEIS COMPENSALION ... ..cviiiiiiisteeie et eie e e e e s e et e et e s e st e ste e te e beeseessaesteesteesteenseaneeansesssenseessenssennenns 33
ARTICLE 27: UNION DUES DEDUCTION.... .ottt sttt ettt st e stae st e ateesntaeanaesnneas 34
ARTICLE 28: ACCIDENT PREVENTION ..ottt ittt ettt et e et e e ra e e 34
Vehicle INSPECION REPOIT......cviiitiieiiie ittt bbbt bbb et nne e ebe e 34

Arbitration: Dorthy Martinez Termination March 3, 1982
Arbitration: Michael Nuss Termination March 21, 1989

ARTICLE 29: ACCIDENT REPORTS AND RECORDS.......ccccotiiiiitiiiteinsetseiee st 34
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INEW EVIUBNCE ...ttt bbb bbb bbbt bbbt ettt bt 35

Avrbitration: Michael Nuss Termination March 21, 1989
Avrbitration: Frank Freeman Termination January 28, 1992

ARTICLE 30: BULLETIN BOARDS ... oottt ettt ettt s st st s st e s eba s s tessbessbaesereas 36
ARTICLE 31: PENSION. ...ttt ettt ettt e et e bt s et e e bt s e et e e e bt s st e s s bt s et e e sbesebessbessnreesareas 36
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ARTICLE 32: NOTIFICATION .ottt ettt e e e e ettt e e e e s s s et e e e e e s s s bbbt et e e e e s sasabrbereeees 37
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SECTION Il: OPERATORS ... 37
ARTICLE 33: APPEARANCE AND UNIFORMS ......ocoiii ettt sttt sba s s v reas 37
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ARTICLE 34: OPERATOR RUNS, WORK DAYS, DAYS OFF ..ot 38
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COLLECTIVE BARGAINING AGREEMENT
BETWEEN
UTAH TRANSIT AUTHORITY AND
AMALGAMATED TRANSIT UNION, LOCAL 382
SECTION I: GENERAL PROVISIONS
ARTICLE 1: DURATION OF AGREEMENT

The Agreement is effective, December 11, 2019 and continues in full force and effect
through December 10, 2022, and from year to year thereafter unless either party shall give
notice of a desire to terminate or modify the Agreement not less than 60 days prior to such
expiration date or its anniversary.

ARTICLE 2: UNION RECOGNITION

The Utah Transit Authority (“UTA”) recognizes the Union as the sole and exclusive
collective bargaining agent for all bus, TRAX, and FrontRunner Operators (except worker
service operators as defined in Article 42), Parts and Maintenance employees of UTA.

Union representatives designated in writing shall be permitted to transact Union
business on the premises of UTA during working hours with management personnel or with
bargaining unit employees who can be and are relieved from duty. No representative shall
interfere with or delay any employee at work. Union representatives shall not neglect any
work for UTA unless officially relieved of duty. Twenty-four hours advance notice shall be
given when possible, in any case at least one hour notice shall be given or by 5:00 a.m. if the
employee is required to report before 6:00 a.m.

Concerning any committee created by UTA dealing with the terms and conditions of
employment and which is comprised in part of bargaining unit personnel, the Union shall

appoint all the bargaining unit members of such committee within a reasonable time. No
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committee shall be empowered to alter the terms of this Agreement. This paragraph shall not
prevent management from meeting with employees from time to time.
ARTICLE 3: RECOGNITION OF MANAGEMENT

The Union recognizes that UTA shall continue to have and to exercise exclusive rights
to set policy; to manage the business; to determine qualifications for employment; to select all
personnel; to determine the size of the work force; to make and enforce reasonable rules and
regulations governing the operation of the business and the conduct of its employees; and to
otherwise exercise full control except as limited by the express terms of this Agreement.

ARTICLE 4: EMPLOYEE COOPERATION AND NON-DISCRIMINATION

Employees shall work to the best interests of UTA. They shall be efficient, operate and
handle vehicles and equipment carefully and with utmost regard for passengers’ safety, for
equipment, and for the public. They shall be courteous and respectful to the public and shall
maintain a clean and neat appearance.

There shall be no discrimination by UTA, the Union, or any employee against any other
employee as prohibited by law, because of race, color, religion, creed, sex, age, or national
origin.

ARTICLE 5: NO STRIKES OR LOCK-OUTS

Neither the Union nor its members shall engage in any strikes, nor shall UTA engage
in any lockouts during the term of this Agreement.

ARTICLE 6: ADMINISTRATION OF THE AGREEMENT

Any business necessary to administer this Agreement shall be between designated
representatives of UTA and of the Union or the International Union.

Before either party makes public any matter relating to issues covered by this
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Agreement, the local Union President and the Director, HR Services & Labor Relations shall
meet together in person to discuss such matter. If no mutual resolution is reached, the parties
shall defer contact with the public for 24 hours.

ARTICLE 7: PROBATIONARY PERIOD

A. All new Operations and Parts employees shall be on probation until they have
worked 90 shifts. All new Maintenance employees shall be on probation until they have
worked 105 shifts. During such periods UTA is the sole judge of ability, competency, fitness
and qualifications to perform work. This judgment shall not be subject to the grievance or
arbitration procedure. Otherwise the Union shall have the right to represent the employee.
Upon completion of the probationary period, the employee shall have seniority back to the date
of employment, and if two or more employees begin work on the same day, their place on the
seniority list shall be determined by lot.

B. Employees who complete the probationary period in one department and later
transfer to another department shall be considered to have completed the probationary period
set forth in this Article for the purposes of termination of employment, but shall be considered
probationary employees for the first 60 shifts worked in the new department for the purposes
of transfer back to their previous department. Employees may be transferred back to their
original department during the first 60 shifts worked in a new department for any reason and
such transfer will not be subject to grievance or arbitration.

During an employee’s new hire probationary period the employee may not bid out of
such employee’s department. If, during an employee’s new hire probationary period, such
employee is awarded a bid to a different shift, a different division, a different craft or a position

which constitutes a promotion, such employee’s probationary period shall begin anew, less a
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credit for one-half of the probationary shifts already worked. This shall not affect the 30-shift
evaluation period under Article 50 of the Agreement.
ARTICLE 8: SENIORITY

Employees are credited with system-wide seniority in one of three departments:
Operations, Parts, or Maintenance. For operators with Regular status on or before December
10, 1985, seniority shall be governed by the seniority list posted on that date. For all other
operators, seniority shall be governed by date of hire. The maintenance list shall be posted in
each maintenance area. The operators list shall be posted near the dispatch area or in the driver
train room. The Parts list shall be posted in the Parts areas. Lists shall be updated as needed.
A copy shall be furnished to the Union. Seniority shall be deemed correct if not protested
within 30 days after the first incorrect posting.

An employee who transfers from one department to another shall continue to accrue
seniority in the former department until the employee completes a period of 60 shifts worked
in the new department. Upon completion of such period, the transfer shall be considered
permanent and seniority in the former department shall be retained up to the date the position
was awarded but shall not thereafter accumulate. Seniority in the new department shall
commence as of the initial date of award. However, departmental seniority between employees
who are awarded a position from the same job posting in the same new department will be
governed by their original date of hire into the bargaining unit.

Any employee accepting full time Union office shall retain and accumulate seniority
during the period of such service. Any employee who accepts a position outside the bargaining
unit after working in a position within the bargaining unit, will continue to accumulate seniority

in the bargaining unit for a period of 90 days. Upon completion of the 90 day period, seniority
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in the bargaining unit will be retained up to the date of transfer but will not thereafter continue
to accumulate. Upon returning to the bargaining unit the employee shall return to the
employee’s original classification and may exercise seniority to take the least senior available
assignment or regular run but otherwise shall bid for assignment on the next regular Change
Day or bid day.

Seniority continues to accumulate during any layoff or approved leave of absence such
as for sickness or injury. Time on leave is not considered time worked for any purpose except
accumulation of seniority.

Seniority shall be lost whenever the employee quits; is discharged for just cause; retires;
or fails to return to work within five work days after the end of a leave of absence or the receipt
of notice of recall from a layoff.

ARTICLE 9: LAYOFFS AND RECALLS

A five day advance notice of necessary lay-offs shall be given. Regular force
reductions shall be in the reverse order of departmental seniority. As classifications are
reduced, a senior employee facing lay-off, may within five days, displace a junior employee in
a lower classification. Any displaced employee shall have the same privilege unless prevented
from doing so by sickness or leave of absence.

When regular forces of operators, parts or maintenance employees are increased, laid
off employees of UTA in the classification being increased shall be offered reemployment in
the reverse order in which they were laid off.

Displaced operators, parts or maintenance employees shall have the opportunity to
return to their previous classification for a period not to exceed two (2) years from the effective

date of their displacement.
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Employees on lay-off must keep UTA and the Union supplied with their correct
address. A notice of recall may be made by UTA by personal contact or by telephone. If
unable to be contacted, the individual shall be notified by certified letter sent to the last known
address in accordance with Article 32. A list of those notified of recall shall be furnished to
the Union.

ARTICLE 10: EMPLOYEES’ PERSONNEL RECORDS

No complaint shall be entered in any employee's record unless a copy is given to the
employee by UTA and a copy is sent to the Union. Unverifiable complaints shall not be
included in an employee’s personnel file.

Written notations in an employee's records of more than 12 months duration will not
be considered against the employee in matters of discipline or discharge.

Employees may examine their own personnel files and obtain copies of any complaint
therein and may furnish copies to the Union or by written consent authorize the Union to
examine the employee's personnel records. Oral warnings or requests for improvement may
be given but, if added to personnel files, must be confirmed in writing as above.

All employees must report immediately in writing any revocation of their drivers
license.

Revocation of any employee's commercial drivers license shall not constitute sole
reason for discharge provided, however, any employee whose license is revoked a second time
in any five year period shall be subject to discharge. An employee whose license is revoked,

and who is not discharged for other reasons, shall be granted a leave of absence.
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ARTICLE 11: NOTICE OF DISCIPLINE

Employees shall be advised of any discipline or charges within 11 calendar days after
the General Manager of UTA or its designees have knowledge of any alleged violation of UTA
rules or other offenses. Oral warnings may be given, or the employee shall be furnished a
written statement of the offense or discipline. The written statement shall include a description
of the actions or behavior in which the employee is alleged to have engaged. Such statement
shall be sufficiently precise and complete so that the employee may be able to identify the
actions or behavior to which reference is made. For the purposes of this Article, persons who
have been retained to monitor service and performance shall be deemed designees of the
General Manager. Also, with respect to discipline for chargeable accidents, the time period
under this Article shall commence to run when the Accident Review Committee’s report is
received and time-stamped in the Claims Unit Office of UTA. A copy of the time-stamped
report shall be furnished to the Union. UTA will not arbitrarily or randomly view any type of
video recordings or live feed video for the sole purpose of finding misconduct, issuing
discipline or monitoring individual performance. Random means without specific dates, times
or incident.

ARTICLE 12: SUSPENSION OR DISCHARGE

A prompt review shall be made in any situation where discharge or other discipline is
contemplated or has been administered, provided request for such review is made in writing to
the Labor Relations Office within 11 calendar days following notice by UTA to the Union that
discharge or discipline may be involved. If no request is made to UTA within that time, and
the discharge or discipline is administered by UTA, such action by UTA shall be deemed final

by all concerned. If UTA has not yet imposed discipline prior to the preliminary hearing or
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Peer Review below, UTA shall delay such discipline until after the preliminary hearing or Peer
Review is held and a decision is rendered.

Within seven calendar days after the receipt of the request for discipline review, the
matter shall be submitted to the Grievance Resolution Committee (herein, the “GRC”’) which
shall attempt to settle the matter by using a Collaborative process. The GRC shall consist of
two members appointed by the Union President and two members appointed by UTA. If the
matter is not settled by the GRC within 14 calendar days after the request for discipline review,
the Union may request that the discharge or discipline be reviewed under either the Preliminary
Hearing Option or the Peer Review Option set forth below.

Preliminary Hearing Option. If the Union timely seeks a review of the discharge or
other discipline under this Preliminary Hearing Option, UTA shall promptly designate
someone to conduct a preliminary hearing to be held within seven calendar days after the
request for review. At such hearing, the employee, the Union, and others may present any
relevant facts and evidence. Persons who have been retained by UTA to monitor performance
and service shall be made available in person or by telephone to provide testimony and respond
to questioning at the hearing. Within seven calendar days after the hearing, UTA shall notify
the employee and the Union that the discipline has been rescinded, modified, or sustained. If
the Union is not satisfied with the decision under the Preliminary Hearing Option, the Union
may request arbitration under Article 14, provided such request is made within 21 calendar
days after receipt of the decision of the hearing officer. The selected arbitrator shall review the
same facts and evidence as were presented in the first hearing together with any new facts and
evidence subsequently discovered and promptly brought to the attention of the other party and

shall then either sustain, modify or rescind the discipline, with or without back pay as deemed
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justified by the facts and evidence.

If either party fails to meet the above time limits, the other party may automatically
move the matter to the next step in the procedure or arbitration. If a matter is not appealed by
the Union to the next step in a timely manner, it shall be deemed resolved on the basis of the
last answer; provided, however, that if UTA fails to meet any of the time deadlines and the

Union carries the matter to the next step, UTA shall pay to the Union a penalty of $400.00.

ARTICLE 13: PROCEDURE FOR GRIEVANCES
The term "grievance", shall mean a complaint and/or dispute by the Union and/or
employee concerning the proper interpretation or application of any provision of this
Agreement.

FIRST STEP: All grievances should first be discussed with the immediate
supervisor who should be advised of the particular section of the Agreement that is involved.
The Union and UTA agree that it is in the best interest of all parties to settle the dispute at this
stage. If not resolved in that discussion, or if other circumstances warrant, the Union or the
employee may fill out a grievance form provided by UTA. The grievance form must be
submitted in writing to the Labor Relations Office within 11 calendar days after the incident
giving rise to the grievance is known to exist. Grievances in the Mount Ogden and Timpanogos
Business Units may be filed with the Regional General Manager's office.

STEP TWO: Within seven calendar days following the filing of a grievance,
the Labor Relations Office will investigate the facts and evidence giving rise to the grievance
and shall give to the Union a written answer to the grievance.

STEP THREE: If the grievance is not satisfactorily resolved by the Step Two
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answer, or if the answer is not provided within the time allowed, the Union may appeal the
matter to Step Three within seven calendar days by filing a written appeal with the Labor
Relations Office. At Step Three, the matter shall be submitted to the GRC which shall attempt
to settle the matter by using a Collaborative process.
STEP FOUR: If the matter is not settled by the GRC within 21 days after the

Step Two answer, the Union may request arbitration under Article 14, provided such request
is made within 28 calendar days after the Step Two answer. The selected arbitrator shall review
the same facts and evidence as were presented before the GRC together with any new facts
and evidence subsequently discovered and promptly brought to the attention of the other party
and shall then either sustain, modify or rescind that decision as deemed justified by the facts
and evidence.

If UTA fails to meet any of the above time limits prior to the appeal for arbitration, the
Union may automatically move the matter to the next step of the grievance procedure;
provided, that if the Union moves the matter to the next step, UTA shall also pay the Union a
penalty of $400.00.

ARTICLE 14: ARBITRATION PROCEDURES

Only grievances which have been timely processed by the Union through the grievance
steps in Article 12 or 13 and which allege a violation of this Agreement (including a claim
alleging unjust suspension or termination) may be carried to arbitration. Reasonable
extensions to the time limits set forth in Articles 12 through 14 shall be granted upon advance
request by either party.

All reasonable efforts should be made to avoid the expense and trouble of arbitration.

Within 35 calendar days of request for arbitration, the parties shall agree upon an arbitrator to
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be selected from a panel of names provided by the Federal Mediation and Conciliation Service.
The parties will select from the panel by alternately striking names from the panel with the
first strike made by the party who, on the prior selection of an arbitrator, did not make the first
strike. Extensions of up to seven calendar days may be granted for either party if written or
verbal request is made within 48 hours of the original deadline. If the Union fails timely to
select an arbitrator, the grievance shall be deemed withdrawn.

Both parties shall reduce to writing their agreed positions with respect to facts,
evidence, and issues, and any disputed facts, evidence or issues. In discipline or discharge
cases, no transcripts or post-hearing briefs shall be used unless requested by the Union, and
the decision of the arbitrator shall be rendered within five calendar days. In other cases,
transcripts and post-hearing briefs may be omitted by mutual agreement, and a time limit for
decision may be set by mutual agreement.

The arbitrator shall have no power to change this Agreement nor to impose any terms
or conditions the arbitrator might think the parties should have agreed upon. The arbitrator's
power is limited to finding the facts and to applying the terms of this Agreement to those facts.
The Union and UTA shall equally share the expense and charges of the arbitrator. The decision
of the arbitrator shall be final and binding upon all parties.

ARTICLE 15: LEAVES OF ABSENCE

A. Leaves of absence without pay or fringe benefits shall be granted for good and
sufficient reasons for periods of up to 90 days. All leaves of absence must be approved in
writing before commencing such leave. UTA may refuse to grant leaves of absence for good
cause, but will not arbitrarily refuse leaves. Leaves longer than 90 days must be approved by

both UTA and the Union, except for military leave, which shall be granted in accordance with
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applicable laws.

B. Employees elected or appointed to full-time Union office shall be granted leave
of absence.
C. Employees returning from leaves of absence, less than a cumulative duration of

12 months, shall return to their original classification and may exercise seniority to take the
least senior shift or regular run but otherwise shall bid for assignment on the next regular
Change Day or bid day, except in the case of employees who exceed 12 months non-renewable
leave but who are able to return prior to the expiration of their leave. In such case, the employee
may bid on open positions for which they qualify. If their previous position is no longer open,
the employee may bid on other open positions for which they qualify or may continue on leave
until such position is available. Time on leave is not considered time worked for any purpose
except seniority, which continues to accumulate during leaves of less than 90 days, military
leaves or leaves longer than 90 days as approved by both parties, essentially for long-term

illness.

D. Employees who are eligible for and have enrolled in the medical insurance
program, and who take a leave of absence from UTA, and who waive benefit coverage while
on a leave, will be reinstated to the insurance program on the first day of the month following
their return to work, provided they have given UTA at least 30 days’ advance notice of their
return from leave of absence and they actually return on the specified day. Employees who
fail to give at least 30 days’ notice but who return to work on or before the 15th of the month
will be reinstated to the insurance plan on the first day of the next following month. Employees

who fail to give at least 30 days’ notice and who return to work after the 15th of the month will
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be reinstated to the insurance plan on the first day of the second following month.

E. Parental leave will be provided to full time Bargaining Unit Employees who
have completed 12 months of employment prior to the birth, adoption or placement of a child
in order to care for and bond with a newborn or newly adopted or newly placed child. Parental
Leave shall run concurrently with any Family and Medical Leave (FML) available to the
employee. This includes four (4) weeks of approved paid Parental Leave to be taken within
six-months (6) immediately following the birth, adoption, or placement of a child with the
employee. Employees will not receive more than four weeks of paid Parental Leave within a
rolling 12 month period. If both parents are employed by UTA, they are entitled to a combined
four (4) weeks of Parental Leave. Employees must take Parental Leave in one continuous
period. Employees will not be paid for unused Parental Leave at the time they leave
employment with UTA. If a Holiday occurs while an employee is on Parental Leave, such day
will be charged to holiday pay such holiday pay will not extend the total length of paid Parental
Leave.

ARTICLE 16: JURY DUTY LEAVE

Employees shall be entitled to leave for jury duty and shall be compensated for loss of
any straight-time pay, less any amount received for such jury service. If not selected to serve
or released from jury duty, employees shall immediately notify the supervisor that they are
available for work. Copy of summons and amount of pay for jury service shall be provided by
the employee.

ARTICLE 17: COURT ATTENDANCE
Employees who witness but are not involved in an accident while on duty, and as a

result are required to make a report of the accident to UTA and who are later required to attend
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court, or employees required by a subpoena issued at the request of UTA or its designated
agent to appear in court as witnesses shall be paid the difference between straight-time pay
they would have received and any amount paid for such court appearance. Employees who

would not be working shall be paid at straight-time for the time required to be at court.
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ARTICLE 18: PERSONAL TIME

Regular attendance is expected of every employee.

A. Accrual of Personal Time.

Each full-time employee will accrue 7.33 hours of Personal Time for each full month
of service. Of those 7.33 hours, six hours will be deposited by UTA in each employee’s
Personal Time Account and 1.33 hours will be deposited by UTA in each employee’s retiree
medical account as set forth in Section C of this Article.

B. Use.

An employee may use accrued and available Personal Time for any purpose, subject to
the limitations of this Section B.

An employee may request Personal Time from the employee’s manager, supervisor, or
the on-duty dispatch supervisor. An employee may take the requested Personal Time only if
the request has been approved by the manager, supervisor, or on-duty dispatch supervisor.
Personal Time will be approved on a first-come, first-serve basis according to staffing needs
for the requested day or period of time. The operations manager of each division will set aside
daily time off slots for the use of Personal Time, Floating Holidays, and Single Day Vacation,
equivalent to at least 4% of the Operators in the division, in addition to the meet and confer
process set forth in Article 21.

An employee may use accrued and available Personal Time in partial days of no less
than two hours. However, the parties recognize that employees may be required to take more
than the requested hours if UTA is unable to establish a reasonable break in the requesting
employee’s schedule.

An employee will receive Personal Time pay equivalent to the actual scheduled time
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not worked, up to eight hours per day, except that in the case of an employee normally
scheduled to work a four day/ten hour schedule, up to ten hours per day. An employee will
not be paid Personal Time during a period when the employee is paid for any other paid leave,
such as bereavement, short-term disability, and vacation.

An employee will use Personal Time only after providing advance notice to UTA of
not more than 12 months before the day or period of time that the Personal Time will be taken,
and not later than noon on the day before the Personal Time will be taken, except in the case
of unforeseen illness or emergency. If an employee uses Personal Time because of unforeseen
illness or emergency three times in a 12-month period, then UTA may require the employee to
verify any subsequent unforeseen illness or emergency for which Personal Time is used within
the same 12-month period.

An employee who has requested, and received approval for, Personal Time may request
the cancellation of that scheduled Personal Time. In Operations, if the employee requests
cancellation of the Personal Time before 1:00 p.m. on the day before the scheduled Personal
Time, the employee will perform the employee’s scheduled work. If the employee does not
request the cancellation before 1:00 p.m. on the day before the scheduled Personal Time, UTA
may reassign the employee based on work that is or becomes available.

C. Retiree Medical Account Program

1. All Bargaining Unit employees who are eligible to participate in the pension

plan will also be eligible to participate in the Retiree Medical Account Program.

2. The program will be designed as either a Voluntary Employee Benefit

Association (VEBA) or Integral Part Trust, as allowed under IRS regulations,

private letter rulings, and other applicable federal laws, regulations, and
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guidance.

3. All costs for the program administration will be paid from the program assets.

4. Retiree medical savings will be maintained in a trust with individual accounts.
Investments will be directed by employees among choices determined by UTA
and the Union.

5. Employees will become fully vested in their Retiree Medical Account balances
upon reaching five years of service, with no vesting prior.

6. Vested Retiree Medical Account moneys may be withdrawn upon separation
from UTA for qualified medical expenses.

7. Any terms of this agreement that are found to be in violation of IRS regulations
or other applicable law will be renegotiated by the parties.

D. Conversion to Retiree Medical Account.

UTA will transfer any hours over 900 in an employee’s Personal Time Account into

the employee’s Retiree Medical Account, as those hours over 900 accrue.

Any hours converted to an employee’s Retiree Medical Account under this Section D

will be subject to the following vesting schedule:

1.

Employees with less than five years of service will not be vested in their Retiree
Medical Accounts.
Employees with at least five years of service will be 100% vested in all of their

Retiree Medical Account balances.

Any Personal Time hours remaining in an employee’s Personal Time Account upon

the employee’s retirement from UTA, will be transferred to the employee’s Retiree Medical

Account.
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E. Serious IlIness Account.

Employees who have a Serious Illness Account may use any hours in their Serious

Iliness Account for pay protection if:

1.

(@) the employee has been unable to work for 40 consecutive work hours
because the employee has a serious health condition (as defined by the Family
and Medical Leave Act of 1993), and (b) the employee used any accrued and
available Personal Time during those 40 consecutive work hours, in which
event the employee may use hours available in the Serious Iliness Account after
that 40th hour for the continuing absence incurred because of that serious health
condition; or

(@) the employee used Serious Illness Account hours under the above
subsection (1) and, within twelve months after the employee began using hours
under that subsection, the employee is subsequently unable to work because of
the same serious health condition that allowed the employee to use such hours
under that subsection, and (b) the employee has exhausted all Personal Time,
in which event the employee may use hours available in the Serious Iliness

Account for the same serious health condition.

The sole purpose of hours in an employee’s Serious Illness Account is to protect

employees from excessive pay losses during times when serious illness will not permit the

employee to work. Hours in an employee’s Serious Illness Account may not be converted to

terminal pay or other types of payment, except: (1) in the case of an employee who was fully

pension vested as of December 31, 2004, any unused hours remaining in the employee’s

Serious Illness Account on the date of the employee’s retirement from UTA will be transferred
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to the employee’s Retiree Medical Account before that date and (2) as allowed under Section
G.

An employee will receive the pay equivalent of one hour of straight-time pay for each
hour of sick leave used under the Serious IlIness Account, up to eight hours per day, except in
the case of an employee normally scheduled to work a four- day ten- hour schedule, up to ten
hours per day. An employee will not be paid for sick leave under that Account during a period
when the employee is paid for other paid leaves, such as bereavement, short-term disability,
and vacation.

F. Notice of Accrual.

UTA will include in each employee’s paycheck notice of the unused hours in the
employee’s Personal Time Account and Serious IlIness Account.
G. Survivor Distribution.

In the event that an employee passes away, UTA will pay up to 240 hours of the
employee’s accumulated and unused Personal Time hours to the employee’s beneficiary. If
the employee’s accrued Personal Time hours as of the date of death are less than 240, UTA
will pay up to a combined 240 hours of the employee’s Personal Time and Serious Illness
Account hours.

ARTICLE 19: BEREAVEMENT LEAVE

Employees may use Bereavement Leave associated with the death of an “immediate
Family Member” without loss of pay for a maximum of three (3) working days per instance of
death.

a. Extra Time. If more than three (3) days is needed due to travel time or

extenuating circumstances, an employee may use accrued Vacation,
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Personal Time, or unpaid time off, if approved.

b. Immediate Family. For the purposes of Bereavement Leave, “Immediate
Family Member” means parents, step-parents, parents-in-law, spouse, children,
foster children, step-children, grandchildren, brothers, sisters, grandparents,
step-brothers, step-sisters, brothers-in-law, sisters-in-law, sons-in-law, and
daughters-in-law. Employees regularly scheduled to work a four-day ten-hour

schedule shall receive Bereavement Leave at the rate of ten hours per day.

ARTICLE 20: PHYSICAL EXAMINATIONS

When UTA solicits proposals for the Occupational Medical Provider (OMP), the ATU
can appoint one person to participate on the Request for Proposal selection process. At least
two times per year, UTA will meet with ATU to discuss OMP performance, at least one
meeting will include the OMP. UTA may require any employee to submit to a physical
examination by a physician selected and paid by UTA. An employee found to have physical
or mental problems shall agree to have the problem properly treated and corrected if of a
curable nature. If the physician certifies this can be safely done while the employee continues
working, the employee may do so. If a leave of absence is required for treatment, leave shall
be granted until the physician certifies the employee is again fit for duty. UTA shall be kept
informed of progress of treatment at least once every 30 days. If declared unfit for duty, an
employee may at his or her own expense, obtain a comparable physical examination and
opinion from a physician of his or her own choosing. If the two opinions conflict, the two
physicians shall select a third physician who shall examine the employee and give a final and
binding opinion. The expense of the third physician shall be paid equally by UTA and the

Union. An employee declared unfit for service who has completed five or more years of
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service shall be given a non-renewable leave of absence for a period not to exceed 12 months.
An employee declared unfit for service who has completed 15 years of service shall have an
additional three months of non-renewable leave added to their non-renewable leave balance.
An employee declared unfit for service who has completed 25 or more years of service shall
have additional six months of non-renewable leave added to their non-renewable leave balance.
All non-renewable leave is cumulative over the course of the employee’s employment with
UTA. For the purpose of calculating non-renewable leaves, an employee’s absences prior to
January 1, 2000 will not count towards the cumulative total.
ARTICLE 21: VACATIONS

1. Vacation. Employees are entitled to five days of paid vacation during their first year
of service; 10 days of paid vacation after one year of service; 12 days of paid vacation after
five years of service; 15 days of paid vacation after seven years of service; 20 days of paid
vacation with the option of taking either 15 or 20 days after 14 years of service; and 25 days
of paid vacation after 25 years of service. Service is calculated from date of employment.

Maintenance and Parts employees who quit or are terminated or retire shall be paid all
vacation earned by reason of service completed at the time of such separation. Operators who
quit or are terminated or retire shall be paid all vacation earned by reason of service completed
at the time of such separation, on a prorated basis.

2. Maintenance and Parts Employees. Maintenance and Parts employees will accrue
vacation each pay period. Maintenance and Parts employees will accrue vacation as long as
they receive compensation from UTA. Compensation from UTA for purposes of vacation
accrual does not include Workers’ Compensation payments, Short Term Disability payments,

lump sum payments, or military pay. The maximum vacation leave accrual for Maintenance
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and Parts Employees is 360 hours. All accrued unused vacation hours over 360 hours will be
dropped from the employees leave balance. Maintenance and Parts employees may use their
accrued vacation once they have completed their probationary period and obtained approval
from their supervisor.

3. Operators. During each anniversary year, Operators working 75% or more of his or
her allotted work days shall be entitled to a full vacation. Operators working less than 75% of
the allotted work days receive vacation on a prorated basis.

Time for taking vacations, and Floating Holidays as found in Article 22, in Operations
shall be posted and bid with the November-December service bid in all divisions on an annual
basis, with employees choosing preferred time according to seniority. Vacation weeks for
Regular Operators shall be posted for bid by all Regular Operators by seniority, and vacation
weeks for Extra-Board Operators shall be posted for bid by Extra-Board Operators by
seniority. Extra-Board Operators who voluntarily work less than 20 hours per week and who
have grandfathered vacation eligibility shall bid their vacations after all other Extra-Board
Operators. The following weeks shall not be available for bid by Extra-Board Operators unless
such weeks scheduled for bid by Regular Operators were not selected by a Regular Operator:
Weeks containing President’s Day, Memorial Day, Independence Day, Pioneer Day, Labor
Day, Thanksgiving Day, Christmas Day, and the opening day of the (rifle) deer hunting season
and the opening day of the (rifle) elk hunting season. When vacation periods become open an
employee may bid for the open time, limited to one bid per vacation year. Vacations will be
scheduled so as to avoid disruption of work, and to minimize inconvenience and expense for
UTA. UTA may give an incentive of eight hours pay to operators who bid and take vacations

during undesirable weeks. If UTA uses this incentive, operators will be informed at the
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beginning of the vacation bid which weeks will receive the incentive.

UTA shall allow operators to request and be paid for unused available vacation,
Operators with two or more weeks of accrued and available vacation, in lieu of time off, may
choose to receive pay in full week increments for all but one week. Operators who have bid a
vacation week, but who then choose to receive pay for such week in lieu of time off, shall be
assigned Extra-Board work during the scheduled week and shall work under Extra-Board
working conditions during that scheduled week.

Operators may declare their desire to take up to two weeks of their accrued vacation in
single day increments. Operators may use available single day vacation time in partial days of
no less than two-hour increments. However, the parties recognize that Operators may be
required to take more than the requested hours if UTA is unable to establish a reasonable break
in the Operator’s schedule. A request for single day vacation must be made to the dispatcher,
supervisor, or foreman at least 24 hours before the requested day. UTA may waive the 24 hour
notice provision.

At the conclusion of each year's vacation bid, UTA and the Union will meet and confer
to determine a reasonable number of operators to be allowed off using Personal Time, Floating
Holidays, and Single Day Vacation in each division on any given day, based on the number of
vacation weeks set aside by operators to be taken in single days. This meet and confer process
will also take into account single days given to new operators and Floating Holidays for eligible
employees. This meet and confer is in addition to the time off percentage set forth in Article
18 section B. The meet and confer will be completed by January 1, this deadline may be
extended by mutual agreement from ATU and UTA. An Operator who has been approved for

an advance-notice personal time day and has declared his or her desire to take one or two weeks
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of single day vacations and has single day vacation time available shall be allowed to convert
that advance-notice personal time day to a single day vacation day. An employee who elects
to take a one or two weeks of vacation in single days must take the entire week(s) during his
or her anniversary year. UTA agrees that all Operators who declare their desire to take one or
two weeks of their vacation in single day increments shall receive this benefit during his or her
anniversary year.

Operators may bid some or all of their single day vacation by seniority in conjunction
with the annual vacation bid. Some number of single day vacation slots each day will be
retained for selection on a first-come-first-served basis, and will not be available for selection
by seniority with the vacation bid. The single day vacations not bid by seniority shall be
selected on a first come first served basis with the selection beginning no sooner than 12
months before such day that is chosen.

Regular Operator pay for each week of vacation due shall be computed on the basis of
weekly hours regularly scheduled for the operator at the time of vacation or, for vacation relief
operators, during the last full work week before the vacation. For all other employees, vacation
shall be paid at 40 hours per week.

ARTICLE 22: HOLIDAYS

New Year's Day, President’s Day, Memorial Day, Independence Day, Pioneer Day,
Labor Day, Thanksgiving Day, Day after Thanksgiving Day and Christmas Day, are paid
holidays. Should one of these holidays fall on a Saturday, it will be observed on the preceding
Friday, except in the case of employees who are regularly scheduled to work on Saturday. In
such case, such employees shall observe the holiday on Saturday. Should one of these holidays

fall on a Sunday, it will be observed on the following Monday, except in the case of employees
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who are regularly scheduled to work on Sunday. In such case, such employees will observe
the holiday on Sunday.

Employees who do not work on the paid holiday shall be paid eight hours at their
regular straight-time rate for such unworked holiday. Employees regularly scheduled to work
a four-day ten-hour schedule shall receive holiday pay at the rate of ten hours per day.

Employees who work on the holiday, shall be paid their regular overtime (1.5) hourly
rate plus the pay for the holiday. Employees may, but shall not be required to work two
consecutive holidays within any one 30 day period.

To be eligible for any holiday pay, employees must complete their work assignment on
their last scheduled day before and the first scheduled day after the holiday. When employees
are on vacation, the foregoing rule shall not apply, and the holiday pay shall be paid in addition
to vacation pay.

Employees are eligible for one floating holiday starting the January after their fifth
anniversary a second floating holiday starting the January after their seventh anniversary and
a third floating holiday starting the January after their twentieth anniversary. Floating
Holidays may be requested not more than 12 months in advance and not later than 24 hours
before the requested day. UTA may waive the 24 hour notice provision on a case by case
basis. Operators may choose to bid the Floating Holidays during the annual vacation bid.
Floating Holidays can only be used in whole day increments. Floating holidays must be
scheduled during the calendar year in which they are received. Employees may choose to

receive pay in full day increments in lieu of time off for Floating Holidays.
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ARTICLE 23: ANNUAL PASS AND EDUCATIONAL ASSISTANCE PROGRAM
A. UTA shall furnish an annual pass for all employees and retired employees, their
spouses, children and foster children (age 23 or younger on January 1 and living with them),
and also to surviving spouses of deceased employees, or deceased retired employees, until
remarried. Passes shall also be issued to an employee’s (or an employee’s spouse’s) unmarried
children by birth, legal adoption, or legal (court appointed) guardianship who are incapable of
self-support because of mental or physical disabilities. Passes are not transferable, and will be
permanently revoked for violation of any of the terms under which they are issued.
B. Employees who complete their probationary period shall be eligible to participate in an
educational assistance program which pays a benefit equal to tuition costs, up to a maximum
of $1,000.00 benefit in any calendar year, provided that the tuition costs are incurred for an
academic program at a college or university and the program is related to the employee’s work
or to business management in the transit industry. Approved tuition costs exceeding $1,000.00
in any one calendar year shall be reimbursed at the rate of 50%. Employees who voluntarily
quit will be required to repay tuition assistance received within the 24 months preceding their
separation. Employees seeking benefits under this Paragraph shall apply to their supervisor in
advance of enrolling in any course for which benefits are sought. Such applications must be
approved by the employee’s Manager, Executive, and the Senior Human Resource Officer. To
receive reimbursement under this Paragraph, employees must submit documentation of
application approval, reimbursable cost and passing grades for the course(s).
ARTICLE 24: WAGE RATES
Effective with the date of this Agreement, minimum wage rates and adjustments shall

be as set forth in Schedule A attached and made a part of this Agreement.
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New employees may be started at pay levels up to $5.00 per hour less than the
minimum rate in Schedule A and shall be advanced $.50 per hour for each six months of work
completed until they reach the regular wage rate listed in Schedule A. However,
Mechanic/Technician/ Apprentice will follow a separate progression, as indicated in Schedule
A.

Senior operators shall be paid $.25 per hour more than the Regular Operator. A senior
operator is one having three or more years of continuous service. Effective upon ratification of
this Agreement, Senior Flextrans operators having three or more years of continuous service
shall be paid $.25 per hour in addition to their regular wage.

Senior Parts Clerks shall be paid a premium of $.14 per hour in addition to their regular
rate set forth in Schedule A. A Senior Parts Clerk is one having three or more years of
continuous service as a parts clerk in the parts department.

UTA shall pay a shift differential of $.65 per hour to Maintenance and Parts department
employees only scheduled to work shifts beginning between the hours of 2:00 p.m. and 10:59
p.m. UTA shall pay a shift differential of $1.00 per hour for Maintenance and Parts employees
whose regular shift starts after 10:59 p.m. and prior to 4:01 a.m. or who has a regular shift of
which 4 hours or more falls between these hours shall receive a shift differential of $1.00 per
hour.

Lead people will be paid $1.50 per hour more than their regular classification pay rate
for additional leadership responsibilities assigned by UTA.

Maintenance employees assigned to train and instruct one or more students, or to retrain
other employees, shall be paid $2.00 per hour for Maintenance Trainer A and $1.50 per hour

for Maintenance Trainer B in addition to their regular pay during such training time.
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UTA and the Union agree and hereby establish up to ten trainee positions which will
pay minimum wage. These positions will be used only for the entry and training of disabled
individuals into the entry level positions within UTA's Maintenance and Parts departments.
The employment of such employees will not result in the layoff of any other employees.
Persons hired into these positions will be probationary trainees and paid at a reduced rate until
such time as their productivity and daily output rises to the same level as the non-disabled
persons performing in the same classification. UTA shall evaluate the productivity and daily
output of each such employee at least once every 120 working shifts and make a determination
as to the level of performance of such employee compared with the minimum requirements of
that classification and thereupon make appropriate adjustments in the wage rate paid to such
employee. When the employee reaches the full wage rate for the classification, then all benefits
will be granted, with seniority retroactive to the employee's date of hire. In the event the Union
disagrees with a determination made by UTA under this section, the Union may file a grievance
under Article 13 of this Agreement.

ARTICLE 25: INSURANCE

The Joint Insurance Committee shall consist of three members selected by UTA and
three members selected by the Union, with a seventh member selected by mutual agreement.
In the event of a failure to agree, the selection procedures set forth in Article 14, above, shall
be utilized.

The Joint Insurance Committee shall determine the plan structures, benefits, and
carriers for medical insurance, dental insurance, vision insurance, employee and dependent life
insurance, accidental death and dismemberment insurance, and short term disability insurance.

Employee life insurance shall be $20,000.00.
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Extra-Board and Flextrans Operators who have completed 60 calendar days of service
may voluntarily elect to participate in the insurance plan by enrolling with the Human
Resources Office and making the required monthly employee contributions.

UTA shall contribute $1,175.05 per enrolled employee per month for the period of May
1, 2020 to April 30, 2021. UTA shall contribute $1,245.55 per enrolled employee per month
for the period of May 1, 2021, through April 30, 2022. UTA shall contribute $1,326.51 per
enrolled employee per month for the period of May 1, 2022 through the expiration of this
agreement.

The amounts contributed by UTA and the employees shall be placed in an account, and
administered by the Joint Insurance Committee. The Joint Insurance Committee shall have
power to invest the funds in treasury bills, bonds, stocks, mutual funds, and other securities
according to lawful standards of prudence and fidelity. All costs of administration of the
insurance plans shall be paid out of the funds in the account; provided, that the costs of the
three UTA members and the three Union members shall be paid by UTA and the Union
respectively. The services provided by UTA's Benefits Specialist shall continue to be provided
at the sole cost of UTA.

If during the term of this Agreement, the Joint Insurance Account balance drops below
$300,000.00, then UTA will contribute to the account the greater of the applicable amount
under this Agreement or the amount it is then contributing, on a composite basis, for insurance
coverage for each administrative employee. If the account is still under $300,000.00, or if the
amount contributed for administrative employees is less than the amounts set forth above for
bargaining unit employees, then UTA will contribute 75% and employees will contribute 25%

of the amount needed to maintain the account at $300,000.00. For the purposes of this Article,
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funds on deposit with a self-insurance administrator shall be deemed to be included in the
balance of the account.

In selecting self-insurance benefits, plans, and carriers, the Joint Insurance Committee
shall use only A+ rated reinsurance carriers. Self-insured premium rates shall be determined
by taking into consideration all claims incurred on an annual basis commencing each year on
May 1. In addition, plans should be structured to encourage benefit utilization at or below
community norms. During the terms of this Agreement there shall be no enrichment of
benefits. If the Joint Insurance Committee decides to change carriers, comparable or reduced
benefits will be offered.

ARTICLE 26: PAY DAYS

Pay days shall be every other Friday, with checks available by the start of the first shift.
When the pay day is a holiday, paychecks shall be available by 12:00 noon on the preceding
day. Workweeks for payroll purposes are broken down into three separate groups (groups A,
B and C). Group A will consist of employees with work shifts that begin from 03:00 to 11:59
hours, group B will consist of employees with work shifts that begin from 12:00 to 19:59 hours
and group C consist of employees with work shifts that begin 20:00 to 02:59 hours. Workweek
A runs from 02:31 Sunday, for one week ending at 02:30 on the following Sunday. Workweek
B runs from 11:31 Sunday, for one week ending at 11:30 on the following Sunday. Workweek
C runs from 17:01 Sunday, for one week ending at 17:00 on the following Sunday. When the
checks are available, employees may pick up their checks on Thursday prior to pay day.
Substantiated pay shortages shall be a priority item with the payroll office and shall be paid as
soon as possible.

For employees who are receiving workers compensation benefits, payments will be
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available for pick-up in the Claims Unit by 2:00 p.m. each regular pay day.
ARTICLE 27: UNION DUES DEDUCTION

UTA shall deduct bi-weekly membership dues and assessments from the pay of any
employee who authorizes such deduction by a written notice signed by the employee. The
employee may revoke such authorization at any time by giving notice in writing. Up to two
uniform deduction amounts shall be deducted from the first pay check each month, and shall
be forwarded to the Financial Secretary of the Union within ten days following pay day. Other
variable deductions shall be deducted from the second and/or third pay check(s); provided,
requests for such deductions shall be submitted to the Human Resources Office at least eight
days prior to the pay day from which deductions are requested. Employees may authorize
Credit Union deductions in the same manner.

ARTICLE 28: ACCIDENT PREVENTION

All employees shall fully cooperate in efforts to prevent accidents, and the Union shall
encourage such cooperation including attendance at safety meetings and bangquets.

Operators shall reserve the right to refuse to operate a vehicle that is unsafe. Operators
who refuse to operate an allegedly unsafe vehicle shall list reasons for refusal on a Vehicle
Inspection Report and submit the same to a dispatcher or supervisor.

ARTICLE 29: ACCIDENT REPORTS AND RECORDS

All accidents and incidents however slight, involving a motor coach or other UTA
property and including any unusual matters such as passenger disturbance or ejection, or
accident or injury in the Maintenance or Parts department, including those resulting in harm to
any employee or other person, shall be fully and promptly reported to UTA by the employee

or employees involved, in accordance with the rules of UTA. Such reports are to be submitted
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during the day in which the accident/incident occurs. If the report is to be submitted in writing,
UTA shall provide forms. When reports (except those made by employees who were injured)
are completed during the non-paid time, the employee shall be entitled to 30 minutes straight-
time pay for properly making such reports.

UTA shall grade all non-avoidable and non-chargeable accidents. All others will be
submitted to a grading committee consisting of two members appointed by the Union and two
by UTA, none of whom shall be officers of the Union or persons involved in the investigation,
grading or discipline in connection with the accident. Initially, one representative for each
party shall be appointed for a one year term and the other for a two year term. Thereafter, each
representative shall serve for two years after appointment and may be re-appointed for any
number of successive terms. Upon nomination for appointment or re-appointment, the other
party may exercise up to two challenges for each appointment. Any name which has been
challenged shall be withdrawn and not re-submitted for another opening for a minimum of
three years. Mid-term vacancies shall be filled by the appointing party for the remainder of
the term, such appointments also being subject to the two challenges. A fifth outside member
chosen by these four shall also be designated to resolve cases not resolved by the four by
majority vote. All grading of any accidents shall be by secret ballot, without revealing ballot
results. The decision of the committee is final and binding. If UTA or the Union discovers
new evidence that was not available at the time of the grading, then either party may request
to have the accident re-reviewed. The grading committee will determine if there is in fact new
evidence that was not available at the time of the first review. If there is such new, previously
unavailable evidence, then the accident shall be submitted to the grading committee for re-

review on the basis of the new evidence.
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ARTICLE 30: BULLETIN BOARDS

UTA will erect in all operators' rooms, Maintenance and Parts areas of all divisions
glass encased bulletin boards with locks and keys, which shall be given to the authorized Union
officer. These boards may be used by the Union for posting all notices and literature approved
by the Union and not derogatory or injurious in any way to the interests of UTA. The number
and location of such bulletin boards shall be decided by UTA and the Union. Union bulletin
boards shall be confined to Union business.

ARTICLE 31: PENSION

Eligible employees’ pension benefits shall be based upon their respective years of
service and their corresponding average annual wages for their highest five consecutive years.
The multiplier for each year of service shall be 2%. The maximum benefit available at normal
retirement date is 75% of the average annual wages for the employee’s highest five consecutive
years. Normal retirement date shall mean the date the participant reaches age 65 and completes
five years of service in the pension plan or at any age and completed 37.5 years of service in
the pension plan. Employees being paid by the Union for Union business shall have that pay
count towards their highest five consecutive years calculation. Retirement prior to the normal
retirement date will be considered an early retirement and will result in a lower benefit of 5%
per year based on the participant’s age at the time of retirement, except when a participant
completes 37.5 years of service in the pension plan. Employees shall not be allowed to elect
an early retirement benefit prior to age 55. UTA and the Union shall each have the same
number of representatives on the pension Board of Trustees (not counting members of the UTA
Board of Trustees).

UTA shall provide a deferred compensation plan as provided for in Section 457 of the
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Internal Revenue Code on terms equal to those set forth in the UTA Administrative Employee's
Section 457 plan in effect at time of plan commencement.
ARTICLE 32: NOTIFICATION

For the purpose of interpreting notification requirements outlined in this Agreement,
notification will be considered to have been made on the fifth calendar day following mailing
of the notification, or on the date a fax or electronic mail is received and verified sent by
confirmation, or upon personal delivery of the notification, whichever is earlier. For such
mailings, postage stamps and/or certified mail (rather than postage meters) shall be used. A
fax or electronic mail sent after 5:00 p.m. shall be deemed received as of the next regular

business day.

SECTION II: OPERATORS
ARTICLE 33: APPEARANCE AND UNIFORMS

While on duty, operators shall present a clean and neat appearance, wearing the proper
uniform as determined by UTA. Within one month of ratification of the current contract, shorts
and lighter clothing will be made available for Operators to purchase as part of their uniforms.
A committee consisting of two representatives each, appointed by UTA and the Union shall
serve in an advisory capacity with respect to uniforms. After each employee reaches the
anniversary of his or her employment, and each year thereafter on such anniversary date, UTA
will award to the employee dollars $ 295.00 uniform vendor credit. Operators shall have the
ability to carry over any unused portion of the uniform allowance to the following year; with
a maximum accrual of two times the annual allowance. Belts and shoes shall be included in

uniform articles. UTA will replace any uniform article which is ruined on the job due to
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circumstances beyond the control of the operator. UTA will pay for any required embroidery
on the front of the uniform.
ARTICLE 34: OPERATOR RUNS, WORK DAYS, DAYS OFF

A regularly assigned run is a day's work selected by an operator according to seniority
and assigned to the operator for a period of time or until the next selection of regular runs.
Except Extra-Board (including Part-Time Extra-Board Operators), worker service, Flextrans
and community based operators, all operators will be considered Regular Operators and will
work under Regular Operator conditions. Vanpool operators who are not employees of UTA
are not covered by this Agreement. Any Regular Operator permanently displaced from an
assigned run because of no fault of the operator shall choose another assignment held by an
operator with less seniority and shall be given the chosen assignment after giving 24 hours
written notice to the dispatcher.

There shall be two intra-divisional bids during each calendar year and one other system-
wide bid. The Change Days resulting from these bids will occur in the months of November
or December, and in the months of March or April, and in the months of July or August of
each year. For the purpose of interpreting this Article, divisions will mean Ogden, Salt Lake
and Timpanogos. As determined by UTA, one of the bids will be system-wide and either or
both of the intra-divisional bids referenced above, may instead be bid as a system-wide bid.

To the extent that limits on the size of the Extra-Board permit, any Regular Operator
who is faced with changing divisions due to other operators exercising their seniority may
instead choose to remain in his or her division by bumping into and working under the Extra-
Board conditions as outlined in Article 42. To accommodate this bumping, UTA may expand

the Extra-Board limits in each division by four operators.
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The effective Change Days may be changed by mutual consent of UTA and the Union.
Regular runs shall include not less than 40 hours of pay per week and not less than eight hours
pay per day. Operators are not guaranteed 40 hours pay if they do not work their assignment
for any reason or if they bid new work and have a transition week with less than 40 hours work.
Any Regular Operator who bids a new regular run and as a result of that bid would have a
transition week with less than hours paid time will upon request be given additional straight
time work by the dispatcher to total 40 hours of pay.

Regular Operators shall be entitled to at least two days off each week, consecutive
where practical. The operator shall have at least eight hours off duty before being required to
accept the next day's work.

In the course of their work day, Operators may use any layover time in excess of
recovery time to attend to personal needs. Upon arrival at the end of line (EOL), Operators
must allow passengers to board the vehicles and be responsive to all service needs. An Operator
may leave the area of the vehicle to attend to personal needs.

ARTICLE 35: OPERATOR RUN SELECTION

Regular schedules and shifts subject to choice shall be posted for ten days, and may be
temporarily assigned during such posting. The Union shall be provided with a copy of the
schedules and shifts. Each operator’s time for bidding shall be scheduled at the time of run
posting.

A member of the Union Committee shall assist UTA in conducting all sign-ups and
shall be paid for all time spent in performing this service at the straight-time hourly rate of pay.

All vacancies and/or new runs will be bid on a seniority basis, with controlled division

days off as posted by UTA. Management shall meet and confer with the Union prior to each
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Change Day regarding Saturday and Sunday days off for Regular Operators.

Operators who change divisions and bid a regular run, shall qualify before the Change
Day at their own expense and time.

Vacant or new regular runs shall be filled between Change Days on a seniority basis
within each division and will be posted for 72 hours within each division. A Regular Operator
who bids down to successfully fill an open run created between Change Days, will not be
eligible to bid on other openings until the next scheduled Change Day. A successful bidder
will not be allowed to sign back on to his or her original run until the next General Choice Day.
It will be UTA's responsibility to notify operators of their successful bid. Vacant or new
Regular Operator positions will be posted in all business units and awarded to the most senior
Extra-Board Operator who bids.

On General Choice Days, operators shall have not more than ten minutes to choose
their run, starting when it becomes the operator's turn to choose.

After the ten minutes, the next operator in seniority will choose around. Bids for runs
will be conducted in a location set by UTA. The percentage of operators to bid to be mutually
agreed upon by the Union and UTA.

A bulletin may be posted designating the time, the place and the operators who must
be present for bidding. UTA will arrange to relieve drivers who are working at the time they
are required to place their bid.

There shall be no bumping of shifts during the two weeks prior to the beginning of the
effective Change Day bid and until one week after Change Day.

UTA will allow Regular Operators to bid back to the Extra-Board during any regular

Change Day. During the time on the Extra-Board, the Operator will work under all Extra-
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Board conditions outlined in Article 42. The Operator may bid back onto a regular route during
a Change Day, and may not bump any regular operator back to the Extra-Board.

Operators on vacation, leave, or Personal Time when bid days occur shall leave a list
of preference choices with their Union Representative, ten or more, depending on their
seniority, from which assignment will be made. Operators who fail to furnish a valid choice
will be assigned a run to conform as near as possible to the hours of work and days off that the
operator is presently running.

When operators are choosing vacation relief or day-off relief runs, they will be allowed
not more than 25 minutes at the choose board. If an operator bids a new run between Change
Days, then the vacation relief operator who bid to relieve such operator shall work that new
run.

Selection of runs during an emergency sign-up shall commence not later than seven
days prior to the date the run selection becomes effective and all bidding shall be completed
within five days. Selection of runs shall be on a seniority basis, and may be temporarily
assigned during such posting.

When it is an employee's turn to bid at the sign-up, the employee shall be required to
select an assignment from the selections open to them.

If too much time is shown by typographical error or error in arithmetic, or run breakup
sheets, that run shall immediately be corrected and only the correct time paid from the date of
correction.

UTA may make other changes in a run of up to a net difference of 15 minutes without
being required to have the run re-posted and re-bid and without the operator being considered

displaced. UTA shall pay the greater of the original time of the run or the adjusted run time.
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Only Flextrans, community based operators, worker service operators (whose duties
are described in the Agreement), Regular Operators, and Extra-Board Operators (including
Part-Time Extra-Board Operators) shall operate a bus in service except to get a bus to a place
of safety or the next point of reasonable accommodation for the passengers on board, or in the
case of incapacitation of the driver, where waiting for another driver would endanger the
passengers or equipment, or cause the passengers an unreasonable delay. Nothing in this
Agreement shall preclude UTA from operating or assisting in the formation of carpools and
vanpools under Utah law or from leasing vans to individuals or other employers interested in
forming vanpools, carpools or other ridesharing methods of transportation. Such ridesharing
shall not decrease the number of regular service operators or runs, nor be used to pick up
regular service passengers at UTA bus stops.

ARTICLE 36: SPLIT RUNS

If regularly assigned runs are split three ways, the shortest time interval between splits
shall be paid for at straight-time rates for all operators. No runs will have more than a 3-way
split, and the ATU Reps and Planners will work to limit the number of 3-way splits during the
Run Cut/Blocking processes. If an Extra-Board or Flextrans Operator is assigned work during
one work day that consists of three or more individual pieces of work, only the longest time
interval between splits will be unpaid. All additional, shorter time intervals between splits will
be paid at one-half times the operator’s regular hourly rate of pay.

ARTICLE 37: PREPARATORY AND DISTANCE ALLOWANCE

Operators performing platform work will be paid time for any pre-trip inspections

and/or post-trip inspections. This time will be built into the Operators run.

If at any time during the course of an operator’s work day, any work assignment ends
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at a point greater than three-tenths of one mile from where it begins, that operator will be paid
an allowance of $6.00 per day. Effective August, 2020 Change Day, distance allowance will
be $7.00 per day. Effective August, 2021 Change Day, distance allowance will be $8.00 per
day. This allowance is meant to include reimbursement for added travel expense incurred. This
provision excludes distances traveled on the property of UTA. UTA will provide shuttle
service to minimize operator travel time.

ARTICLE 38: OVERTIME FOR REGULAR OPERATORS

Regular Operators shall be paid at one and one-half times their regular straight-time
rate for all work performed before or after their regular run, provided the entire scheduled run
is worked. Paid time not worked, such as holidays, vacation, sick leave, and Personal Time
shall not be considered time worked for overtime calculations.

Regular Operators shall be paid at one and one-half times their regular straight-time
hourly rate for all work performed on their regular scheduled day off. For the purpose of
interpreting this Article, operators who have worked part of a shift, and have been properly
excused from the remainder, or operators who are off on official business for UTA or for the
Union, shall be considered to have worked their assignment for that day.

Regular Operators shall be paid at one and one-half times their regular straight-time
rate for all work performed in excess of a 12.5 hour spread.

UTA may post overtime trippers for Regular Operators to bid in addition to their
regular runs; otherwise, overtime for Regular Operators will be assigned on a first-come-first-
serve basis, or an operator can notify the dispatcher of availability for that day.

Any operator failing to be relieved shall not be required, without the operator's consent,

to work more than one and one-half hours before being relieved. If UTA requires more than
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one and one-half hours of work, and the operator agrees to more than one and one-half hours
of extra work a minimum of two hours work or pay for two hours shall be provided.
ARTICLE 39: MINIMUM PAY FOR EXTRA WORK

Any Regular Operator having worked a regular run and performing extra work before
or after a regular run or being called for extra work during the interim of two periods of a
regular run shall be paid one and one-half times their regular straight-time rate for such extra
work with a minimum of two hours time.

Any Regular Operator called for extra work not otherwise herein outlined, shall be paid
time and one-half, with a minimum of two work hours. Any Extra-Board or Flextrans Extra-
Board Operator who is called to work and who is released without receiving an assignment
shall be paid two hours pay.

Operators, after having worked a regular run and being called for special work, will be
allowed 30 minutes for meals before such work, if possible; if not, they will be allowed 30
minutes time after four hours of such work. Special work is defined as any work not a regular
run or regular tripper.

If, through no fault of the operator, a Regular Operator is temporarily displaced from
his or her assigned run, the operator shall be paid eight hours or the amount of that regular run,
provided that the Regular Operator relieve that assignment as soon as possible and that any
operator temporarily assigned to that work report his or her availability immediately to the
dispatcher. If the operator is not able to reassume his or her regular assignment, then such
operator shall immediately report his or her availability to the dispatcher and accept such
assignment for that day as is made by the dispatcher. Acts of God, war, earthquake and civil

commotion shall relieve UTA from liability under this section.
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ARTICLE 40: STUDENT INSTRUCTION PAY
Operators assigned to train and instruct one or more student operators or to retrain other
operators, shall be paid $2.00 per hour for Operator Instructors and $1.50 per hour for Line

Platform Instructors in addition to regular pay during such training time.

ARTICLE 41: FELONIOUS ASSAULT INSURANCE

UTA shall provide Felonious Assault Insurance at a cost not to exceed $3.60 per year

per bargaining unit employee The insurance coverage under this Article shall be $100,000.00.
ARTICLE 42: EXTRA-BOARD AND FLEXTRANS
A. Extra-Board.

UTA may create Extra-Board positions to be assigned at UTA's discretion. The number
of such positions (not including Part-Time Extra-Board Operators) shall not exceed 30% of
the number of Regular Operators. UTA shall have until the next Change Day to make any
reductions in the number of Extra-Board Operators.

Extra-Board Operators shall be entitled to select, by seniority, work assignment
windows for periods of time as established by UTA. Specific work assignments within the
window will be made at UTA’s discretion. The windows and days off will be posted no less
than four days prior to the start of the Extra Board work assignment windows selection. If for
unforeseen reasons UTA cannot meet the four day minimum, UTA and ATU will meet to
adjust the timeline. A member of the Union Committee shall assist UTA in conducting all work
assignment windows selections and shall be paid for all time spent in performing this service
at the straight time hourly rate of pay. Extra-Board Operators will receive a minimum of 70

hours pay per pay period and receive two days off per week. All Extra-Board Operators’ work
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assignments shall be at least two hours of paid time. Extra-Board Operators shall be paid at
one and one-half times their regular straight-time rate for all work performed outside of their
work assignment window or on their scheduled day off.

Extra-Board Operators shall work all assignments offered on their regularly scheduled
workdays. Any Extra-Board Operator who fails to complete, or otherwise misses an
assignment due to his or her own fault, waives the minimum hours pay for that pay period.

All Extra-Board operators must check the assignment posting daily. Operators who
have not received an assignment by 5:00 p.m. for the following day's work must contact the
dispatcher by 6:00 p.m. Failure to do so will waive the minimum hours pay requirement for
that pay period. This does not limit UTA's right to change assignments at its discretion.

When UTA fills a vacancy or creates a new Regular Operator position, preference shall
first be given to present Extra-Board Operators who bid for the opening. The bid will be
awarded to the bidder with the earliest date of hire. In the event of layoffs, Regular Operators
shall, by seniority, have the option of bumping into the Extra-Board category. Any Regular
Operator so doing shall retain his or her seniority and shall work under the Extra-Board
working conditions set forth in this Article. Regular Operators moving into the Extra-Board
may increase the allowable number of positions above the specified 30%.

Except in emergency situations, overtime shall be assigned by division on a first-come-
first-serve basis with priority being given to Extra-Board Operators who are present at the
division. UTA may give priority for overtime to Extra-Board Operators who have not yet met
their minimum guarantee. In emergency situations mandatory overtime shall be assigned
within each Business Unit by reverse order of operations seniority.

If through no fault of the operator, an Extra-Board Operator is displaced from his or
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her assigned work, that operator shall be guaranteed no less than the assigned number of hours
for that day, provided that such operator reports his or her availability to the dispatcher and
shall accept such assignment as is made by the dispatcher.

For the purpose of interpreting this Article, "assigned at UTA's discretion™ means that
UTA, without restriction, may assign an employee to any work at any location, at any time, on
a regular or irregular basis for any duration; or may assign no work.

B. Worker Service Operators and Community Based Operators.

This Article shall not be construed to limit or restrict UTA's right to hire 50 worker
service operators (including exemption from bidding procedures). Worker service operators
shall be in addition to the Extra-Board limitation set forth above. Worker service operators
shall not be entitled to any benefits other than wages for hours actually worked and shall work
only worker service as defined herein. "Worker service" shall mean a piece of work where
UTA's equipment is operated by a person who is also an employee of another firm at a specific
employment center who only picks up and transports passengers to their work place, at that
center, parks the equipment there, and then at the end of the work shift, returns and only drops
off the passengers. This definition is meant to describe the worker service practice which
currently exists.

UTA may hire up to 50 community based operators. Community based operators shall
mean those operators used for service currently or previously performed by non-UTA carriers
to provide Hotel/Airport shuttle service. Community based operators shall not be entitled to
any benefits other than uniform vendor credit, bus passes and wages for hours actually worked.
C. Flextrans.

1. Flextrans Operation.
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If UTA chooses to operate, with its employees, a transportation service for persons with
disabilities, it may create Flextrans Operator positions. These operators will be paid at the rate
established in Article 24 of this Agreement and will be part of the bargaining unit. This service
is designed to provide service only for persons with disabilities, their attendants and
companions. These operators shall not be assigned to any regular, fixed route or non-disabled
service. Any fixed route Regular or Extra-Board Operator temporarily assigned to work this
service shall receive pay at their regular rate and applicable benefits.

2. Flextrans Regular Operators.

Sixty percent of all Flextrans Operators will be able to select shifts on the basis of their
seniority, and will be titled Flextrans Regular Operators. Flextrans Regular Operators in that
60% will be assigned runs that include not less than 40 hours of pay per week. However, such
operators are not guaranteed 40 hours pay if they do not work their assignment for any reason
or if they bid new work and have a transition week with less than 40 hours work. Any Flextrans
Regular Operator who bids a new regular run and as a result of that bid would have a transition
week with less than 40 hours paid time will upon request be given additional straight time work
by the dispatcher to total 40 hours of pay.

Flextrans Regular Operators shall be entitled to at least two days off each week. The
Flextrans Regular Operator shall have at least eight hours off duty before being required to
accept the next day's work.

Flextrans Regular Operators shall be entitled to select runs at least three times per
calendar year. The Change Days resulting from these bids will be determined by UTA but
must be no less than three months apart from another Change Day. UTA will provide to

Flextrans Regular Operators reasonable notice of the next Change Day.
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Prior to scheduled Change Days, Flextrans runs shall be posted for ten days, and may
be temporarily assigned during such posting. The Union shall be provided with a copy of the
schedules and shifts. Each Flextrans Regular Operator’s time for bidding shall be scheduled
at the time of Flextrans run posting. A member of the Union Committee shall assist UTA in
conducting all sign-ups and shall be paid for all time spent in performing this service at the
straight-time hourly rate of pay. All runs will be bid on a seniority basis. Days off shall be
included as part of each run, as determined by UTA.

Vacant or new runs shall be filled between Change Days on a seniority basis by
Flextrans Regular Operators who bid for the open Flextrans runs. Open runs shall be posted
for 72 hours. A Flextrans Regular Operator who bids down to successfully fill an open run
created between Change Days will not be eligible to bid on other openings until the next
scheduled General Choice Day. A successful bidder will not be allowed to sign back on to his
or her original run until the next Change Day. It will be UTA's responsibility to notify
operators of their successful bid. Vacant or new Flextrans Regular Operator positions will be
posted and awarded to the most senior Flextrans Extra-Board or Flextrans Interim-Board
Operator who bids.

On General Choice Days, Flextrans Regular Operators shall have not more than ten
minutes to choose their run, starting when it becomes the operator's turn to choose. After the
ten minutes, the next operator in seniority will choose around. Bids for runs will be conducted
in a location set by UTA.

There shall be no bumping of shifts during the two weeks prior to the effective Change
Day bid and until one week after Change Day.

Flextrans Regular Operators on vacation, leave or Personal Time when bid days occur
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shall leave a list of preference choices with their Union Representative, ten or more, depending
on their seniority, from which assignment will be made. Flextrans Regular Operators who fail
to furnish a valid choice will be assigned a run to conform as near as possible to the hours of
work and days off that the Flextrans Regular Operator is presently running.

When Flextrans Regular Operators are choosing vacation relief or day-off relief runs,
they will be allowed not more than 25 minutes at the choose board. If a Flextrans Regular
Operator bids a new run between Change Days, then the vacation relief Flextrans Regular
Operator who bids to relieve such operator shall work that new run.

Selection of runs during an emergency sign-up shall commence not later than seven
days prior to the date the run selection becomes effective and all bidding shall be completed
within five days. Selection of runs shall be on a seniority basis, and may be temporarily
assigned during such posting.

When it is an employee's turn to bid at the sign-up, the employee shall be required to
select an assignment from the selections open to the employee.

If too much time is shown by typographical error or error in arithmetic, or run breakup
sheets, that run shall immediately be corrected and only the correct time paid from the date of
correction. UTA may make other changes in Flextrans Regular Operator’s daily work of up
to a net difference of 20 minutes without being required to have the run re-posted and re-bid.
UTA shall pay the greater of the original time of the run or the adjusted run time.

Flextrans Regular Operators shall be paid at one and one-half times their regular
straight-time rate for all work performed before or after their run, provided the entire scheduled
run is worked. Paid time not worked, such as holidays, vacation, sick leave, and Personal

Time, shall not be considered time worked for overtime calculations.
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Any Flextrans Regular Operator having worked a run and performing extra work before
or after a run or being called for extra work during the interim of two periods of a run shall be
paid one and one-half times the operator’s regular straight-time rate for such extra work with
a minimum of two hours pay.

3. Flextrans Interim-Board Operators.

UTA will create Flextrans Interim-Board positions equal to at least 10% of the total
number of Flextrans Operators. The preceding Section C.2 will apply to Interim-Board
Operators, except that Interim-Board Operators’ work is subject to change. UTA may adjust
the time and days of Interim-Board Operators’ schedules as necessary, but the Interim-Board
Operators will maintain 40 hours pay per week and a five-day workweek.

4. Flextrans Extra-Board.

UTA may create Flextrans Extra-Board Operator positions equal to no more than 30%
of the total number of Flextrans Operators (not including Part-Time Extra-Board Operators).
Those operators will work under the Extra-Board working conditions set forth in Section A of
this Article.

5. Vacation.

Vacation weeks for Flextrans Operators shall be posted for bid by all Flextrans
Operators by seniority. Flextrans Regular Operator pay for each week of vacation due shall
be computed on the basis of weekly hours regularly scheduled for the operator at the time of
vacation. For Flextrans Interim-Board Operators, Flextrans Extra-Board Operators, and
Flextrans vacation relief operators, vacation shall be paid at 40 hours per week.

D. Part-Time Extra-Board Operators.

UTA may create Part-Time Extra-Board Operators in Fixed Route and Flextrans (“Part-
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Time Operators”), so long as the number of Part-Time Operators does not exceed 15% of the
total number of Regular Operators. Part-Time Operators shall work all assignments offered.
Part-Time Operators may not work more than 25 hours per week. Part-Time Operators will be
assigned at UTA’s discretion.

All Part-Time Operators must check the assignment posting daily. Operators who have
not received an assignment by 5:00 p.m. for the following day's work must contact the
dispatcher by 6:00 p.m.  This does not limit UTA's right to change assignments at its
discretion.

Part-Time Operators may qualify for an annual transit pass pursuant to Article 23,
deferred compensation plan benefits as provided for in Section 457 of the Internal Revenue
Code pursuant to Article 31, a partial uniform vendor credit pursuant to Article 33. Part-Time
Operators who work eight or more hours per week will receive educational assistance benefits
pursuant to Article 23.

Part-Time Operators will not be eligible for vacation or holiday pay, Personal Time or
any other type of leave. Part-Time Operators are also ineligible to accrue pension benefits.
Part-Time Operators will not accrue operations department seniority but will accrue operations
seniority only within the classification of Part-Time.

For the purpose of interpreting this Article, "assigned at UTA's discretion™ means that
UTA, without restriction, may assign an employee to any work at any location, at any time, on
a regular or irregular basis for any duration; or may assign no work. For the duration of this
Agreement, UTA will not hire any Part-Time Operators in the Rail Services Division
(including FrontRunner and TRAX).

E. Movement from Full-Time to Part-Time Operator Status.
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Any employee who elects to retire from UTA with Full-Time status and then return to
UTA with Part-Time status must first retire, thus terminating their employment with UTA.
Employees who do not retire from UTA, but elect to move from Full-Time status to Part-Time
status will have any accrued Personal Time, serious illness time, vacation, retirement benefits,
and seniority frozen during the duration of their Part-Time status. In the event UTA is
accepting external applications for Part-Time Extra-Board Operators, current Full-Time
Operators may apply for the position. Full-Time Operators who apply for a Part-Time Extra-
Board position will be hired before any outside applicants. All terms and conditions of Section
D of this Article are applicable.

Any employee who elects to return to Full-Time status from Part-Time status must first
apply for a Full-Time Operator position. Operators will be placed on the Extra-Board until the
next Change Day, where he or she may exercise their seniority. Any Operator returning to Full-
Time status will begin accruing Full-Time Operations seniority and have any previously
accrued frozen Personal Time, serious illness time, vacation, retirement benefits, and seniority
restored on their go-to-work date.

ARTICLE 43: OPERATOR MISS-OUTS

A miss-out is defined to be:

@ Each failure of any operator to report for duty at the proper place at the
time the operator's assigned duties are scheduled to start and,

(b) Each failure of any operator to report either personally or by telephone
at the time designated by the dispatcher after having missed-out.

One minute lee-way will be allowed on a.m. reports.

When an operator misses out, the supervisor or dispatcher may or may not schedule the
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operator to work. Operators who are not assigned forfeit the pay for their missed run or
assignment.

This article shall not be construed so as to limit or restrict in any manner the right of
UTA to discharge an operator for excessive miss-outs.

An operator who does not report in person or by telephone within three hours of any
miss-out shall be considered A.W.O.L., and subject to any of the penalties specified in this
article.

Any operator missing a run or work assignment while en route to work by the coach
being five or more minutes late on its schedule, shall be permitted to take the run on its return
trip and shall be paid for the full time specified in the run or work assignment, provided the
dispatcher is immediately notified of the operator being late and is furnished a detailed report
of the incident and the cause of the delay.

The penalties for miss-outs shall be as follows:

OPERATORS:

For each miss-out, the operator involved shall lose the run and pay for the day the miss-
out occurred.

Any operator reporting sick must advise the dispatcher of such sickness one hour prior
to the time the assigned duties are scheduled to start and not later than 5:00 a.m., if the sickness
occurs during the night. Failure to do so shall be considered a miss-out.

ARTICLE 44: TOILET FACILITIES

UTA will work with the designated Union Representatives to ensure there is at least

(1) approved UTA restroom within a block of the Operators’ EOL/Recovery time on at least

one end of the Operators’ route(s) with adequate time computed into their EOL/Recovery time
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to use this restroom without affecting their scheduled EOL/Recovery time. UTA agrees to
provide restroom facilities at all UTA-owned properties. UTA will ensure company restrooms
are properly equipped and sanitary.

UTA will endeavor to design routes with a UTA approved restroom located at EOL
locations, and include adequate recover time during the EOL. If designated routes have 60
continuous minutes of driving time before reaching a scheduled EOL/Recovery locations,
UTA will endeavor to include reasonable time for restroom stops in the route.

The designated Union Representatives and UTA will ensure this criteria is met during
the Run Cut/Blocking processes. If during a Change Day a route is reported as to having
problems meeting this criteria, the designated Union Representatives and UTA will ride that
route and begin working to resolve the reported problem during the Change Day if possible. If
they are unable to correct the issue during that Change Day, there will be changes made to
ensure the problem is correct by the next upcoming Change Day.

ARTICLE 45: TRANSFERS INTO TRAX AND FRONTRUNNER

The following language applies to TRAX and FrontRunner Operators in their
respective Rail classification.

When permanent openings or regular runs become available, they will be posted for
current Operators to bid on for 72 hours. After all Operators have had an opportunity to select
from open runs, the most senior operator on the Operator roster (as defined below) will have
the opportunity to accept unfilled Operator positions, subject to completion of training. Any
remaining positions will be Extra-Board positions unless all the current Operators on the Extra-
Board pass on a regular run. If an Operator position is open during a Change Day, the most

senior Operator on the Operator roster may exercise his or her seniority to bid a run, together
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with the current Operators.

Employees may bid for positions on the Operator roster when openings are offered so
that UTA may maintain an adequate number of trained operators on the Operator roster.
Operator Trainee applicants will be selected with preference given to those with Operations
seniority.  Operator Trainee Applicants must pass a pre-qualification examination as
determined by UTA in order to be eligible to enter training. If there are no eligible bidders
with operations seniority, preference will be given to the applicant with the highest
Maintenance or Parts seniority who pass the pre-qualification examination. Operator Trainees
will receive training to be provided by UTA. During such training, each Operator Trainee will
continue to be compensated at a rate equivalent to his or her respective pay immediately prior
to accepting the position.

Operator Trainees who successfully complete training will be placed on the Operator
roster. Only those on the Operator roster will be allowed to fill vacant Operator positions. The
Operator positions will be filled by the operators on the Operator roster according to operations
seniority. New Operators will be required to complete a 90 calendar day probationary period.
An Operator Trainee on the Operator roster who declines a position as an Operator will be
removed from the roster, and may return only by bidding back to the roster during another
bidding opportunity.

Any Operator Trainee who fails or withdraws from training, or who completes training
and does not accept a run, two times within that classification shall be prohibited from bidding
on any subsequent Operator positions for a period no longer than ten (10) years from the date
of the last fail, withdraw from training, or the last refusal of a run. Operator Trainees on the

Operator roster will continue to work in their prior positions until accepting a position as an
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Operator. Operator Trainees on the Operator roster may be temporarily assigned, according to
a rotating schedule, to work as Operators, to staff special needs, and to maintain their skills
and knowledge. Operator Trainees who decline positions as Operators will continue to work
in their prior positions after removal from the Operator roster.

ARTICLE 46: TRAX AND FRONTRUNNER CHANGE DAYS

There shall be three TRAX and FrontRunner Change Days each calendar year. The
Change Days resulting from these bids will occur in the months of November or December,
and in the months of March or April, and in the months of July or August of each year. There
shall be no bumping of shifts during the two weeks prior to the beginning of the effective
Change Day bid and until one week after Change Day, Regular schedules and shifts subject to
choice shall be posted for ten days and may be temporarily assigned during such posting. The
Union shall be provided with a copy of the schedules and shifts. A member of the Union
Committee shall assist UTA in conducting all sign-ups and shall be paid for all time spent in
performing this service at the straight-time hourly rate of pay. TRAX and FrontRunner
Operators shall have not more than ten minutes to choose their run, starting when it becomes
the operator’s turn to choose.

UTA and the Union recognize that planned maintenance and repair (SGR) project are
unavoidable and necessary. Both parties agree that SGR disruptions impact Operators and their
bidded work, days off, and time off, and that those disruptions can and should be mitigated
with advance notice.

UTA will notify the Union of all SGR projects as soon as they are known including
location, planned dates, duration and all other information, and both sides will work together

to eliminate or minimize any negative impacts these projects will have on the operators’
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regularly bidded work.

Any rebidding necessary because of an SGR project will be planned and done at the
regularly scheduled Change Day bids following the same bidding process associated with a
regular Change Day bid. A change in bidded work as a result of an SGR project will not affect
any Operator’s preciously planned vacation or time off unless that Operator chooses to make
that change. Operators who had plans that may be interrupted by a change in their days off as
a result of an SGR project will notify Management of any conflicts caused by this and
Management and the designated Union Representatives will work together to accommodate
and minimize these negative impacts. If an SGR project results in a bidding of Operators’
work/days off (change in original bidded run) during a Change Day, affected Operator will

receive displacement pay during the interruption.

ARTICLE 47: TRAX AND FRONTRUNNER OPERATORS RETURNING
TO FORMER OPERATIONS CLASSIFICATION

The following language applies to TRAX and FrontRunner Operators in their
respective Rail classification.
A. TRAX and FrontRunner Operators Returning to Bus Operations.

Bus Operators who accept positions as TRAX or FrontRunner Operators, and complete
a 90-day probationary period will have the opportunity to bid to bus once each year in
conjunction with the November/December Change Day, provided that they declare their
intention to do so not later than October 11, by 11:59 PM. If there are not enough Operators
and individuals on the Operator roster to operate the system, the Operator bidding to bus shall

remain in their current classification until a replacement Operator is trained.
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B. FrontRunner Operators Returning to TRAX Operations.

TRAX Operators who accept positions as FrontRunner Operators or a FrontRunner
Operator Trainee, and complete a 90-day probationary period in FrontRunner will have the
opportunity to bid to TRAX once each year in conjunction with the November/December
Change Day, provided that they declare their intention to do so not later than October 11, by
11:59 PM, If there are not enough FrontRunner Operators and individuals on the FrontRunner
Operator roster to operate the FrontRunner system, the FrontRunner Operator bidding to
TRAX shall remain in FrontRunner until a replacement FrontRunner Operator is trained.

C. Returning to Former Operations Classification.

Emergency requests to bid back to bus will be evaluated on a case-by-case basis. If
approved by the Union and UTA, the employee will work on the bus Extra-Board until the
next Change Day. In the event a vacant or new regular run becomes available after the
employee has returned to the bus Extra-Board, the employee may exercise their seniority to
bid on that piece of work.

An employee who accepts a position as an Operator or Operator Trainee, and who
subsequently returns to his or her former position with UTA will be prohibited from bidding
for a position on the Operator roster or accepting a position as an Operator Trainee for a period
of three years from the date he or she leaves his or her position.

If at any November/December Change Day 10% or more of the Operators bid back to
their position, UTA and the Union may reevaluate and renegotiate the restrictions set forth in
this paragraph.

ARTICLE 48: TRANSFER BETWEEN FLEXTRANS AND FIXED ROUTE

When UTA is accepting external applications for a fixed route Extra-Board or Flextrans
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Extra-Board Operator position, any current operator may also apply for the position. A current
operator who applies for a fixed route Extra-Board position or Flextrans Extra-Board position
posted for a fixed period of time will be hired before any outside applicant for the same posting.
A current operator who applies for a fixed route Extra-Board position or Flextrans Extra-Board
position posted on an open-ended basis will be hired before any outside applicant who applies
after the current operator. A current operator who applies for an external posting for a fixed
route Extra-Board position or Flextrans Extra-Board position will be awarded the extra-board
position and may exercise seniority to bid on open work thereafter. If the current operator
requires a change in operations job classification (Flextrans or fixed route), then the operator
will be awarded the position after successfully completing training, licensing, and any other
certification requirements. While in training, the operator will continue to receive pay at the
operator’s current pay rate. An operator bidding to change the operator’s job classification
will retain and accumulate operations seniority. If more than 90 days pass between the date
the new position was awarded and the date the employee is placed in the new job, the operator
will receive the greater of the new or current pay rate after 90 days pass.

Any operator who transfers between a fixed route job classification and a Flextrans job
classification, and then bids back to the operator’s former operations job classification, shall
not be allowed to bid out of the former operations job classification for the next 24 months
after the date the operator bids back to the operator’s former job classification.

In the event that the receiving division is not able to accommodate the transferring
operator’s selected vacation, the operator will select from available vacation weeks (including
any weeks that have become vacant), use vacation in single days, or carry vacation to the

following year. If ten or more operators change their operations job classification under this
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Article within one calendar year, then UTA and Union will renegotiate changes to this Article.

SECTION IIl: MAINTENANCE EMPLOYEES

ARTICLE 49: MAINTENANCE CRAFTS AND CLASSIFICATIONS

A CRAFTS & CLASSIFICATIONS AND SPECIALTY CLASSIFICATIONS

The following six crafts and classification within each craft, and the following five

specialty classifications shall be established in the Maintenance Department:

Crafts & Classifications

1.

Shop and Components

a) Journeyist Mechanic

b) A-Level Mechanic

C) Mechanic Apprentice

d) Master Technician

e) Transit Vehicle Technician (TVT)
Body Shop

a) Journeyist Body Shop Mechanic
b) Body Shop A-Level Mechanic
C) Body Shop Apprentice

d) Body Shop Helper

Facilities

a) Journeyist Facilities Technician
b) A-Level Facilities Technician

C) Facilities Apprentice
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d) Facilities Helper
4. Electromechanic
a) Journeyist Electromechanic
b) A-Level Electromechanic
C) Electromechanic
d) Electromechanic Helper
5. Commuter Rail Technician
a) Journeyist Commuter Rail Technician
b) A-Level Commuter Rail Technician
C) Commuter Rail Technician
d) Commuter Rail Technician Helper

6. Line & Signal

a)
b)
c)
d)

Journeyist Line & Signal Technician
A-Level Line & Signal Technician
Line & Signal Technician

Rail Maintenance Worker

Specialty Classifications:

1. Service Employee
2. Shop Janitor
3. Coach Cleaner
4. Rail Service Employee
5. Road Crew
B. General Job Descriptions:
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JOURNEYIST:

Appointment to this classification is limited to those individuals who have completed
a bona fide apprenticeship or have had a minimum of four or more years equivalent experience
and training. Journeyists must have the ability, skill, knowledge, and proficiency with all tools
to do any and all phases of the most complicated repair and rebuilding of components with
little or no supervision or instruction, producing a quality and quantity of work which confirms
outstanding abilities; capable of teaching and assisting employees of lesser skill; assists in the
development of skills and in setting high standards of competence that encourage productive
and responsible output by other employees; qualified to do any and all work assigned to less
skilled employees; may be assigned any work.

A-LEVEL MECHANIC/TECHNICIAN:

An employee having not less than 95% of the capability of the journeyist, including at
least three or more years of all around experience and training; fully capable of performing
complex and technical repair work on most components with little or no supervision or
training; may require closer supervision on those parts of which not wholly familiar; may be a
highly skilled specialist in some particular phase of repair work; resulting in output well above
that of a non-specialist; but lacking all around journeyist level ability, knowledge, training or
experience.

MECHANIC/TECHNICIAN:

An employee capable of doing any and all repair work under general supervision;
works with all hand and power tools; disassembles, repairs and reassembles parts, sub-
assemblies and components; does routine and repetitive assembly and repair such as electrical

wiring, heating, inspection and general mechanical repair; generally works under closer
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supervision when assigned to more complex or less repetitive repair work; may be assigned
more complex and difficult work as required by the flow of work or for training purposes prior
to qualification for promotion to higher classification.

HELPER/TVT:

An employee assigned to do lesser skilled work or assigned to assist employees in a
higher skill classification; works with hand and power tools as directed; may be assigned to do
work requiring little or no training or experience or may be assigned to work directly with
other employees of greater skill and knowledge in doing more complex work; performs lesser
skilled duties or manual functions sometimes assigned to employees in higher skKill
classifications; generally works under closer supervision than employees of higher skilled
classifications.

Selection of Helpers/TVT: UTA will determine the number of Helper/TVT

classification positions in each craft, division, and shift. Maintenance Department employees
may bid for Helper/TVT Level openings and will be awarded positions based on seniority
provided they have met the minimum qualifications for the Helper/TVT position and are
subject to the 30-shift evaluation period set forth in Article 50 of this Agreement.
SERVICE EMPLOYEE:

Those fueling coaches, lubricating, changing tires or oil, and cleaning parts or grounds,
or doing other types of service labor.

At least annually, UTA shall post all Service Employee shifts to be bid, by division, in
order of seniority by Service Employees employed at the time of the bid. Service Employees
who bid shifts which include work assignments different from the work assignments they have

previously been assigned may be required to demonstrate that they are qualified for the new
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work assignments. If they are not qualified, they will be required to bid another shift with
work assignments for which they are qualified.
ARTICLE 50: MAINTENANCE PROMOTIONS AND POSITION BIDDING

At least annually, by craft, each maintenance division will conduct a shift bid by
seniority, taking into consideration classifications. Facilities Maintenance and Line & Signal
crafts will be exempt from an annual bid. UTA will post available shifts and days off at a
minimum of 10 days before the scheduled bid. The bid will end no later than two weeks before
implementation of the new shifts. When UTA fills a vacancy or creates a new maintenance
job, preference shall first be given to present maintenance employees who bid for the opening.
Maintenance Department employees may bid, and shall be assigned, division and shift
openings within a craft and classification by seniority. When openings or new positions occur,
the opening shall be posted for at least 48 hours excluding Saturday and Sunday, with a copy
of the posting given to the Union Representative in the Maintenance Department upon request.
When UTA fills a vacated or new Facilities Maintenance or Parts position and shift, the
position and shift opening shall be posted system wide for Facilities and Parts employees,
respectively.

Position openings which are not filled through lateral transfers or by an employee who
has completed the apprenticeship program, shall be filled through a selection process
determined by UTA. The selection process shall be designed to determine minimum
qualifications. The most senior employee meeting the minimum qualifications will be awarded
the position. Bids will be awarded only to persons who meet the minimum qualifications of
the position involved. When current UTA Maintenance Department employees are being

considered, the Union may appoint an employee to attend the selection interview and to
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provide input to the selection decision. The Union appointee shall be a current Maintenance
Department employee, and whenever possible, shall be within the same craft and at the same
classification or higher, as the opening. The Union appointee will be paid by the Union. If
there are no qualified current Maintenance Department employees who bid for the opening,
UTA may hire an outside applicant.

Qualified employees selected to fill higher classifications shall be given a reasonable
trial period of not to exceed 30 shifts worked during which time they may not bid out of the
position, but may be returned to the former position without loss of seniority if not found
satisfactory.

ARTICLE 51: MAINTENANCE HOURS OF WORK

Eight or ten hours shall be a normal day of work in the maintenance department.
Maintenance employees shall normally be entitled to at least two days off each week and 40
hours of pay each week. Days off shall be consecutive. In the event a holiday falls on a
maintenance or parts department employee's day off, the employee may elect to take another
day off during the particular pay period involved. Selection of such day off shall be with the
prior approval of the employee's supervisor. This section does not guarantee any work, but
prescribes a normal schedule.

UTA has full discretion to set the number of employees allowed off per day within
various classifications and functional work teams by shift. Anytime UTA modifies days off
within various classifications and functional work teams by shift, UTA shall allow
maintenance employees to bid their days off according to seniority.

ARTICLE 52: OVERTIME FOR MAINTENANCE

All work performed in excess of eight hours per day for an eight hour shift or ten hours
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a day for a ten hour shift shall be paid time and one-half the regular straight-time rate. Shift
differential shall be part of the base rate when computing overtime.

Maintenance employees shall be paid at one and one-half times their regular straight
time hourly rate for all work required on their regular scheduled day off, unless by consent of
the employee to make up a day lost or to trade days off.

ARTICLE 53: CALL-OUTS FOR MAINTENANCE

Maintenance employees called to work before or after having performed their regularly
assigned duties, where a time lapse occurs between such work and their regular shift, shall be
paid a minimum of three hours at their regular straight time hourly rate, or the actual hours
worked at an overtime rate, whichever is greater.

Each mechanic who is required to carry a personal contact device on a holiday listed in
the first sentence of Article 22 of this Agreement shall receive an additional allowance equal
to three times the mechanic’s normal hourly rate. If a mechanic is called in to work, such
mechanic shall not receive this allowance for that day, but rather shall be compensated under
the terms of the first paragraph of this Article. When a call out is needed, the person carrying
the personal contact device will be notified by a phone call. If the Manager or supervisor
cannot reach the person by phone, the personal contact device will be called. The person
carrying the personal contact device is expected to respond within 15 minutes of the call if at
all possible. Employees may trade their assigned days with the approval of their supervisor or
manager. Holiday assignments will be covered by the existing rotating call-out list.
Employees shall be paid one hour’s pay for correcting a situation by telephone.

ARTICLE 54: TEMPORARY TRANSFERS, MAINTENANCE

A When temporarily transferred from a higher to a lower classification, or from a
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lower to higher classification, the employee shall receive the higher of the two rates of pay
while on such temporary assignment. This applies only to four or more hours worked per day
in temporary classifications, and not to lesser amounts of time. Employees shall perform
whatever work is assigned. Temporary transfers will be limited to 30 days.

B. When a facilities mechanic is required on a temporary transfer basis to travel
from Salt Lake County to Weber County or to Utah County, or from Weber County to Salt
Lake County or Utah County, or from Utah County to Salt Lake County or Weber County,
UTA shall pay a temporary transfer travel allowance to such an employee in an amount equal
to 60 cents per mile for the mileage from the employee’s residence to the destination of the
temporary transfer less the mileage from the employee’s residence to his normal workplace
location. In lieu of a mileage allowance, at the discretion of UTA, the employee may be
assigned an UTA vehicle to use in the travel.

ARTICLE 55: EQUIPMENT AND TOOLS

UTA will continue to furnish adequate lockers for each maintenance employee. UTA
shall pay one-half the cost of safety glasses for employees in helper/TVT classifications, or
higher, working in the shops, provided the employee furnishes the prescription and buys the
glasses from the company approved by UTA and the Union.

Protective clothing will be furnished to steam cleaners, and raincoats will be furnished
to employees required to work outdoors during inclement weather. Employees will be
responsible for the care of any items furnished and for their ultimate return to UTA.

All journeyists, mechanics, and helper/TVTs are required to have the metric tools
included on UTA's amended tool list. Effective January 1st of each year, non-probationary

journeyists, mechanics, and helper/TVTs may purchase tools required in their work by prior

65



10

11

12

13

14

15

16

17

18

19

20

21

22

23

arrangement using an UTA-furnished purchasing instrument. UTA will pay or reimburse the
cost of hand tools so purchased to replace tools verified as worn out or broken in doing work
for UTA, up to a maximum of $325.00.. Helper/TVTs shall have the same privilege limited to
$285.00. Journeyists, mechanics, and helper/TVTs shall have the ability to carryover any
unused portion of the tool allowance to the following year; with a maximum accrual of two
times the annual allowance.

UTA shall furnish and launder coveralls, pants and shirts required on the job for
maintenance employees.

UTA shall purchase and make available any power tools or protective equipment

required by UTA.

SECTION IV: PARTS EMPLOYEES
ARTICLE 56: WAGES AND CONDITIONS

The wages set forth in the schedule in Article 24 above, shall apply to the parts
department employees.

The conditions in this Article, together with the general conditions set forth in Articles
1 through 32 and the applicable conditions in the following articles shall apply to the parts
department employees: Article 50 (promotions), Article 51 (hours), Article 52 (overtime),
Avrticle 53 (call-outs), Article 54 (temporary transfers), and safety glasses under Article 55
(equipment and tools).

UTA shall furnish and launder coveralls, pants, shirts and jackets required on the job
for parts department employees.

At least annually, UTA will post all Parts Clerk shifts to be bid, by business unit, in
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order of seniority by Parts Clerks employed at the time of the bid.
ARTICLE 57: CLASSIFICATIONS

The parts department shall include the following classifications without limiting UTA's
ability to create new classifications:

Parts Clerk: Receives, stores, and issues spare and replacement parts, equipment, and

expendable items used in repair or maintenance shops and other divisions. Requisitions

needed parts and supplies. Maintains proper inventory level of parts and may be

required to do reordering. Participates in inventories as needed. May also monitor gas,

diesel, and torch tank levels. Performs other duties assigned by UTA from time to time

which may be necessary for the efficient operation of UTA.

Parts Courier: Picks up and delivers parts and supplies. Participates in inventories as

needed. Performs other duties assigned by UTA from time to time which may be

necessary for the efficient operation of UTA.

SECTION V: RAIL MAINTENANCE
ARTICLE 58: RAIL MAINTENANCE CLASSIFICATIONS

Rail Maintenance positions shall include the crafts of Electromechanic, Coach
Technician, Line and Signal Technician, and the specialty classification of Rail Service
Employee. UTA may assign employees in the Line and Signal craft and classification to work
on both TRAX and FrontRunner interchangeably. The Commercial Drivers License will not
be required for positions in the Electromechanic and Coach Technician crafts. Job
announcements will list the requirements for applicants as set forth in this Agreement. Upon
request by employees, UTA will provide a list of the competency areas and provide study

materials for loan to interested employees, for study on their own.
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ARTICLE 59: RAIL MAINTENANCE QUALIFICATIONS
A. Applicant Qualifying Examinations
To qualify for an open Electromechanic, Coach Technician, or Line and Signal

Technician position, an applicant must be on the eligibility list or must have completed the
required training as agreed to by the parties. UTA will offer qualifying examinations for the
Electromechanic and Line and Signal Technician positions at least twice a year. Notification
for such testing will be made at least four weeks prior to the tests. Employees who pass the
qualifying examination will be placed on an eligibility list in order of seniority with preference
given to Maintenance employees. Applicants taking the Electromechanic or Line and Signal
qualifying examination will be compensated by UTA for time spent taking the examination
based upon their then-current hourly rate of compensation. Applicants who pass the qualifying
examination will be offered the position for which they have bid based upon Maintenance
seniority. By mutual agreement between the Union and UTA, certain training or experience
may be substituted for the qualifying examination as set forth in Section B and C of this Article.
If there are no qualified bidders with Maintenance seniority, preference will be given to the
qualified applicant with the highest Operations or Parts seniority. Employees who pass the
qualifying examination but decline UTA’s offer of a Electromechanic, Coach Technician, or
Line and Signal Technician Maintenance position will be removed from consideration for the
Maintenance position and must rebid in order to obtain such a position.
B. Electromechanic/Line & Signal Technician Qualification Training Program

Employees may become qualified for an Electromechanic or Line & Signal Technician
position by attending and successfully completing an Electromechanic or Line & Signal

training program at a Community College or other accredited institute of higher education,
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with a minimum grade of a “C” or better.

Employees who participate in such training program will be required to file an
Individual Learning Program Agreement with the Maintenance Training Department. The
Agreement states: The classes will be attended consecutively. While a minimum of a “C”
grade is required in each class, the participant must average a 2.5 GPA in all classes in order
to successfully complete the program. Classes will be attended on the employee’s own
(unpaid) time. UTA will pay for books, tuition, fees, and a parking pass in advance for
approved participant.

Upon request, an employee may skip a single semester, provided they have requested
the extension and received advance approval from Maintenance Training in writing. Any
participant skipping more than one semester or doing so without approval will be dropped from
the program. Any participant receiving a grade below a “C” will be dropped from the program.
Participants may retake the class at their own expense and reapply to the program if they
receive a “C” or better in that class and still maintain a 2.5 overall GPA. If a significant number
of individuals wish to participate in the program, UTA may contract with the Community
College or other accredited institute of higher education to provide the training at a UTA
facility, on the employee’s own time.

Admission standards and pre-qualifications will be required by the Community College
or other accredited institute of higher education. These pre-requisites are the full responsibility
of the employee and are not part of this agreement. Such courses taken for this purpose can be
reimbursed through UTA’s Education Assistance Program.

C. Line & Signal Technician Qualifications

Employees with the Journeyist Electrician, Master Electrician, Journeyist Lineman,
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and Journeyist Railroad Signalman trade classifications shall fulfill the minimum
qualifications for the Line & Signal Technician positions. Such trade classifications will not
fulfill the minimum qualifications for any other positions in the Rail Maintenance areas.
ARTICLE 60: CRAFT TRAINING PAY RATES

Once an applicant has accepted a position as an Electromechanic, Coach Technician,
or Line and Signal Technician, he or she will begin extensive craft training to be provided by
UTA. Electromechanics, Coach Technicians, and Line and Signal Technicians will be
compensated during such training at the greater of their existing wage rate or the top rate for
an Electromechanic/Coach Technician/Line and Signal Technician. At the successful
completion of craft training and experience, Electromechanics, Coach Technicians, and Line
and Signal Technicians will be advanced to the A-Level/Journeyist mechanic rate. During
training, the Electromechanic, Coach Technician, or Line and Signal Technician will be
assigned to shifts and schedules as needed to obtain necessary instruction and on-the-job-
training.

ARTICLE 61: RETURNING TO PREVIOUS POSITIONS

Employees who accept positions as Electromechanics, Coach Technicians, or Line and
Signal Technicians, and who subsequently return to their prior craft, for which they are
qualified, will be prohibited from bidding for a position on the respective Maintenance Roster
for a period of three years from the date they leave their current position in Maintenance. Due
to the cost and training time involved, Electromechanics, Coach Technicians, and Line and
Signal Technicians who complete their craft training will not be able to bid out of their

classification for a period of two years.
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SECTION VI
ARTICLE 62: WARRANTY

This Agreement contains all the terms and obligations agreed upon and negotiated by the
parties. The Agreement shall be binding upon any successors or assigns of the parties hereto.
Any provision in conflict with any applicable law or rules, regulation or order of governmental
authority, shall be void and invalid but all other terms and conditions of this Agreement shall
remain in full force and effect. The parties shall meet upon request to renegotiate any such
invalidated terms. A waiver or breach of any condition in this Agreement by either party, shall
not constitute a precedent for any subsequent waiver or breach of any condition. This
Agreement terminates and renders inoperative all verbal and written agreements between the
parties existing or made prior to these negotiations.

This Agreement is effective on the date set forth in Article 1, above. Signed this the

For UTA:

Utah Transit Authority

Carolyn Gonot
Executive Director
Utah Transit Authority

Robert Biles
Chief Financial Officer
Utah Transit Authority

Kim S. Ulibarri
Chief People Officer
Utah Transit Authority

For the Union:

UTA Legal Counsel
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Amalgamated Transit Union

Local 382

Rod Dunn Doug Underwood
President/Business Agent Vice President
ATU, Local 382 ATU, Local 382

Norm Blessant
Financial Recording Secretary/Treasurer
ATU, Local 382
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Schedule A

WAGE RATES
3/16/2020 11/29/2020 6/27/2021 | 11/28/2021 6/26/2022
Operator (a) $2385 | $2421 | $2457 | $24.94 | $2544
Journeyist/ $3068 | $31.14 | $31.61 | $3208 | $23.72

A-Level Mechanic
Mechanic/Technician/
Apprentice (b) (c)
Rail Maint. Worker,
Road Crew, Facilities

$28.19 $28.61 $29.04 | $29.48 $30.07

Helper, $25.94 $26.33 $26.72 $27.12 $27.66
Electromechanic

Helper

Transit Vehicle

Technician, Body $25.94 $26.33 $26.72 $27.12 S 27.66
Shop Helper (b)

Service Employee $22.83 $23.17 $23.52 | $23.87 $24.35
Coach Cleaner $20.31 $20.61 $20.92 $21.23 $21.65
Parts Clerk (d) (e) $23.69 S 24.05 $24.41 $24.78 $25.28
Parts Courier $22.83 $23.16 $23.50 | $23.85 $24.32

Senior Operators (three or more years in classification) receive an additional $0.25 per
hour.

New Apprentices in the Bus & Component Rebuilding, Transit Vehicle Body & Paint
and Body Fabrication Apprenticeship Programs will be paid at their current
(TVT/Helper) wage rate and will receive an additional $0.30 per hour each six months as
an Apprentice up to the top Mechanic/Apprentice rate beginning six months after the start
of the apprenticeship. In the event a TV T/Helper currently receives $0.25 per module for
up to three modules and enters the Apprenticeship Program, he or she will receive the
time-based increase at a prorated amount (as detailed in Side Letter #3).

New Apprentices in the Facilities HVAC Apprenticeship Program will be paid at their
current (Helper) wage rate and will receive an additional $0.20 per hour each six months
as an Apprentice up to the top Mechanic/Apprentice rate beginning six months after the
start of the apprenticeship. Facilities Helpers who complete and demonstrate competency
in a Pre-apprenticeship module (as detailed in Side Letter #4) will be paid an additional
$0.25 per hour per Module passed.

. Top Parts Clerks (five or more years in Parts Clerk classification) will receive an
additional $1.20 per hour, as detailed in Side Letter #7.

Parts Clerks (three or more years in classification) receive an additional $0.14 per hour.
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Side Letter #1

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 South Redwood Road, Suite B

Salt Lake City, Utah 84119

Side Letter No. 1
Re: Maintenance Special Campaign Positions
Dear Mr. Dunn:
It is understood and agreed that Utah Transit Authority may create, on a trial basis, six maintenance
special campaign positions to assist our current maintenance employees who have had their drivers

license suspended due to their being convicted of driving under the influence of alcohol.

A. Pay for performing in this capacity will be mid-point between the affected employee's current pay
and the next lower classification's corresponding pay level.

B. This good faith effort on the part of Maintenance Management does not set precedence in future
job classification or requirements.

C. This trial program may be abolished by Maintenance Management at any time.
D. The Amalgamated Transit Union Local 382 may abolish this program at any time provided that
those employees currently in the program may be allowed to complete it under the agreed upon

conditions contained herein.

E. Any working conditions set forth by Maintenance Management concerning this trial program are
not grievable under our current labor contract.

If the above correctly reflects your understanding and agreement, please sign where indicated below.
Sincerely,
UTAH TRANSIT AUTHORITY
Carolyn Gonot

Executive Director
This Letter accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 South Redwood Road, Suite B

Salt Lake City, Utah 84119

Side Letter No. 2
Re: BYU Flyer Service
Dear Mr. Dunn:
This is to confirm our understanding with respect to the operation of the BYU Flyer Service.

Commencing with the 1996 Football season and continuing thereafter unless changed by
mutual agreement of the Parties, operators assigned to the BYU Flyer Service shall be given
a free pass to attend the game plus a $13.00 allowance. Each operator will be given a set
time by which that operator is to return to his or her bus toward the end of the game.
Regardless of what the exact return time is in each instance, all operators assigned to the
Service will be paid commencing not later than three hours after the starting time of the game
or commencing as of their return time whichever is earlier.

This letter will apply to all operators assigned to the BYU Flyer Service, including without
limitation operators from the Timpanogos Business Unit.

The following is an illustrative example of this Side Letter agreement: A BYU Flyer operator
arrives with his or her bus at 12:45 p.m. for a game which commences at 1:00 p.m. For the
first piece of work, that operator is paid through 12:45 p.m. During the game the operator is
given a pass to attend the game and a $13.00 allowance. At 4:00 p.m., three hours after the
commencement of the game, the operator is considered to be “back on the clock™ and for the
second piece of work is paid from that time until the end of the assignment on that day. The
operator is advised to report back to his or her bus at 4:25 p.m., and the operator leaves the
stadium three minutes before the game ends and commences to prepare for the return trip.

Operators, of course, are not required to attend the game, but must report back to their buses
not later than the assigned report time in each case.
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If the above correctly reflects your understanding and agreement, please sign where indicated

below.

This Letter accurately reflects our agreement:

Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
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UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

UTA Legal Counsel
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[date]
Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 South Redwood Road, Suite B
Salt Lake City, Utah 84119

Side Letter No. 3

Re: Apprenticeship Agreement
Dear Mr. Dunn:
Attached to this Side Letter is Exhibit A, the agreed upon Maintenance Apprenticeship
Training Program (“Program™). This program shall be subject to modification as required by
the Department of Labor, Bureau of Apprenticeship and Training, to maintain eligibility for
certified status.
The Joint Apprenticeship and Training Committee may develop and recommend adoption of
apprenticeship programs in other crafts. Any new apprenticeship programs must be
approved by UTA and the Union and incorporated into the Apprenticeship Agreement.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This Letter accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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EXHIBIT A
MAINTENANCE APPRENTICESHIP TRAINING PROGRAM

FORWARD

The ability of the Utah Transit Authority to meet the current and future transportation
needs of the state of Utah rests largely upon the foundation of its work force. This work force
must develop the skills and knowledge necessary to fully utilize all of the improved methods,
equipment and technological advances available. The Utah Transit Authority (UTA) and the
Amalgamated Transit Union (Union) recognize the value of the current apprenticeship
program to the organization and its employees. The parties also recognize the importance of
ensuring that employees who enter the program have sufficient aptitude and skill in order for
them to be successful in the program and for the program’s continued viability and success.

This apprenticeship program outlines a plan for providing much of that skill and
knowledge training. This training will help ensure that we develop a work force capable of
meeting the demands of today and the advances of tomorrow.

The continuing approval of this program by the Bureau of Apprenticeship and Training,
U.S. Department of Labor is essential to its acceptance by the Parties. This program shall be
subject to modification as required by the Department of Labor, Bureau of Apprenticeship and
Training, to maintain eligibility for certified status.
DEFINITIONS

SPONSOR: Utah Transit Authority (“UTA”) is the sponsoring agency. To the extent
authorized, the JATC will act on behalf of UTA for this program.

UNION: Amalgamated Transit Union, Local 382 (the “Union”).

STANDARDS: Or, Standards of Apprenticeship, means this entire document, including the
attached “Trade schedules” and other attachments hereto.

APPRENTICE: A Person meeting the qualifications described in Section 111 of these Standards
who has entered into a written Apprenticeship Agreement providing for learning and acquiring
the skills of a recognized trade under the provisions of these standards.

APPRENTICESHIP AGREEMENT: Means the written document between the apprentice and
the Sponsor, setting forth the responsibilities and obligations of both with respect to training
under these Standards. This agreement shall not over-ride any provision in the Collective
Bargaining Agreement between the Sponsor and the Union.

JOINT APPRENTICESHIP TRAINING COMMITTEE: Or, JATC is the committee with
duties and responsibilities outlined in these Standards. The Joint Apprenticeship and Training
Committee may develop and recommend adoption of apprenticeship programs in other crafts.
Any new apprenticeship programs must be approved by UTA and the Union.
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REGISTRATION AGENCY: Or, “the Agency,” means the Bureau of Apprenticeship and

Training, U.S. Department of Labor.

A

PURPOSE
A. To encourage careful selection of persons entering the program.

B. To provide an approved plan of training apprentices within UTA’s Shop and
Components, and Body Shop Disciplines.

C. To assure that UTA obtains the services of proficient and skilled workers.

D. To provide UTA and the public with the highest possible grade of service in
conformity with approved practices of safety and skilled craftsmanship.

JOINT APPRENTICESHIP TRAINING COMMITTEE
Composition and Compensation

The JATC shall be composed of three members selected by UTA and three members

selected by the Union. UTA shall compensate the members of the JATC for time spent on
JATC duties.

During even-numbered years, the JATC chairman shall be a Union-selected member;

during odd years, the JATC chairman shall be a UTA-selected member. Unless the Union and
UTA agree otherwise, a facilitator shall meet with the JATC to assist with difficult issues. No
contested decision shall be considered official unless both UTA and Union members are
present in equal numbers.

B.

1.

Duties of the JATC

The JATC shall periodically review on-the-job training and related instruction for all
apprentices.

UTA shall designate the number of positions in each classification, including
apprentice, on each shift in each Division. The JATC shall work to ensure an adequate
supply of apprentices to meet the staffing requirements of UTA.

The JATC shall verify that employees entering the apprenticeship program meet the
minimum qualifications established in the Selection of Apprentices Section.

The JATC shall ensure that maintenance training records are properly completed,
signed, and current. The JATC shall ensure that forms and reports required by the
Agency are completed and transmitted in a timely and accurate manner. When
analyzing maintenance training records, the JATC will have the authority to verify
training hours, supervisor signature and the honesty and integrity of the apprentice’s
actions in completing training records. If the JATC finds discrepancies with the training
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records, it will have three ways to remedy the situation. The JATC can correct the
records or, if the apprentice is found to be culpable in the record errors, the JATC may
suspend an apprentice from the program for a specified period of time, or cancel an
apprentice from the program. The members of the JATC will act in good faith to
investigate the situation or accusations and make an educated, well-informed decision.
The final outcome will be decided by a consensus of the JATC members.

The JATC shall promote quality work experience, training and related instruction for
apprentices at UTA. UTA shall be responsible for providing the experience and
training. The JATC shall assist in developing apprenticeship training programs for
various crafts, submitting such programs to the Union and UTA for final approval.

If employees believe that the terms and conditions of this apprenticeship document
have been improperly applied or interpreted, they shall submit a written complaint
regarding such matter directly to the JATC, within 11 calendar days after the incident
which gave rise to the complaint is known to exist. The decision of the JATC shall be
final and binding. If the JATC fails to resolve the issue, then within 21 calendar days
of such failure, the Union may request arbitration pursuant to Article 14 of the Labor
Agreement.

The JATC shall transmit to the Agency notices of cancellation, suspension,
reinstatement, or completion of Apprenticeship Agreements and obtain and present
Certificates of Completion of Apprenticeship to those who have satisfactorily
completed all requirements of these Standards.

The JATC shall maintain minutes of their meetings to include members in attendance,
agenda items discussed, decisions made and actions taken.

The JATC will determine which mechanics will attend apprenticeship training courses.
Selection for training will be by maintenance department seniority, within each
division; provided, however, that the JATC will also consider the business needs of
UTA, and may make exceptions to application of strict seniority to accommodate
business needs; and provided further that generally mechanics will complete the OJT
associated with completed class work before commencing additional class work.

QUALIFICATIONS FOR AND SELECTION OF APPRENTICES

Qualifications: Applicants accepted and registered as apprentices shall meet the
minimum qualifications as shown in the attached Selection Procedures.

Selection:

1. The recruitment, selection, employment, and training of apprentices shall be
without discrimination because of race, color, religion, national origin, or sex. UTA
shall comply with all applicable laws and regulations. UTA shall prepare an Equal
Employment Opportunity Plan which shall include affirmative action goals for
employees working as apprentices.
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2. Records: UTA shall maintain records for its employees, including apprentices,
which shall be maintained for at least five years. For apprentices, such records shall
permit identification by sex and minority status. Such records shall be made available
for inspection by the Agency pursuant to the terms of any applicable law.

IV.  APPRENTICESHIP AGREEMENT

Apprentices shall be covered by a written Apprenticeship Agreement, signed by the
Apprentices, their manager, and the Manager of Training or that Manager’s designee. Such
Agreement shall incorporate the terms of these Standards. A copy of each agreement shall be
furnished to the JATC, the Apprentice, the Agency, and UTA. The Agreement shall contain
all information necessary for the proper registration of the Apprentice.

V. RATIO OF APPRENTICES TO JOURNEYISTS

UTA shall determine the number of apprentices. Only that number of apprentices will
be employed as can be given proper supervision and training and can be assured of reasonable
opportunity for employment by UTA on the completion of the apprenticeship. The actual ratio
may change from time to time.

VI. TERM OF APPRENTICESHIP

The term of apprenticeship shall be a period of reasonably continuous employment,
including the probationary period, as stated on the applicable “Trade Schedule” attached to
and made a part of these Standards; plus the required related instruction. In the event
apprentices are required to work overtime, they shall receive credit in the term of
apprenticeship for only the actual hours worked, although their pay may be calculated at an
overtime rate.

The apprentices’ progress in each period of apprenticeship may be determined on an
actual hour basis. However, an apprentice who, by unusual aptitude or past education and/or
practical experience, achieves the desired level of skill in a portion of the training in less than
the time scheduled or programmed, may be advanced to the next level. The JATC or UTA
may certify eligibility for such early advancement.

VIl. PROBATIONARY PERIOD

The first six months of employment for apprentices, after signing the Apprenticeship
Agreement, shall be a probationary period. The JATC, the apprentice’s manager and foreman,
and assigned mechanics shall carefully observe the performance and behavior of apprentices
during this probationary period to assist in forming a recommendation as to the advisability of
their continuing in the trade. If an Apprentice fails to perform at an acceptable level, and is
canceled from the apprenticeship program, UTA will determine the employment status of the
former apprentice. If an employee is returned to the Helper classification, he or she will not
be considered for re-admission into the apprenticeship program until the JATC has determined
that the issues contributing to the cancellation of that employee’s apprenticeship agreement
have been adequately resolved.
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The Agency shall be promptly advised of the termination of any apprentice.
VIIl. HOURS OF WORK

Apprentices will be employed under conditions which will permit the assistance and
oversight of competent supervisors and/or mechanics at times when completing on-the-job
training requirements under the apprenticeship program. Apprentices shall be exempt from
shift and division bidding procedures and shall be assigned to shifts and divisions by UTA.
UTA shall coordinate assignments so that whenever practicable there will be no interference
with approved apprenticeship training programs.

IX. APPRENTICESHIP WAGE SCHEDULE

Apprentices shall be paid according to the schedule set forth in the Collective
Bargaining Agreement.

X. REQUESTS FOR CREDIT FOR PREVIOUS EXPERIENCE AND/OR
TRAINING

All personnel enrolled in the Apprenticeship program may receive credit for previous
experience or training. In order to receive credit for a particular module of training the
apprentice must contact the Maintenance Training Office and request that they be given the
end of course exam for the applicable module. Any apprentice who scores above the minimum
passing grade for an end of course exam will then be scheduled as soon as practicable, for any
necessary related OJT required by that module.

Xl. WORK EXPERIENCE

Wherever scheduling requirements permit, apprentices shall be given work
assignments that allow them to gain experience, skill and proficiency related to their current
area of training. Such on-the-job training shall be carried out by the individual’s Manager,
Foreman and/or a qualified mechanic assigned by the Foreman. The Schedule of Work
Experience for each trade is covered in this document in the section labeled “Trade Schedule.”

XIl.  RELATED INSTRUCTION

All apprentices shall be required to attend classes in subjects related to the trade as part
of the Apprenticeship program. These classes may be given during or outside of the regular
working hours, depending on available resources. All time spent in such classes outside of an
apprentice’s normal scheduled work time shall not be considered hours of work and will not
be paid. If an apprentice is required to attend classes during their normally scheduled work
hours they will be compensated at their regular hourly rate. The Apprenticeship program may
be made up of a combination of UTA sponsored classroom training, correspondence training,
home study or off-site classes provided by other organizations. All courses of study must be
approved by UTA.
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Whenever possible, the time devoted to each subject and the sequence of training will
be determined by the type of work being performed by the apprentice at the job. Instruction
shall be coordinated as much as possible with the work on the job so that both the apprentice
and UTA will receive the maximum benefits from such training.

Failure on the part of apprentices to fulfill their obligation as to the related training
studies and/or attendance, or their failure to maintain passing grades therein, shall constitute
adequate cause for cancellation of their Apprenticeship Agreement.

The schedule of related instruction may be adjusted as the training programs are
developed, subject to the approval of the JATC.

XIl. SAFETY AND HEALTH TRAINING

UTA will comply with all applicable State and Federal laws pertaining to health and
safety practices. All apprenticeship training programs shall instruct the apprentice in safe and
healthful work practices and procedures.

XIV. SUPERVISION OF APPRENTICES

UTA shall exercise supervisory responsibility for all apprentices. On the job training
of Apprentices may be provided by any Manager, Foreman or any mechanic selected and
assigned by the Foreman due to their qualification, skill and experience in the task being
trained. Whenever practicable the Foreman should assign their apprentices to work related to
their current area of study and in accordance with the work processes shown on the attached
Trade Schedule.

XV. PERIODIC EXAMINATION

Periodically, or when concerns about an apprentice’s progress arise, UTA and an
authorized representative of the JATC will examine the apprentice’s training progress. If, after
the Probationary period, the apprentice’s training or work progress is found unsatisfactory the
apprentice shall be returned to Probationary status. The JATC shall devise a reasonable
program of supplemental training and/or OJT aimed at helping the apprentice successfully
complete the area(s) in which they are deficient.

If, after a suitable period of supplemental training and/or OJT, the apprentice does not
demonstrate the ability and the desire to continue the training necessary to complete the
Apprenticeship Program, this may be considered adequate cause for cancellation of the
Apprenticeship Agreement.

XVI. CONTINUITY OF EMPLOYMENT
As long as the apprentice is successfully meeting their training requirements UTA
intends and expects to give the apprentice continuous employment. UTA reserves the right,

however, to suspend training whenever conditions of business make it necessary. When it is
necessary to lay off apprentices, it shall be done in accordance with the current Collective
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Bargaining Agreement.
XVII. MAINTENANCE OF RECORDS

The JATC shall assist UTA’s Training Department in maintaining complete training
records on each apprentice, covering all details of their apprenticeship, including OJT reports,
attendance, and written progress in related instruction.

XVIIl. CERTIFICATE OF COMPLETION

Upon satisfactory completion of the requirements of the apprenticeship as established
herein, the JATC shall certify in writing the name of the completing apprentice to the
Registration Agency and recommend that a Certificate of Completion of Apprenticeship be
awarded to the apprentice.

Apprentices who complete a UTA apprenticeship program will be classified as a
Journeyist. Upon graduation, the apprentices will remain in their assigned business units.

XIX. NOTICE TO REGISTRATION AGENCY

The Registration Agency shall be notified promptly of all new apprentices to be
registered, credit granted, suspensions for any reason, reinstatements, extensions,
cancellations, and completions.

XX. REGISTRATION OF STANDARDS
These Standards will be promptly registered with the Agency, with a copy provided.

If UTA and the Union decide to terminate the apprenticeship program, they shall jointly
notify the Agency. If the parties do not follow the terms of these Standards, the Agency may
also de-register the program.

XXI. AMENDMENTS OR MODIFICATIONS.

These Standards may be amended at any time by agreement between UTA and the
Union upon recommendation of the JATC.

XXII. DISPUTE RESOLUTION

Apprentices are encouraged to take up individual problems or grievances with their
supervisor and/or the designated persons administering this program. Issues involving the
interpretation or application of the terms of this program shall be resolved by the JATC under
Article Il (B)(6), above.

Nothing in this side letter or the Collective Bargaining Agreement shall prohibit an

employee from exercising his or her rights to register a complaint or appeal with the
Department of Labor as allowed under federal regulations.
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XX SEXUAL HARASSMENT AND DISCRIMINATION

UTA has a company-wide policy prohibiting sexual harassment and discrimination in
violation of federal law. That policy shall be deemed to apply to all apprentices and all rights
and remedies under federal law shall be available to all apprentices.

XXIV. GENDER

Any reference to either the male or female gender in these standards is intended to
include both genders and is not to be considered as a limitation on either sex.

XXV. CONFORMANCE WITH STATE AND FEDERAL LAWS

No section of these Standards of Apprenticeship shall be construed as permitting
violation of any Law of the state of Utah or of the United States.

Shop and Components Program:
RECOMMENDED OJT HOURS
MINIMUM MAXIMUM

A. Preventative Maintenance 480 850
Conducts all Preventive Maintenance inspections (A,B,C,D,E) on Transit Vehicles in
accordance with most current procedures adhering to all applicable safety and
environmental standards.

B. Electrical 620 1096
Troubleshoot, Repair, Replace Transit Vehicle Electrical/Electronic Systems and/or
components adhering to all applicable safety and environmental standards.

C. Brake Systems 280 496
Troubleshoot, Repair, Replace Transit Vehicle Brake System and/or components in
accordance with most current procedures adhering to all applicable safety and
environmental standards.

D. Air Systems 200 354
Troubleshoot, Repair, Replace Transit Vehicle Air System and/or components in
accordance with most current procedures adhering to all applicable safety and
environmental standards.

E. Suspension/Steering 540 955
Troubleshoot, Repair, Replace Transit Vehicle Suspension System and/or components
in accordance with most current procedures adhering to all applicable safety and
environmental standards.

F. HVAC 480 850

Inspect, Troubleshoot, Repair, Replace Transit Vehicle HVAC System and/or
components in accordance with most current procedures adhering to all applicable
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safety and environmental standards.

G. Passenger Assist Units 280 496
Inspect, Troubleshoot, Repair, Replace Transit Vehicle Passenger Assist Units and/or
components in accordance with most current procedures adhering to all applicable
safety and environmental standards.

H. Transmission and Associated Drivetrain Components 480 850
Troubleshoot, Repair, Replace Transit VVehicle Transmission and Associated Drivetrain
Components in accordance with most current procedures adhering to all applicable
safety
and environmental standards.

I. Engines 1160 2053
Inspect, Troubleshoot, Repair, Replace Transit Vehicle Engines, Engine Components
and/or Sub Systems in accordance with most current procedures adhering to all
applicable safety and environmental standards.
Total OJT Hours 4520 8000
SCHEDULE OF RELATED INSTRUCTION

UTA will provide related technical instruction. The related technical instruction is
divided into ten modules with a total of 960 classroom hours of instruction.

RELATED TECHNICAL INSTRUCTION MODULARITY UNITS

Classroom Hours

A. Preventive Maintenance 80
B. Basic and Advanced Electricity 240
C. Brakes 64
D. Air Systems 16
E. Air Suspension/Steering and Axles 120
F. HVAC/EAC 80
G. Wheelchairs and Handicap Systems 80
H. Transmissions, Axles, Drives and Differentials 120
I. Engines Trouble Shooting, Overhaul 160
Total RTI 960
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Transit Vehicle Body, Paint and Fabrication Technician Program:

Work Process Schedule Related Instruct Hrs

A. Electrical Systems

. Motors

. Relays

. Starters

. Generator/Alternator

. Charging Systems

. Lighting Systems

. Engine Control Systems
. Gages and Instruments

ONO O WN B

B. Basic and Advanced Welding
1. Perform basic welding and
cutting procedures (in order)
Oxyl/acetylene and plasma cutting overview

TIG

Stick

MIG

2. All Positions:
Vertical
Horizontal
Overhead
Flat

3. All Metals:
All positions
Aluminum
Steel

Stainless steel

C. Metal Work & Fabrication, Safety & Equipment
1. Read and understand blue prints
2. Sheet metal layout
Forming
Shearing
Assembly
3. Structural steel forming
Fabricating components from:
Channel
Angles
Tubing
Aluminum
4. Manufacturing of tools, jigs
and fixtures
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240

80

24
24
24

248

32

40

OJT Hours

160-280

640-800

1040-1200
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20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
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5. Operation of Equipment
CNC Pantograph Plasma Cutter
CNC press brake
Shear
Metal muncher
Power saws
Form roller
Drill press
Various and power tools

6. Layout and fabrication (Sheet
metal, aluminum, stainless)
Body panels
Doors
Compartment boxes
Step wells
Window and door frames
Floor, side and roof supports
Inside and outside moldings

D. Coach Body Repair (Prerequisites: Electrical & Air) 248

1. Adhesive and Fillers
2. Repair small and large dents
3. Aligning, drilling and securing panels
4. Assembly, straighten, align:
Body components
Frame structures
Pulling
Straightening
5. Repair or replace:
Front and rear cowl panels
Fire walls and floors, bulk heads
Glass and windshield openings

E. Air Systems
1. Air compressors R&R TS
2. Air Drivers, Purge, Heaters
3. Accessory Valve and Wipers-Throttle
4. Tanks
5. Brake foot valve and throttle valve

F. Air Suspension Systems
1. Air bags and Leveling Valves
2. Radius and Lateral Rods
3. Stabilizers
4. Torsion Bars and shocks
5. Leyland
6. Kneeling systems
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84
40

AMNMNPAAMD

40
32
24
68

24
40
16

16

64

1680-2000

120-200

120-200
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G. Coach Sub System Assembly
1. Mechanical components
Radiator assembles (lab only)
Door shaft, motor assemblies,
Door assemblies
Designation signs and control
Steering systems
Coolant booster pumps (OJT)
AJ/C components
Windshield washer components (OJT task)
Brakes (back off slack adjusters)
2. Remove and replace
Accessories and components
Wheels (OJT task)
3. Repair and/or replace windshield and
window assembly
4. Repair, replace and/or align body

components; doors(passenger, engine
battery, trans) headlight, destination

sign
5. Seats:drivers, passengers
6. Bumpers and mounting structures

H. Passenger Assist Units
1. Lift-U lifts
2. Ricon

I. Coach Body Painting

1. Prepare surface for refinishing
Feather edge metal finished areas
Mask area to be finished
Apply and sand glazing putty
Apply and sand primer-surfacer

2. Refinish body panels
Apply paint to steel, aluminum, fiberglass,
plastic
Apply lacquer-type paint
Apply enamel-type paint

3. Repair/replace logos and decals

4. Clean and maintain shop equipment
Properly dispose of hazardous waste
Properly use safety equipment

TOTAL HOURS

90

24

16

48

112

40

40

1232

560-640

160-240

1040-1200

5520-6760
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SELECTION OF APPRENTICES
Applicants accepted as apprentices shall meet all the following requirements:

A

Helpers/TVTs who meet the minimum qualifications of the apprenticeship program
may complete an application to become an apprentice. An apprentice who withdraws
or is cancelled from the program and who retains employment with UTA will, for the
purposes of bidding back into the apprenticeship program, hold a seniority position
immediately below the least senior Helper/TVT at the time of cancellation or
withdrawal from the program. If at any time there are not enough apprentices in any
given business unit, UTA will post openings as described in Article 50: Maintenance
Promotions and Bidding.

All applicants must have ALL of the following.

A

C.

A current, or be able to acquire, valid Class B CDL driver’s license and associated
endorsements. If under the age of 21, applicant must be able to acquire an Intrastate
CDL and must be able to acquire a Class B CDL driver’s license once they reach the
age of 21.

. Passed both an aptitude and standardized test determined by UTA. Employees will be

able to take both of these tests on UTA time. UTA will pay the standardized test fee,
one time, for qualifying employees.

The required tools.

All applicants must have (1) ONE of the following:

A

B.

C.

D.

Have a 2-year degree in a related field;

OR

Have a military MOS;

OR

Have one year of related technical school AND one year of related experience;
OR

Have 6 months related experience.

The JATC shall verify that employees entering the apprenticeship program meet the
minimum qualifications.

MODULE PAYMENT INCORPORATION

A Helper/TVT who completed one, two, or three of the three possible Career Ladder
Training Modules by November 30, 2010 will be “grandfathered” in a separate agreement
document.

Master Technicians will also be eligible for selection as an apprenticeship. Master
Technicians will not be eligible for the $0.30 increase for every 6 months as an apprentice as
detailed in Schedule A of the CBA, foot note b. Master Technicians will remain at the top
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Mechanic/Technician/Apprentice wage rate until they graduate from the apprenticeship

program.

Time-Based Apprenticeship Increases After 6 months, a $0.30 increase would appear except for the

final 6-months which would be paid at $0.29. Total: $1.79

Months 6 months 12 months 18 months 24 months 30 months 36 months
Cumulative $0.30 $0.60 $0.90 $1.20 $1.50 $1.79
Individual $0.30 $0.30 $0.30 $0.30 $0.30 $0.29

Increase
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[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B
Salt Lake City, UT 84119
Side Letter 3.1

Re: Grandfathered Career Ladder Bus and Facilities Maintenance Employees

Dear Mr. Dunn:

The Bus and Facilities Maintenance divisions of UTA ended the training program known as
the “career ladder” in 2010. Currently four individuals are receiving payment for 1-3 career
ladder modules.

These individuals are now considered “grandfathered” which means they will continue to
receive the payment for career ladder modules until they are no longer employed by UTA’s

Bus Maintenance &/or Facilities Maintenance divisions.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This Letter accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382

93



e
ROWVoKNOUAWNR

RPRPRRE
ubhwiN

NNNNNR R
WNROWOoNO

NN
Ul A

WWWWWNNNN
APUWNROOOKLNO

w
(9a]

A PpPwWWWW
RPOWOobNO

N
N

43

HON N
(G4 I SN

46
47

Side Letter #4

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 South Redwood Road, Suite B

Salt Lake City, Utah 84119

Side Letter No. 4
Re: Facilities Maintenance Apprenticeship Agreement
Dear Mr. Dunn:

In accordance with Side Letter No. 3 of the Collective Bargaining Agreement (CBA) between the
Amalgamated Transit Union Local 382 (the Union) and the Utah Transit Authority (UTA), UTA
will continue the Facilities Maintenance Apprenticeship Agreement created for the Facilities
Maintenance craft.

This Facilities Maintenance Apprenticeship Agreement (“FMAA”) clarifies the revisions
associated with the Bus Maintenance Apprenticeship Program will not impact the “FMAA”
Career Ladder. The three (3) modules that form the Facilities Career Ladder (HVAC, Electrical
and Construction) will continue to remain separate from the "FMAA” and will continued to be
paid as set forth in Schedule A: Wage Rates footnote “c.”

All sections of Side Letter No.3, Exhibit A shall apply to this program with the exception of the
Work Process Schedule - Shop and Components, Schedule of Related Instruction, and Selection
of Apprentices. Attached to Side letter No.4 is Exhibit B which contains the Work Process
Schedule — Facilities HVAC, Schedule of Related Instruction, and Selection of Apprentices for
the Facilities Maintenance Apprenticeship Program.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This Letter accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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EXHIBIT B
WORK PROCESS SCHEDULE - Facilities HVAC OJT Hours
A. HVAC 1110 Refrigeration Basic Electrical 736 1280

Troubleshoot, Repair, and Replace HVACR electrical controlled circuits, single phase
motors, and starting devices. Able to read ladder and schematic diagrams.

B. HVAC 1120 Basic Refrigeration Cycle and Physics Principles 736 1280
Troubleshoot, Repair and Replace refrigeration systems utilizing proper HVAC tools and
equipment. Able to cut, solder, and braze copper tubing. Pass 608 EPS/CFC certification test.

C. HVAC1210 Refrigeration Fundamentals & Domestic Units 736 1280
Troubleshoot, assemble, install, service and repair of refrigeration units. Understand
properties of refrigerants, piping, layout, and service of small hermetic systems.

D. HVAC 1220 Reading & Interpreting of HVAC blueprints 230 400
Read and interpret HVAC blueprints to design. Install HVAC layout, fabricate and install
common sheet metal duct fittings.

E. HVAC 2310 Residential & Light Commercial System 736 1280
Start-up, preventative maintenance, service, repair, and installation of residential and
light commercial systems including electrical and electronic controls.

F. HVAC 2410 Air Conditioning 736 1280
Understanding of commercial and residential air-conditioning installation. Able to service
refrigerant control devices and compressors.

G. HVAC 2420 Computer Operated Controls 230 400
Troubleshoot, repair, and replacement of Programmable Logic Controls/Components.
Understanding of Ladder Logic as it applies to HVAC systems.

H. HVAC 1470 Math Basics for HVAC 0
Apply mathematical functions pertaining to HVAC tasks.

. WLD 1005 Related Welding 460 800
Perform basic brazing, welding and cutting procedures using arc and acetylene
equipment.

Total OJT Hours 4600 8000
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RELATED TECHNICAL INSTRUCTION MODULARITY UNITS

Related Instruction Classroom Hours RI Hours
A. HVAC 1110 HVAC IA (Refrigeration Basic Electrical) 150
B. HVAC 1120 HVAC IB (Basic Refrigeration Cycle and Physics Principles) 45
C. HVAC 1210 HVAC IIA (Refrigeration Fundamentals & Domestic Units) 150
D. HVAC 1220 HVAC I1IB (Reading & Interpreting of HVAC blueprints) 45
E. HVAC 2310 HVAC IlIA (Residential & Light Commercial Systems) 150
F. HVAC 2410 HVAC IVA (Air Conditioning) 150
G. HVAC 2420 HVAC 1VB (Computer Operated Controls) 45
H. HVAC 1470 Math Basics for HVAC 75
I WLD 1005 Related Welding 45
Total 855

SELECTION OF APPRENTICES - Facilities HVAC
Applicants accepted as apprentices shall meet all the following requirements:

A. Apprenticeship openings shall be posted by UTA for at least 48 hours excluding Saturday and
Sunday before selections are made for the program. A copy of the posting shall be given to
the Union upon request. Preference for selection as an apprentice shall be given to the most
senior qualified Helper who applies. An apprentice who withdraws or is cancelled from the
program and who retains employment with UTA will, for the purposes of bidding back into
the apprenticeship program, hold a seniority position immediately below the least senior
Helper at the time of cancellation or withdrawal from the program.

B. Employees who are classified as Helpers within the Shop & Components Discipline will be
eligible to bid on an apprenticeship opening after one year in the Helper classification in that
Discipline. During the time that employees are classified as Helpers, they will receive the
preventive maintenance module and may also receive other training within the apprenticeship

program.

C. UTA will determine the number of apprentices in each craft, division, and shift. Apprentices
will be selected by seniority from Helpers who apply to the apprenticeship program, and who
meet the minimum qualifications for the apprenticeship program. The minimum
gualifications shall include completion of the Maintenance Enhancement Program (MET),
plus the following minimum qualifications:

1. The candidate must be 21 years of age

2. The candidate must have successfully completed UTA’s MET program

3. The candidate must have (a) one year of technical school and two years experience in
the industry, have a two-year degree in a related field, or have a military mechanical
MOS; or (b) one year of related technical school and one year of related experience,
plus satisfactory score on an aptitude test administered by UTA

4. The candidate must have required tools; and

5. The candidate must pass a standardized test administered by UTA

The JATC shall verify that employees entering the apprenticeship program meet the minimum

qualifications.
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Side Letter #5

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 5
Re: Diesel Mechanic Scholarship Agreement
Dear Mr. Dunn:

UTA shall established a Diesel Mechanic Scholarship Program “Program” that provides a
total of 30 Diesel Mechanic scholarships and 3 Body Shop Mechanic scholarships for full
tuition for a two year Diesel Mechanic Program or Body Shop Mechanic Program approved
by UTA. Candidates for the “Program” will be selected based upon their seniority, subject to
successful completion of probation and testing. Employees who voluntarily quit will be
required to repay their tuition assistance received within the 24 months preceding their
separation. All courses of study must be taken during non-working hours.

Employees selected to participate in this scholarship program will be required to file and
have approved an Individual Learning program agreement with the Maintenance Training
Program.

To be eligible for the “Program”, an employee must be currently employed by UTA, pass
their probationary period and pass an aptitude test administered by UTA. The “Program” will
be made available to all Maintenance department employees by seniority.

Any unused scholarships will be made available to all bargaining unit employees and
awarded in accordance with their Parts and Operations seniority.

Employees will be required to remain within their craft for a period of 24 months following
receipt of the last disbursement of scholarship funds.

Upon request, an employee may skip a single semester, provided they have requested the
extension and received advance approval from Maintenance Training in writing. Any
individual skipping more than one semester or doing so without approval will be dropped
from the program.

Any participant receiving a grade below a “C” will be dropped from the program.
Participants may retake the class at their own expense and reapply to the program if they
receive a “C” or better in that class and still maintain a 2.5 overall GPA.

Admission standards and pre-qualifications are required by the college, and include an
admissions test, math skills and other requirements as determined by the college. These pre-
requisites are the full responsibility of the employee and are not part of this Agreement.
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If the above correctly reflects your understanding and agreement, please sign where indicated

below.

This Letter accurately reflects our agreement:

Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
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UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

UTA Legal Counsel
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Side Letter #6

[date]

Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 South Redwood Road, Suite B
Salt Lake City, Utah 84119

Side Letter No. 6
Re: Drug And Alcohol Testing
Dear Mr. Dunn:

This letter summarizes the agreement between Utah Transit Authority and the
Amalgamated Transit Union, Local 382, regarding drug and alcohol testing of bargaining unit
employees. The parties agree to the following:

Recitals

The Utah Transit Authority ("UTA”) and the Amalgamated Transit Union, Local 382
(the “Union”), hereinafter collectively referred to as “the Parties”, hereby agree to the terms of
this Side Letter to the Collective Bargaining Agreement which supersedes the December 11,
1998 Drug and Alcohol Side Letter and all prior drug and alcohol testing Side Letters.

The Parties share concern and consideration regarding the problem of drug! and alcohol
use in society and in the workplace. We have adopted shared interests as stated below, which
have guided the development of this Side Letter and should guide any future interpretations of
this Side Letter.

The Parties jointly express that our first and foremost concern is for the safety of our
riding passengers, the other users of the highways and rail system, and UTA employees.

The Parties recognize that UTA and certain of its employees are subject to federal drug
and alcohol testing requirements, as set forth in 49 C.F.R. Parts 40 and 655 (hereinafter, the
“FTA Regulations”) and the Parties agree to adhere to the requirements of those Regulations.

The Parties recognize that the Collective Bargaining Agreement, generally accepted
management practices and specific past practice at UTA, gives UTA management the right to
administer complete physical exams to UTA employees, and that it is the employee’s
obligation to cooperate fully in these exams. This procedure of giving exams is intended to
protect the employee as well as the public. The exams should be conducted in such a manner

1 The terms drug, illegal drug, illicit drug, and/or controlled substance will be construed in this
Side Letter to include, without limitation, narcotics, central nervous system stimulants or
depressants, sedatives, anti-anxiety agents, hallucinogens, volatile hydrocarbons and petroleum
derivatives, belladonna alkaloids, marijuana, hashish, synthetic (designer) chemicals, and all other
controlled, habit forming or performance altering substances.
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as to ensure factually correct exam results.

The Parties recognize that UTA has the right to continue to publish, administer, and
enforce drug and alcohol policies and procedures applicable to bargaining unit employees.
Such policies and procedures will include matters that may or may not be specifically
addressed in this Side Letter, including, but not be limited to, matters relating to prohibited
substances, treatment requirement, testing procedures, role of the substance abuse professional,
voluntary rehabilitation, defined positive test results, and consequences of positive test results.
Any such policies or procedures will be construed and applied in a manner consistent with this
Side Letter and the Collective Bargaining Agreement.

Testing

Reasonable Cause Testing. UTA may require an employee to undergo a drug and
alcohol test when facts, circumstances, evidence, physical signs or symptoms, or a pattern of
performance or behavior would cause a supervisor or manager to conclude that an employee
may be intoxicated, has diminished ability, or is under the influence of a prohibited substance.
This testing is separate from, and in addition to, UTA’s right to test in accordance with FTA’s
reasonable suspicion testing.

Post-Accident Testing.

l. Vehicle-Related Post Accident Testing.

An employee will be required to undergo a drug and alcohol test if:

(1) as required under the FTA regulations, the employee is involved in an accident. An
“accident”, as that term is defined in those Regulations, means an occurrence associated with
the operation of a vehicle if, as a result:

a. an individual dies;

b. an individual suffers a bodily injury and immediately receives medical
treatment away from the scene of the accident;

C. with respect to an occurrence in which the UTA vehicle involved is a bus,
electric bus, van or automobile, one or more vehicles incurs disabling damage
as the result of the occurrence and is transported away from the scene by a tow
truck or other vehicle; or

d. with respect to an occurrence in which the UTA vehicle involved is a rail car,
trolley car, trolley bus, or vessel, the UTA vehicle is removed from revenue
service; or

(2) if, in the estimation of the investigating supervisor, there are circumstances that would give
reason to test; examples of such circumstances are:

100



OoONOUVIDWNR

Side Letter #6

a. a violation of defensive driving rules or training;
b. a violation of motor vehicle laws or rules; or
C. a violation of a standard operating procedure or work rule relating to the

operation of a UTA vehicle.

Except as required under the FTA Regulations, an employee will not be required to
undergo a drug and alcohol test in the event of an incident involving injury to a third person
that occurs while a transit vehicle is stopped nor an incident involving injury to a third person
that occurs away from, and does not involve any contact with, a transit vehicle.

Non-Vehicular Industrial Accident Testing.

Employees will be required to undergo drug and alcohol testing if they are involved in
a non-vehicular industrial accident that involves a person receiving medical treatment for a
work-related injury at a medical facility.

A. An employee will immediately report the work-related injury to the Workers’
Compensation Administrator or to the employee’s immediate supervisor; and

B. UTA will conduct testing as follows:

1. UTA will ensure that the employee is tested for alcohol as soon as
practicable within eight hours after the person reported the accident if the
employee immediately reports an industrial accident to the Workers’
Compensation Administrator or to the employee’s immediate supervisor or
manager; and

2. UTA will test the employee for drugs as soon as practicable within 32
hours after the employee reported the accident if the person immediately reports
an industrial accident to the Workers’ Compensation Administrator or to the
person’s immediate supervisor or manager.

Return to Duty Testing. All employees who previously tested positive on a drug or
alcohol test must test negative and be evaluated and released to duty by the UTA-designated
substance abuse professional before returning to work. Such employees will be required to
undergo frequent unannounced follow-up drug and/or alcohol testing as specified by the
substance abuse professional and for the period of their return-to-work agreements (up to 60
months).

Fitness for Duty Testing. In accordance with Article 20 of the Collective Bargaining
Agreement, UTA may require an employee to submit to a physical examination by a physician
selected and paid by UTA. If UTA requires a fitness for duty examination pursuant to Article
20, UTA may also require the employee to submit to drug and alcohol testing if:
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(A) the physician has reason to believe that the employee should be tested for drugs or
alcohol; or

(B) the physician cannot conclude that a physical reason unrelated to drugs or alcohol
caused, or is causing, the concern that led to the fitness for duty examination.

However, if UTA requires a fitness for duty examination pursuant to Article 20, UTA may not
also require the employee to submit to drug and alcohol testing if the physician concludes that
the reason for the concern that led to the fitness for duty examination is a physical impairment
unrelated to drugs or alcohol.

Management Right to Require Medical Evaluations. This Side Letter will not be
construed to limit UTA’s right to require medical evaluations, but UTA will do this in a
reasonable manner.

Union Review of Testing Procedures. UTA has established and will monitor testing
and evidence custody procedures. The Union may review and provide input on these
procedures to assure appropriate handling of samples and correct test results. These procedures
are assumed to be valid and any change made will be implemented from that point on and will
not impact test results which occurred before the procedural changes.

Transportation. UTA will provide for transportation to the residence of an employee
who, as a result of drug or alcohol testing conducted after the end of the employee’s regularly
scheduled shift, does not otherwise have transportation home. UTA will compensate an
employee at the employee’s regular rate of pay, including applicable overtime required by law,
for time spent traveling to and from a UTA-designated drug and alcohol testing site if such
travel is required before or after the employee’s regularly scheduled shift, except that no such
compensation will be paid to an employee undergoing return-to-duty or follow-up testing
following a positive test result.
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Test Results

This Side Letter is intended to encompass the complete issue of drug use and misuse.
The failure to specifically mention a drug or substance should be assumed to mean that drug
or substance falls into the category of “prohibited substance other than marijuana or alcohol”
as an illicit or controlled substance.

Testing Procedures. The Parties agree to apply the federal regulations concerning drug
and alcohol testing contained in the FTA Regulations. The Parties agree to jointly select the
Medical Review Officer (MRO) to be used during the term of this Side Letter.

Split Samples. All urine samples, for all types of tests, will be collected using the split
sample method set forth in 49 C.F.R. Part 40, as amended or superceded.

MRO Review. As set forth in the FTA Regulations, all positive laboratory drug tests
shall be privately reviewed by a MRO before a test result will be considered positive. This
procedure shall be used for all types of testing.

Positive Marijuana Test Results. If an employee’s sample is found to contain
marijuana, the employee will immediately be taken out of service and placed on an approved
leave without pay. In order to return to work, the employee may take a second exam anytime
within 30 days. If the results of the second exam show no presence of marijuana, then the
employee will be eligible to agree to a Return-to-Work Behavioral Agreement and resume
their regular duties. If the results of the test of the second sample show presence of marijuana,
but less than the previous sample, then the employee will be allowed to wait for a period not
greater than 30 days and submit to another test. If the results of the second exam show presence
of marijuana greater than the previous sample or shows the presence of any other prohibited
substance, the employee will be terminated.

Positive Drug Test for Other Than Marijuana. An employee with a positive drug test
for any prohibited substance other than marijuana or alcohol will receive a suspension without
pay for 21 calendar days. In order to return to work, the employee must take a second exam
following the suspension. If the results of the second exam show no presence of any prohibited
substance, then the employee will be eligible to agree to a Return-to-Work Behavioral
Agreement and resume their regular duties. If the results of the second exam show presence
any prohibited substance, the employee will be terminated.

Positive Alcohol Test Results. A positive breath alcohol test means a level of 0.02 or
greater. UTA may require an employee with a confirmed alcohol test level of 0.02 to 0.03999
to sign a Return-to-Work Behavioral Agreement, pass a subsequent alcohol test, and pass an
evaluation by a substance abuse professional, as a condition of returning to work.

No employee shall consume alcohol within five hours before reporting for duty or
consume or be under the influence of alcohol while at work or on UTA property. No employee
shall be in possession of an opened container of an alcoholic beverage while at work (including
breaks and lunches) or on UTA property. No employee shall transport any alcohol in an UTA
vehicle or distribute, transact or sell alcohol while at work or on UTA property. Failure to
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adhere to a requirement of this paragraph may result in the termination of the employee.

Return-to-Work Behavioral Agreement. A Return-to-Work Behavioral Agreement
will at a minimum include an agreement to not use illegal or illicit drugs including marijuana,
and alcohol, an agreement to submit to future testing, an agreement to no future positive test
results, an agreement to participate in and submit continuing documentation from a UTA-
approved drug treatment or counseling program, and an agreement that a subsequent positive
test will constitute notice of the employee’s resignation from UTA.

Medication Reporting

An employee who is taking a properly prescribed drug that has been approved by the
employees’ physician for use while working, but who fails to submit a medication reporting
form to UTA within seven days of returning to work, will be relieved from duty without pay.
The employee may return to work upon submission of a completed UTA medication reporting
form.

Employee Assistance Program

The Parties agree to continue the Employee Assistance Program throughout the term
of this Side Letter.

Discipline Review and Arbitration

Neither the Union nor any employee may seek a discipline review of, nor arbitrate, a
termination based on:

(A) the employee incurring a positive marijuana sample within 30 days after the prior
positive sample, when the results of the second sample are greater than the results of the first
sample;

(B) except as provided in paragraph (A), the employee incurring a positive return-to-
work test for a prohibited drug following a prior positive test;

(C) the employee violating a procedure of, or discontinuing, a UT A-approved treatment

or counseling program entered into by the employee following a positive test for marijuana or
another prohibited drug; or
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(D) the employee testing positive for alcohol, marijuana, or other illegal or illicit drugs
contrary to a Return-to-Work Behavioral Agreement, except that the Union or an employee
may seek a discipline review of, or arbitrate, a termination of the employee based on such a
positive test if the test was a reasonable cause test or a fitness for duty test, as each such test is
described in this Side Letter.

Except as specifically limited in this Side Letter, the Union shall maintain the rights of
discipline review and arbitration as established under the Collective Bargaining Agreement.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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[date]
Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 South Redwood Road, Suite, B
Salt Lake City, Utah 84119
Side Letter No. 7
Re: Parts Clerk Wage Increase

Dear Mr. Dunn:

This letter will serve to reflect our agreement that Parts Clerks with five or more years of
service within the Parts Clerk classification will receive an additional $1.20.

The parties also agree that the Parts Clerks will cooperatively perform current and future
responsibilities assigned within the framework of Article 56-57 of the current Collective
Bargaining Agreement.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 8
Re: Lateral Transfers and Shift Bids for Transit Vehicle Technicians
Dear Mr. Dunn:
This letter acknowledges the agreement between the ATU Local 382 and UTA regarding
lateral transfers and shift bids for Transit Vehicle Technicians (TVT). In the event UTA
hires a TVT who does not meet the minimum age requirement to possess a CDL with a
passenger endorsement, should that TVT later bid on a lateral transfer to a different shift or
division, they will have to meet the specific CDL requirements for that specific shift or
division to be eligible for the lateral transfer. UTA is the sole judge of the CDL requirements
for each shift and division.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B
Salt Lake City, UT 84119

Side Letter No. 9
Re: Operators Trading Shifts
Dear Mr. Dunn:
This letter acknowledges the agreement between the Utah Transit Authority (UTA) and the
Amalgamated Transit Union (ATU) Local 382, regarding Operators trading work. The
parties agree to the following:
Each Business Unit may elect on a trial basis to allow Operators to trade work. UTA
management will establish the criteria for which the trade is allowed and all trades must be

approved in writing by UTA Operations Management.

Operators who trade work, waive all contractual overtime premiums and minimum
guarantees. The ATU or UTA may abolish this program at any time.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #10

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 10
Re: Protective Footwear for Frontrunner and TRAX Operators
Dear Mr. Dunn:

This letter acknowledges the agreement between the Utah Transit Authority (UTA) and the
Amalgamated Transit Union (ATU) Local 382, regarding protective footwear requirements for
Frontrunner and TRAX Operators. The parties agree to the following:

UTA will provide Frontrunner and TRAX Operators with an allowance to purchase protective
footwear from a vendor of their choosing, provided that the footwear meets the protective
footwear criteria list. After each employee reaches their anniversary date UTA will award to the
employee a footwear allowance to their current uniform allowance P-Card. This allowance is
non-cumulative. Employees shall maintain their protective footwear in good repair without
excessive tears, sole, toe, or heel damage. Employees with exceptional needs such as requiring
prescription boots, winter boots, or needing replacement of damaged boots within one year of
purchase may be eligible for additional consideration. Such needs will be decided on a case-by-
case basis with final approval being made by the manager or executive. All other terms and
conditions of Article 33, Appearance and Uniforms are applicable.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #11

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No.11
Re: TRAX Operator External Hires — Transfers
Dear Mr. Dunn:

The Utah Transit Authority will begin hiring TRAX Operators from external candidates due to a
limited number of interested or qualified internal applicants. The authority will continue to hire
from the TRAX Operator roster prior to hiring from the outside, as required by Article 45 of the
Collective Bargaining Agreement (CBA).

The UTA and ATU have agreed on the following changes to the CBA in order to address this
new practice. TRAX Operators will be eligible to transfer to Fixed Route or Flextrans consistent
with the language in Article 48 of the CBA, Transfers Between Flextrans and Fixed Route. If an
operator is offered a transfer and there are not enough TRAX Operators or individuals on the
TRAX Operator roster to operate the system, the TRAX Operator scheduled to transfer shall
remain in TRAX until a replacement TRAX Operator is trained.

The parties also agree that the language in Article 47 of the CBA referring to November/
December Change Day bid will only apply to TRAX Operators who have previously worked as a
Fixed Route Operator.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY
Carolyn Gonot

Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #12

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 12
Re: Transit ASE Certification Pay for Bus Journeyist and Bus A-Level Mechanics
Dear Mr. Dunn:
The Utah Transit Authority will pay any Bus Journeyist and Bus A-Level Mechanic an
additional $0.50 per hour for each ASE certification attained. (H2 Transit Bus Diesel
Engines, H4 Transit Bus Brakes, H6 Transit Bus Electrical & Electronic Systems, H7 Transit
Bus Heating Ventilation and Air Conditioning). Bus Journeyist and Bus A-Level Mechanics
who obtain all four certifications will be paid a total premium of $2.00 per hour. Bus
Journeyist and Bus A-Level Mechanics who obtain all four certifications will be classified as
a Master Journeyist. To receive this pay and title the mechanic must remain ASE certified.
ATU and UTA reserve the right to negotiate similar premiums in other crafts.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #13

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 13

Re: Body Shop ASE Certification Pay for Body Shop Journeyist and Body Shop A-Level
Mechanics

Dear Mr. Dunn:

The Utah Transit Authority will pay any Body Shop Journeyist and Body Shop A-Level
Mechanic an additional $0.50 per hour for each ASE certification attained. (B2 Painting and
Refinishing, B3 Non-Structural Analysis and Damage Repair, B4 Structural Analysis and
Damage Repair, B5 Mechanical and Electrical Components). Body Shop Journeyist and
Body Shop A-Level Mechanics who obtain all four certifications will be paid a total
premium of $2.00 per hour. Body Shop Journeyist and Body Shop A-Level Mechanics who
obtain all four certifications will be classified as a Master Journeyist. To receive this pay and
title the mechanic must remain ASE certified. ATU and UTA reserve the right to negotiate
similar premiums in other crafts.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #14

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 14
Re: Premium Pay Program for Line and Signal Technicians
Dear Mr. Dunn:

This letter acknowledges the agreement between the Utah Transit Authority (UTA) and the
Amalgamated Transit Union Local 382 regarding the creation of a premium pay program for
Line and Signal Technicians. The parties agree to the following:

1. UTA will pay Line and Signal Technicians an additional $1.00 per hour for the successful
completion of the Union Pacific Railroad Signalman School offered through the Salt Lake
Community College. Employees eligible for this program will complete each of the four
phases designated below and the following criteria are applicable.

Phase 1 - Basic Signaling Theory

Phase 2 - Grade Crossing and Equipment

Phase 3 - Railroad Signaling Relays and Equipment
Phase 4 - Coded Track Circuits and Related Equipment

a. Participants must have topped out at the A-Level/Journeyist mechanic rate in order
to receive the additional $1.00 per hour as outlined in Section 1 of this agreement.
All four phases will be attended consecutively.

A minimum of a 75% is required in order to pass each phase.

UTA will pay for books, tuition, and fees for approved participants.

Participants may attend classes on (paid) company time provided they abide the

conditions of this agreement.

f. Any participant receiving a grade below a 75% will be dropped from the program.
Participants may then be disqualified or required to retake the test and/or class
depending on Union Pacific's discretion. Disqualified employees will be dropped
from the program for a period up to one year.
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Side Letter #14

2. UTA will pay Line and Signal Technicians an additional $1.00 per hour for the successful
completion of the Lineman-Cableman's Training Basics course offered through the Railroad
Educational Bureau. Employees eligible for this program will complete each required test as
designated by the Railway Educational Bureau. The following criteria are applicable.

a.

©T o0 o

In order to be eligible for the Lineman-Cableman's Training Basics course
participants must first successfully complete the Union Pacific Railroad Signalman
School as outlined in Section 1 of this agreement.

A minimum of a 70% is required in order to pass each test.

UTA will pay for books, tuition, and fees for approved participants.

Classes and/or tests will be completed on the participants own (unpaid) time.

Any participant receiving a grade below 70% will be dropped from the Lineman-
Cableman's Training Basics course. Participants may retake the class and/or test at
their own expense and reapply to the program if they receive a 70% or better.

If the above correctly reflects your understanding and agreement, please sign where indicated

below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #15

[date]
Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B
Salt Lake City, UT 84119

Side Letter No. 15

Re: Flexible Route /Route Deviation for Salt Lake County
Dear Mr. Dunn:
This letter acknowledges the agreement between the Utah Transit Authority (UTA) and the
Amalgamated Transit Union, Local 382 regarding the operation of flexible routes. The parties agree
to the following:
Parties agree that Flextrans Operators, covered by the Collective Bargaining Agreement between
ATU and UTA, will continue to operate flexible service routes (route deviation) in the Salt Lake
County service area.
Route deviation affords a degree of demand response service for customers. Additionally, this service
provides flexible routes that deviate from specific location points on a schedule in order to provide
demand response service for customers.

Flexible or deviated routes/runs will be identified separately at run cut and change days and bid by
operators along with other Paratransit work.

At least annually, UTA will review data and related scenarios with ATU concerning flexible routing
runs and its impact to the community and the workforce.

If the above correctly reflects your understanding and agreement, please sign where indicated below.
Sincerely,
UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #16

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 16
Re: Park City Connector
Dear Mr. Dunn:

This letter acknowledges the agreement between the Utah Transit Authority (UTA) and the
Amalgamated Transit Union, Local 382 regarding the Park City Connector service. The
parties agree to the following:

This new service is provided to the Park City community in partnership with Summit County
and Park City through an Interlocal Agreement (ILA) between the parties. UTA will operate
the service using Fixed Route operators currently covered under the Collective Bargaining
Agreement (CBA). UTA will maintain the buses used for this service with UTA maintenance
employees, also covered by the CBA.

Because the service is offered in partnership with other entities, there will be times that
revenue service operations and maintenance duties will be performed by parties other than
UTA in response to urgent situations that arise during operation of the service. Parties agree
that service interruptions occurring in Salt Lake County will be handled by UTA employees.
Issues that occur outside of Salt Lake County may be responded to by other entities, based
on UTA's evaluation of the situation. This might entail non-UTA employees completing a
revenue route in Salt Lake County, to avoid further impact on customers.

The initial term of this side letter will be for a period of one year commencing on October 1,
2011 and continuing automatically on a year to year basis thereafter. The side letter may be
terminated with 30 day advance written notice from either party of its intent not to renew the
side letter for the next renewal period should the ILA between UTA, Park City, and Summit
County be modified or terminated. ATU Local382 will be notified of any changes to the ILA
within 5 working days after UTA becomes aware of any change.
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If the above correctly reflects your understanding and agreement, please sign where indicated

below.

This statement accurately reflects our agreement:

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
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Side Letter #17

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 17
Re: Facilities Equipment Repair Technician Position
Dear Mr. Dunn:

This letter acknowledges the agreement between the Utah Transit Authority (UTA) and the
Amalgamated Transit Union, Local 382 regarding the creation of a Facilities Equipment
Repair Technician.

Background

UTA owns and operates a variety of equipment used to assist in the maintenance of buildings
and grounds owned and operated by the Authority. This equipment requires preventative
maintenance and repair to ensure it is in good working condition while maximizing the life
span of such equipment. In the past UTA has outsourced the maintenance and repair of this
equipment. Given the wide range and quantity of this equipment, it is now possible and cost
effective to maintain some of this equipment in-house. With the exception of the equipment
owned and operated by Rail Services, it is UTA’s intent to maintain and repair this
equipment in house to the greatest extent possible. However, due to the complexity,
certification requirements, and other required skills and abilities, it is also necessary that
some of this equipment be maintained by sources outside of UTA. Upon the execution of this
side letter, UTA and the ATU agree to establish a position within the bargaining unit to
maintain and repair Facilities equipment as described in the agreement below.

Agreement

e UTA will create an Equipment Repair Technician position within the Facilities
Maintenance Craft.

e This position will be paid at the Mechanic/Technician/Apprentice wage as indicated
in Schedule A of the Collective Bargaining Agreement.

e All other applicable terms and conditions specified in the Collective Bargaining
Agreement apply.

¢ UTA maintains the right to determine the scope of work and which equipment will be
repaired by the Facilities Equipment Repair Technician.

e Equipment owned and operated by Rail Services will continue to be maintained and
repaired by sources outside of UTA.
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If the above correctly reflects your understanding and agreement, please sign where indicated

below.

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
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UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director
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Side Letter #18

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 18
Re: Change Day/Work Schedule Review Process
Dear Mr. Dunn:

This letter acknowledges the agreement between the Utah Transit Authority (UTA) and the
Amalgamated Transit Union (ATU), Local 382 regarding the Change Day/Work Schedule
Review Process. The parties agree to the following:

Bid Debrief Meeting

Within 30 days following each Change Day, the UTA and ATU will conduct a meeting
within each business unit to debrief the previous bid (The "Debrief Meeting"). The ATU will
appoint representatives who worked in the bid room during the Change Day to attend the
Debrief Meeting. UTA will pay for the time spent by three ATU representatives from Salt
Lake Business Unit (SLBU) and one representative from the other business units to attend
the Debrief Meetings at their regular straight time hourly rate.

Headways Review Process

On the first Monday of the Change Day, UTA will provide the Union with a copy of the
headways for the next Change Day. In the SLBU, the Union will appoint two representatives,
who will each receive eight hours of straight-time pay, to provide feedback and propose
changes to the SLBU Operations Planning Representatives, At least 105 days before the next
Change Day, the Union-appointed representatives will meet with the SLBU Operations,
Planning Representatives to discuss the feeback and proposed changes. The Union-appointed
representatives will be paid straight-time for attending these meeting.

At least 97 days before the next Change Day, the SLBU Operations Planning Representatives
will meet with the Union-appointed representatives to inform them of proposed changes
made, and give reasons for proposed changes not made. The Union-appointed representatives
will be paid straight-time for attending these meetings.

Pre-Blocking Meeting #1

At least 72 days before the Change Day, the SLBU Operations Planning Representatives will
provide the Union with Blocks. In the SLBU, the Union will appoint two representatives,
who will each receive six hours of straight-time pay to review the Blocks. At least 65 days
before the Change Day, the SLBU Operations Planning Representatives and three Union-
appointed representatives will meet. The Union-appointed representatives will be paid
straight-time for attending these meetings. The SLBU Operations Planning Representatives
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will consider the Union’s recommedations, make changes where possible, and give reasons
for proposals not made.

Blocking Meeting

UTA and ATU agree to hold a meeting with each Business Unit prior to each Change Day
for the purpose of discussing blocking scenarios. ATU has the right to appoint three
representatives for the SLBU meeting and one representative for each other Business Unit
meeting (the "ATU Appointed Representatives"). UTA will pay for the time spent by the
ATU Appointed Representatives to attend the Blocking Meetings at their regular straight
time hourly rate. Both the UTA and ATU agree to appoint individuals to attend the blocking
meetings who have enough time and interest to do the work required to make the meeting
productive. UTA will provide the ATU Appointed Representatives with the block scenarios
in advance of the Blocking Meeting so they have enough time to review them and come to
the meeting prepared for the discussion.

Consistent with past practices, UTA agrees to discuss, among other things, routes which may
not have adequate layover time, with the ATU.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #19

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 19
Re: FrontRunner Operator Decertification with Pay
Dear Mr. Dunn:
This letter acknowledges the agreement between the Utah Transit Authority (UTA) and the
Amalgamated Transit Union (ATU), Local 382 regarding FrontRunner (FR) Operators
working during their first FRA mandated decertification and suspension period.
Supporting Information
CFR 240.117(b) through (c)(1) and (c)(2) describes the type of Operator that is eligible for

this agreement. The six rule violations for which a FR Operator maybe be decertified are
identified in CFR 240.117 (e)(1) through (e)(6).

If an Operator is decertified, the suspension for the first offense shall be for a period of one
month (see 240.117 (g)(3)(i)). The CFR allows UTA to reduce the decertification period by
half (see 240.117(h)(5)). UTA may or may not reduce suspension periods by half. Each
instance will be handled on a case by case basis.

An Operator who has had a first offense and has another offense within 24 months of the first
offense, will not be eligible for the terms of this agreement. An operator who has a first
offense and has another offense after 24 months of the first offense, will be eligible for the
terms of this agreement.

Agreement
A FR Operator who commits a first offense of one of the operating practices listed in CFR

240.117 (e)(1) through (e)(4) shall be eligible to choose one of the following options during
their suspension period:

A. Perform work and duties as assigned by UTA for the entire suspension period.
OR

B. Serve all of the required suspension period using allotted vacation and/or accrued
personal time and/or unpaid leave.
OR

C. A combination of A and B. to be determined by the Operator prior to the start of
the suspension

IF an Operator chooses to work part or all of their suspension period:
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e UTA will determine the tasks and duties that an Operator will perform. Assigned
duties will not take the place of other bargaining unit employees in Maintenance or
Parts.

e UTA will pay 90% of the employee’s regular wage for work performed.

e The Operator will work their normal bid shift and days off during this period, limited
to 40 hours per week.

At any time during the suspension period, if UTA has no work for an Operator to perform the
Operator will be sent home, and the Operator may use accrued vacation, personal time,
and/or unpaid leave to cover days that work is not performed. If work becomes available,
UTA will notify the Operator twelve hours prior to the normally scheduled shift and will give
the Operator the option to accept the work.

The following Operators are not eligible to select Options A, B, or C identified above:

e An Operator who is engaged in behavior or actions that caused him/her to violate
240.177 (e)1 through (e)(4)

e An Operator who violates CFR 240.117 (e)(5) (tampering with or knowingly
operating a train with a defective safety device) or CFR 240.117 (e)(6) (using or
carrying alcohol and or controlled substances).

e An Operator who has had a first offense under CFR 240.117 (e)(1) through (e)(6)and
has a second offense within 24 months following the first offense. However, an
Operator who has a first offense and has a second offense more than 24 months after
the first offense will be eligible to select Options A,B, or C identified above to apply
to the suspension period.

If there are any relevant changes to this CFR or other Federal Rules, UTA and the ATU will
handle them outside of this agreement.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #20 May 15, 2020

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 20
Re: Commuter Rail Locomotive Maintenance Transition
Dear Mr. Dunn:

This letter acknowledges the agreement between the Utah Transit Authority (UTA) and the
Amalgamated Transit Union (ATU), Local 382 regarding the transition in the Commuter Rail
Maintenance Department to combine locomotive and coach car maintenance. The intent of
this agreement is to recognize UTA’s desire to bring the FrontRunner Locomotive
Maintenance work in-house to be performed by Bargaining Unit Employees. The parties
agree to the following:

e UTA will bring the day to day work of the locomotive maintenance, such as
preventative maintenance and repairs, currently performed by an external contractor
in house to be performed by Bargaining Unit Commuter Rail Technicians.

e Transition details will be negotiated with the ATU no later than September 30, 2017.

e The shared goal of the involved parties is to begin the transition in early 2018.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY
Carolyn Gonot

Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #21

[date]
Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B
Salt Lake City, UT 84119

Side Letter No. 21

Re: Lump Sum Signing Bonus

Dear Mr. Dunn:

This letter acknowledges the agreement between the Utah Transit Authority (UTA) and the
Amalgamated Transit Union, Local 382 regarding UTA's lump sum signing bonus to
employees. The parties agree to the following:

By May 27" pay day, UTA will make a one-time lump sum signing bonus to Full-Time
employees of $300 and to Part-Time employees of $150. In order to be eligible for the one-
time lump sum signing bonus, employees must be employed in the bargaining unit on the
date of ratification of this agreement.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #22

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 22
RE: Maintenance Internship Pilot Program

This letter acknowledges the agreement between the Utah Transit Authority (UTA) and the
Amalgamated Transit Union, Local 382 (ATU) regarding the establishment of maintenance
internships in the maintenance crafts.

Purpose

The purpose of establishing internships is not to replace bargaining unit positions. The
internship pilot program (program) is intended to provide limited hands on experience to
interns and to provide the UTA maintenance department another option for recruiting talent
from bonafide maintenance trade programs. The option of recruiting using an internship
program allows UTA to hire employees right out of college before they accept jobs with our
competitors and will increase the likelihood of UTA being a potential candidate’s first choice
for employment. There is a large number of current UTA mechanics eligible for retirement in
the next 5 years, this program will allow UTA’s current employees to educate and help
attract future employees that they know are skilled and capable to do the work.

The parties acknowledge the efforts of the ATU and the represented maintenance employees
in helping advance the efforts of the State of Utah to increase the interest in the maintenance
trades and crafts and helping ensure continued success of UTA.

Internships

Internships are intended to provide individuals pursuing education in the maintenance trades
with practical application of mechanical skills with exposure to the different maintenance
crafts. High school level interns are expected to observe and learn about the maintenance
crafts. College and trade school level interns enrolled in a bonafide maintenance trade
program, related to the work performed at UTA, will be expected to act professionally and
perform limited hands on tasks under the direct supervision of an experienced bargaining unit
mechanic. Interns will not perform tasks on their own.

Agreement
¢ UTA may establish temporary internships within the maintenance crafts.
e Maintenance internships are not subject to any of the rights established in the
Collective Bargaining Agreement (CBA).
e No intern wage will exceed the hourly rate of any bargaining unit Employee.
e No intern will independently perform argaining unit tasks.
¢ No Bargaining Unit Employee will be disciplined for the behavior of an intern.
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e UTA will collect feedback from Maintenance Training regarding the program. The
parties at the union’s request will meet quarterly during the first year to review the
program and thereafter annually or upon request.

e Interns’ weekly time at UTA will not exceed 29 hours.

e Internships are intended to coincide with bonefide maintenance trade programs and
schedules which last approximately 12 months.

e Interns’ experiences will not hinder the work needed by UTA employees to meet
training expectations or apprenticeship modules.

¢ Inthe unlikely event of layoffs UTA will layoff paid maintenance interns before any
bargaining unit employee.

If the above correctly reflects your understanding and agreement, please sign where indicated
below.

Sincerely,

UTAH TRANSIT AUTHORITY

Carolyn Gonot
Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #23

[date]

Mr. Rod Dunn, President/Business Agent
Amalgamated Transit Union, Local 382
2261 S. Redwood Road, Suite B

Salt Lake City, UT 84119

Side Letter No. 23
Re: ATU/UTA Working Conditions Meeting
Dear Mr. Dunn:

This letter acknowledges the agreement between the Utah Transit Authority (UTA) and the
Amalgamated Transit Union (ATU), Local 382 regarding the ongoing commitment to discuss
working conditions at UTA. The Parties agree that:

e Onoraround July 1% of each year of this contract, UTA and ATU will meet to
discuss working conditions as UTA begins budget and goal preparations for the
following year.

e Participants will be the CPO, COO, HR & Labor Relations Director, one RGM
assigned by UTA, the Union President, the Union Vice President, the Union
Treasurer, and the Union ABA of Maintenance and Operations.

e This meeting is not intended to replace or restrict either sides’ ability to address or
discuss working conditions at any other time, but to enhance and continue both
parties’ shared interests in a formal and planned meeting.

e Both Parties agree to work collaboratively on considering innovative solutions to
ongoing or emergent issues.

Sincerely,

UTAH TRANSIT AUTHORITY
Carolyn Gonot

Executive Director

This statement accurately reflects our agreement:

Rod Dunn, President/Business Agent UTA Legal Counsel
Amalgamated Transit Union, Local 382
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Side Letter #24

[date]

Rod Dunn,President 1 Business Agent
Amalgamated Transit Union,Local 382
2261South Redwood Road,Suite, G
Salt Lake City,Utah 84119

Side Letter No. 24

Re: UTA Onsite Clinic

Dear Mr. Dunn:

This letter reflects our agreementto allow Bargaining Unit employees and
dependents enrolled in a UTA health insurance plan to participate in the Onsite
Health Clinic UTA may establish in Fall. The Onsite Clinic offered will be funded
solely by the UTA,using no funds from the Joint Insurance Trust,therefore not
subject to the Joint Insurance Committee noted in Article 25 of the parties
Collective Bargaining Agreement.

If UTA chooses to open the Onsite Health Clinic, parties have agreed to the following
terms:

= Doctor/patient privilege applies to a